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About Art... 
This issue of Al-Raida fea­

tures two paintings by Lebanese 
women artists who are also grad­
uates of Lebanese American 
University (fonnerly Beirut 
University College), Ghada Jamal 
and Saloua Raouda Choucair. 
The artwork on the cover of this 
issue is a detail from a painting 
by Ghada Jamal entitled 'To 
Everything there is a Season." 
This is a mixed-media work 
which expresses a sense of nos­
talgia and loss for pre-war 
Lebanon. The artwork on the in­
side cover, entitled 'Two=One," is 
a lively abstract study by Saloua 
Raouda Choucair. 

Both of these paintings are 
featured in a recent book, Forces 
oj Change: Artisis oj [he Arab 
World (published by the 
International Council for Women 
in the Arts and The National 
Museum of Women in the Arts, 
1994). Tills catalogue, compiled 
and written by Selwa Mikdadi 
Nashashibi , accompanied an ex­
traordinary exhibit of artworks 
by Arab Women Artists which 
was displayed at the National 
Museum of Women in the Arts in 
Washington, D.C., USA, in 1993 
and 1994. The exhibit, the first 
of its kind to be held in the 
United States, also traveled to 
several other cities in 1994 and 
1995. 

About the Artists 
Seloua Raouda Choucair was 

born in Lebanon in 1916 and 
graduated from Beirut College 
for Women (now LAU) in 1938. 
She also studied at the American 
University of Beirut and the 
Ecole Nationale des Beaux Arts 
in Paris before moving to the 
United States, where she re­
ceived additional training at the 
Pratt Institute in New York City 
and the Cranbrook Academy of 
Art in Michigan. In 1947, 
Choucair exhibition at the Arab 
Cultural Gallery in Beirut was 
the first abstract painting exhibit 
in the entire Arab world. The 
artist, who has exhibited her 
works in Lebanon, Paris, Egypt 
and Iraq, now bves and works in 
Beirut. 

Ghada Jamal was born in 
Beirut in 1955 and received a 
bachelor's degree from Beirut 
University College in 1984. She 
also has a master's degree in 
Fine Arts from California State 
College at Long Beach. The sub­
ject matter of Jamal's work is the 
war-ravaged landscape of 
Lebanon, and the fading collec­
tive m emOIies and emotions of 
the pre-war period. Jamal, who 
has exhibited in Lebanon, 
Jordan and the United States, 
now lives in California. 
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About AI-Raida ... 

AL-RAlDA is published quar­
terly by the Institute for 
Women's Studies in the Arab 
World of the Lebanese 
American University (LAU), for­
merly Beirut University 
College, P. O. Box 13-5053/59, 
Beirut, Lebanon ; Telephone: 
(01) 8676 18, ext. 288; Fax: 
(01) 867098. The American 
address of LAU is 475 
Riverside Drive, Room 1846, 
New York, NY 10115, USA; 
Telephone: (212) 870-2592, 
Fax: (212) 870-2762. 

Purpose and Content AI­
Raida's mission is to enhance 
networking between Arab 
women and women a ll over the 
world; to promote objective re ­
search on the conditions of 
women in the Arab world, es­
pecially conditions related to 
social cha nge and develop­
ment; a nd to report on the ac­
livities of the IWSAW and the 
Lebanese American University. 
Each issue of AL-Raida features 
a File which focuses on a par­
ticular theme. in addition to 
arlicles. conference reports, ill­
terviews, book reviews and art 
ne\vs. 

Reprint Rights: No unSigned 
articles may be reprinted with­
out proper reference to AL­
Raida. Permission to reprint 
signed articles must be se­
cured from the Institute for 
Women's Studies in the Arab 
World , Lebanese American 
University (formerly BUC). 

Submission of Articles: We 
seek contributions from any­
one engaged in research, 
analysis , and study on Arab 
women. Contributions shoulcl 
not exceed ten double-spaced 
pages. Please send a diskette 
and a hard copy. We reserve 
the right to edit in accordance 
with our space limitations and 
editorial guidelines. 
Submissions will not be pub­
lished if they have been 
previously published 
elsewhere. 

SUbscription: The annual 
subSCription fee for AL-Raida is 
US $25. Subscriptions begin in 
January and end December. 

1985 to 1995: 
A Decade of Power and Progress 

for Women? 
As we prepare this issue of AL-Raida for publication, thousands of women throughout the 

world are busily preparing for the Fourth International Women's Conference, to be held in 
Beijing in September. The conference participants, representing half of the world's popula­
tion, f::lce daunting challenges -- logistical, political, and philosophical -- as they draft 
agendas and set priorities for this once-in-a-decade event. After reviewing literature and 
publications emanating from the last International Women's Conference, which was held in 
Nairobi, Kenya, in July of 1985, one cannot help but notice how much more ambitious, op­
timistic and proactive was the tone of the statements and agendas of the mid-1980s 
compared to the tone of Conference-related publications in 1995. The world has changed 
dramatically since 1985, and where women's and children's issues are concerned, not 
enough developments during the past decade have been for the better. In spite of rising lev­
els of education world-wide, and despite the global reach of the communications revolution, 
women in 1995 express more feelings of frustration, pessimism and disempowerment than 
did their sisters in 1985. 

Women representing many active non-governmental organizations, which have become 
increasingly crucial to the survival of women and children throughout the developing world, 
are justifiably angry that the Chinese Government plans to house the NGO partiCipants in a 
location considerably distant from the site of the inter-governmental representatives' meet­
ings. This will hinder the NGO community's efforts to participate in the shaping of 
international poliCies and programs which will have a significant and long-reaching impact 
on the lives of women and children in the next decade and beyond. Individuals and institu­
tions throughout the world have voiced dissatisfaction with the equivocal language of the 
Conference document, The Platform for Action, which many feel does not go far enough in 
effectively addressing the real and pressing problems faCing women throughout the world. 

Ten years ago, when the Third International Women's Conference convened in Kenya, the 
world's political and economic structure was such that two heavily-armed superpowers set 
the pace and determined the possibilities for the rest of humanity. Academically, politically, 
and programatically, the world was neatly divided into those supporting various shades of 
capitalism versus those supporting various shades of communism. With the break-up of 
the communist countries, the abrupt disruption of a familiar world order, and the ensuing 
political confusion and ideological uncertainty throughout the world, wars, injustice and 
suffering on a scale not seen since World War II have again been unleashed. Without doubt, 
women and children have paid the highest price for the "New World Order." According to a 
recent Amnesty International report, women and children comprise 80 percent of the world's 
current refugee population. As nationalist and fascist ideologies spawn political conflict and 
military confrontations in the countries of Eastern Europe, Africa, Central Asia and the for­
mer Soviet Union, women and children have swelled the ranks of distraught refugees who 
are herded, day after day, into school gymnaSiums and squalid camps. There they wait, 
frightened, powerless and frustrated , entirely dependent on the inadequate services and in­
effective protection of the United Nations, whose forces and leaders have been incapable of 
halting heinous violations of human rights, such as ethnic cleansing and the systematic 
use of rape as a method of warfare. 

In other regions, such as the Middle East, politicized religious ideologies pursued to the 
point of fanaticism have transformed women into one-dimensional symbols of cultural puri­
ty and religious rectitude in the ongoing confrontation with the West. Ten years ago, the 
idea of an Algerian high school girl, Katia Bengana, being shot dead before her horrified 
classmates and teachers for the crime of not wearing a hfjab would have been unthinkable. 
Today, it is just another newspaper headline. 

Meanwhile, in the West, "feminism" became a dirty word sometime during the last decade. 
A ground-breaking book on the state of the women's movement in the United States 
(Backlash, by Susan Faludi, 1992), revealed that a feminist, according to American popular 
opinion, is a mean, bitter and aggressive woman who hates men, strives to destroy the tradi­
tional family, and who is probably also a lesbian. Faludi attributes the erosion of the gains 
of the women's movement in the United States to the rise of the religious right as a political 
force calling for a return to "traditional values." Although unopposed to most rich cultural 
traditions, many feminists perceive "traditional values" as a code word for keeping women 
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confined to the private realm of the home, far removed from public centers of political, eco­
nomic and intellectual power. 

And it is power which is the fundamental issue underlying all other women's issues 
throughout the world, whether in the United States, Algeria, Bosnia, or China. Women 
need power to achieve their aims and to secure safety, health and education for themselves 
and their children. Women must access power to participate in fora of decision-making at 
the local, national and international levels which will so crucially influence their lives and 
their children's lives in this tumultuous period of change and uncertainty. Women need 
psychological power to stand up to socially sanctioned injustices; they need economic power 
to achieve independence and better lives for themselves and their children; they need politi­
cal power to influence legislation and the distribution of key resources. As activists, NGO 
representatives, researchers and concerned citizens of the world, we must ask a new set of 
questions as we enter the new millennium: How do women understand and access power 
in their specific cultural and social contexts? What methods and models do they employ 
for exercising power? Do women define and use power in different ways than men? Are 
women's conceptions of power more constructive in and appropriate to the world's rapidly 
changing economic and political environments? Do existing governmental and non­
governmental aid agenCies and development projects focus on empowering women and en­
couraging their active and creative participation in forging their own lives, societies and 
polities? The status of women and children -- and perhaps humanity itself -- hinges up­
on the answers to these questions. 

The File section of this issue of Al-Raida examines a specific conjunction of women and 
power in the Arab world: Arab Women and Management (pp. 9-24). The articles presented 
in the File, which were originally presented at a May, 1995 conference in Beirut entitled 
'The Arab Woman and Business Management," reiterate an important point: women are 
not attaining positions in the decision-making ranks of the private and public sectors in the 
Arab world commensurate with their education, efforts, capabilities and experience. 
Professional women in the Arab world have discovered the "glass ceiling," and are trying to 
find ways to break through it. According to several of the conference presenters, one of the 
greatest obstacles confronting the professional women is her own deeply ingrained and so­
cially-given negative self-conceptions as a woman. The fIrst step on the road to 
empowerment and success, then, is the psychological step of questioning the voices of tradi­
tional gender socialization which tell women that they cannot and should not exercise 
decisive power. Research on Arab women who have achieved considerable success in the 
fIeld of management indicates that the most salient common denominator shared by these 
women is not their economic class, social background or religious heritage; rather, it is their 
strong belief in themselves and their dreams, their ability to work hard, their educational a­
chievements, and their willingness to persevere through difficulties and set-backs. In other 
words, women who succeed are women who are willing to take into their own hands the 
power to make or break their own lives. 

The psychological dimensions of Arab women's empowerment features prominently in an­
other article in this issue of Al-Raida. Hania Osseiran reports on a compelling event which 
took place in Beirut in late June, 'The Women's Tribunal," which included the live and very 
moving testimonies of women throughout the Arab world who have suffered violence and 
humiliation at the hands of their husbands, fathers, brothers, governments and societies. 
The "accused" was not a specific individual, but rather, the dysfunctional cultural beliefs, 
attitudes, values and institutions that facilitate and legitimize the brutalization of Arab 
women. The fact that an event dealing with such a sensitive and controversial issue could 
be held publicly in a major city of the contemporary Arab world speaks volumes about the 
incremental, yet dramatic, psychological and cultural changes which have occurred in the 
Middle East during the last decade. Women are beginning seriously to question authority, 
and that, in itself, is a revolutionary act of empowerment. 

This issue of Al-Raida marks the fIrst issue in nearly fIve years that was not overseen by 
the caring and conscientious eyes of my predecessor, Randa Abul Husn, who instituted 
many innovations and improvements in this publication. We wish Randa luck in her new 
position at the United Nations Development Program office in Beirut. Her new employer is 
fortunate to have such an intelligent and dedicated woman of integrity as an employee. 

The next issue of Al-Raida will be a special double issue devoted to the multi-faceted topic 
of 'Women in Post-War Lebanon." If you want to learn more about how Lebanese women 
swvived seventeen harrowing years of civil war, and how they are faring in the post-war po­
litical, social and economic environment, be sure to renew your subSCription. 

- Laurie King-Irani 
Guest Editor 

About IWSA w.. 
IWSAW - The Institute for 
Women's Studies in the Arab 
World was established in 1973 
at the Lebanese American 
University, formerly BUC. It be­
gan with a grant from the Ford 
Foundation with Dr. Julinda 
Abu Nasr as its Director. 

Objectives: To serve as a data 
bank and resource center and 
to advance a better under­
standing of Arab women and 
children; to promote communi­
cation among individuals, 
groups and institutions con­
cerned with women and 
children in the Arab world; to 
improve the quality of life of 
Arab women and children 
through educational and devel ­
opment projects; and to 
enhance the educational and 
outreach efforts of the 
Lebanese American University. 

Projects: IWSAW activities in­
clude local, regional and 
international conferences; sem­
inars, lectures and films ; and 
educational projects which im­
prove the lives of women and 
children from all sectors of 
Lebanese SOCiety. The Institute 
houses the Women's 
Documentation Center in the 
Stoltzfus Library at LAU. The 
Center holds books and period­
icals. The Institute also 
publishes a variety of books 
and pamphlets on the status, 
development and conditions of 
Arab women, in addition to Al­
Raida. Eight children's books 
with illustrations, and two 
gUides, one of which specifies 
how to set up children's librar­
ies , and the other which 
contains information about 
producing children's books, 
have also been published by 
IWSAW. In addition, the 
Institute has also created in­
come-generating projects which 
provide employment training 
and assistance to women from 
war-stricken families in 
Lebanon. The Institute has al­
so devised a "Basic Living Skills 
Project" which provides a non­
formal , integrated educational 
program for semi-literate wom­
en involved in development 
projects. Additional IWSAW 
projects include the 
Rehabilitation Program for 
Children'S Mental Health; 
Teaching for Peace; and the 
Portable Library Project. The 
latter project was awarded the 
Asahi Reading Promotion 
Award in 1994. For more infor­
mation about these or any other 
projects, write to the Institute at 
the address provided above. 
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Amnesty 
International 
Launches Campaign 
to Protect Women's 
Rights 

In preparation for the Fourth U.N. World 
Conference on Women, The U.S. branch 
of Amnesty International has launched a 
campaign to draw attention to increasing 
abuses of women's basic human rights a­
round the world . The campaign, entitled 
"Human Rights are a Woman's Right." 
will urge governments to do more than 
sign documents and make speeches a­
bout the need to protect women's basic 
rights ; effective and decisive action is re­
quired to end such abuses as mass rape, 
public floggings and extra-judicial killings 
of women around the world . According to 
a recent Amnesty International report. 
women have become the invisible victims 
of the 1990s. They are the primary casu­
alties of ethnic conflicts, constitute 80 
percent of the world's refugees, and are 
the targets of human rights violations on 
a horrifYing scale. Amnesty's current 
campaign hopes to hold governments 
more accountable and also aims to speak 
for thousands of women "who have been 
silenced by shame and fear." The cam­
paign consists of five components: 1) 
launching a massive public education ef­
fort; 2) targeting abusive governments; 3) 
taking specific action on behalf of women 
at risk; 4) spotlighting the human rights 
activism of women around the world; and 
5) confronting the community of world 
governments. The keystone of the cam­
paign will be a I5-point program to 
protect women's human rights. For more 
information, contact your local branch of 
Amnesty International, or write to 
Amnesty International-USA, 322 Eighth 
Avenue, New York, NY 10001. 

Egyptian Court 
Rules that Happily­
Married Couple 
Must Divorce 
In an unprecedented decision which 
was announced on June 14, 1995, an of­
ficial Egyptian court ruled that a married 

I 

Arab Women's 
BeijingWomen's 

The following list of priorities for Arab 
women in relation to the Fourth 
International Women's Conference, to be 
held in Beijing September 4-15, were recent­
ly issued by a committee of Arab women 
activists and speCialists during the prepara­
tory conference held in March at the United 
Nations Headquarters in New York. These 
priorities will provide Arab participants with 
guidelines and serve as a basis for discus­
sions and decision-making at the 
conference. 

1. To strengthen the basis of the demo­
cratic process in both the political and social 
realms; to ensure the sanctity of human 
rights and the amendments of legislation 
that target the elimination of all forms of dis­
crimination and Violence against women, in 
particular, family laws. 

2. To ensure the immediate and complete 
withdrawal of foreign occupation forces from 
the Arab region to achieve a just and com­
prehensive peace based on international 
legitimacy and to safeguard the rights of its 
people to self-determination and freedom of 
chOice. 

3. To ensure the basic human rights of 
freedom for victims of armed conflict and oc­
cupation, such as refugees, displaced 
peoples, political deportees, political prison­
ers, and in particular, women and children. 

couple, Professor Nasr Abu Zeid and his 
wife of more than ten years, Ibtihal 
Younis, must divorce on the grounds that 
Dr. Abu Zeid is an apostate. The respect­
ed Egyptian professor of literature has 
been branded an atheist and an infidel by 
Islamic militants because of his contro­
versial views on the shari'a (Islamic Law). 
According to Islamic law, any Muslim who 
renounces his faith cannot remain mar­
ried to a Muslim. Hence, the court's 
unexpected ruling implies that the 
couple, if found together alone, will be 
considered adulterers and may face harsh 
yet legitimate punishment -- even death -­
for their abrogation of the law. Ibtihal 
Younis voiced the sentiments of all hu-
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Priorities and the 
Conference 

4. To ensure the commitment of all gov­
ernments to the international conventions 
on banning the dumping of wastes and nu­
clear by-products in the Arab region in order 
to protect the lives of women and children. 

5. To urge all governments to sign and 
ratifY the International Conventions for the 
Elimination of all Forms of Discrimination a­
gainst Women without any reservations, and 
subsequently to incorporate these elements 
within their respective national civil laws to 
eradicate all forms of oppression against 
women. 

6. To protect the lives and properties of 
Palestinian women and families who are suf­
fering from foreign occupation and/or living 
in refugee camps. 

7. To strengthen the international cooper­
ation and support of Arab Women's NGOs, 
parlicularly those under foreign occupation 
and suffering as a result of economic 
sanctions. 

8. To condemn fundamentalism and cul­
tural extremism, which can lead to terrorism 
and violence against women. 

9. To promote social development to coun­
teract the negative impact of applied 
structural adjustment programs and to en­
sure the basic human needs of women. 

man rights activists, intellectuals and 
feminists in the Arab world when she told 
a reporter that "we are in a state of 
shock. This verdict is a disgrace to the 
Egyptian judiciary; the court has submit­
ted to the will of the Islamists." 

The June 14th ruling was only the lat­
est episode in a three-year confrontation 
between Dr. Abu Zeid, a faculty member 
at Cairo University, and Egyptian 
Islamists. At issue are writings and 
statements by Dr. Abu Zeid which inter­
pret the Qur'an and certain aspects of 
Islamic theology from an objective and 
secular perspective. Islamic militants are 
particularly outraged over Dr. Abu Zeid's 

claims that a revered 8th century legal 
scholar, Imam al-Shafie, set down an in­
terpretation of Islam's meaning and legal 
system which was too narrow and delim­
ited. Because of these views, Islamists 
have labeled Abu Zeid an atheist and infi­
del. Islamic militants first took the case 
of Abu Zeid's marriage to court, without 
the permission of the couple, in 1993. At 
that time, Abu Zeid placed and won an 
appeal blocking the Islamists' move from 
a lower court, but the Islamists appealed, 
and last month the Cairo Appeal Court 
for Personal Status Issues reversed the 
lower court's earlier verdict in favor of the 
couple. Abu Zeid and Younis are now 
lodging an appeal for the court to recon­
sider the case, in the hope that the 
negative international reaction to the 
court's decision will facilitate repeal of 
the ruling. With the 1992 murder of 
Egyptian journalist Farag Foda, who was 
also accused of apostasy, fresh in their 
memories, Abu Zeid and Younis are living 
in daily fear for their lives. 

Human rights activists in Egypt and a­
broad consider the court's astounding 
ruling to be as dangerous as it is unprec­
edented. Not only has the court's verdict 
transformed Dr. Abu Zeid into a legiti­
mate target for militants ready to murder 
in the name of their faith , it has also 
called into question the inviolability of 
human rights, the independence of the 
judiciary, the future of personal status 
laws, and the extent of democratic free­
doms in Egypt. According to a 
spokesman for the Egyptian Association 
for Human Rights, "on the basis of this 
verdiCt, anyone can be accused of being 
an infideL" Readers can voice their con­
cerns by sending letters of protest to the 
Egyptian embassy in their country, or by 
sending letters to the Egyptian Ministry 
of Justice in Cairo. 

Pope John Paul II 
Apologizes for 
Church's 
Oppression of 
Women 

In a sixteen-page letter which is widely 
viewed by women's groups as an effort to 
win support for the Vatican's position at 
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• Newsbriefs 

the upcoming United Nations Conference 
on Women in Beijing, Pope John Paul II 
apologizes to women throughout the 
world for the church's historic complicity 
in their oppression, Although phrased in 
general terms, the letter contains lan­
guage and ideas of a far more feminist 
tone than any previous statements or 
declarations made by the Pontiff Calling 
for increased respect for women and sen­
sitivity to their needs, the letter also 
claims that "there is an urgent need to a­
chieve real equality in every area: equal 
pay for equal work, protection for work­
ing mothers, fairness in career 
advancements, equality of spouses with 
regard to family rights and recognition of 
everything that is part of the rights and 
duties of citizens in a democratic state," 
Recognizing women's significant achieve­
ments and sacrifices inside and outside 
of the home, the Pope expressed admira­
tion for "those women of good will who 
have devoted their lives to defending the 
dignity of womanhood by fighting for 
their basic social, economic and political 
rights, demonstrating courageous initia­
tive at a time when this was considered 
extremely inappropriate, the sign of a 
lack of femininity , a manifestation of ex­
hibitionism, and even a sin," Although 
the letter heralds a new awareness in the 
Vatican of women's views, concerns and 
grievances, the Pope has not signaled any 
dramatic changes in official church poli­
cy: women's ordination, divorce, abortion 
and birth control are still considered be­
yond the pale of acceptability, 

Women's Role in 
Science 
Reconsidered 

he latest issue of Sci-Quest, the pub­
lication of the Science Sub-Committee of 
the Alumni Association of the American 
University of Beirut, featured as its key 
theme "Women in Science," The choice of 
this intriguing theme was explained by 
the members of the Science Sub­
Committee in their editorial, which stated 
that "women",would bring a new dimen­
sion to science, making it less masculine 
and more completely human," The Sub­
Committee cited a quotation by the fa­
mous British novelist, Virginia Woolf, 
who once noted that "science, it would 
seem, is not sexless; she is a man, a fa-

ther, and infected, too," 

The issue contains eight articles focus­
ing on the history and philosophy of 
women in science, the differences in sci­
entific endeavor among males and 
females, the life of female scientists, and 
the claimed biological differences among 
the two genders that lead many people to 
argue that males are more talented in 
sciences than are females. Most impor­
tant, the issue contains two articles that 
represent a statistical framework of the 
problem in Lebanon. The first addresses 
gender and university education in 
Lebanon, and the second surveys women 
physicians at the American University of 
Beirut Medical School. These two articles 
attempt to show the status of women in 
the scientific field in Lebanon compared 
to women's status in other, comparable 
countries. It is hoped that this issue of 
Sci-Quest will spark interest among re­
searchers in the Middle East to 
undertake projects relevant to their own 
societies. 

Sci-Quest is a quarterly publication of 
the Science Sub-Committee of the 
Alumni Association of the American 
University of Beirut. Issues can be ob­
tained by writing to the following 
address: 

American University of Beirut 
P.O. Box 236-1368 
Beirut, Lebanon 
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The Wonten's Tribunal 

A revolutionary and in­
novative event, heralding 
significant changes in 
contemporary Arab socie­
ty and culture, took place 
in Beirut in late June. 
EI-Taller, an international 
NGO movement, in coop­
eration with Sec ours 
Populaire Libanais, orga­
nized a Women's Tribunal 
at the Carlton Hotel un­
der the patronage of 
Lebanon's First Lady, 
Mrs. Mona Al-Hrawi. 
Women from various Arab 
countries testified before 
the court, each sharing a 
personal experience of vi­
olence and humiliation, 
whether domestic , social 
or political, with the jury 
and the audience. 

The women who testi­
fied shared their personal 
tragedies in the hopes of 
establishing new values 
and behavior patterns 
which will improve the 
way that Arab society 
deals with victims and a­
busers. The ultimate goal 
of the Tribunal is to elimi­
nate all acts of violence 
against women. 
According to the partici­
pants, women should join 
efforts to break their si­
lence about violence and 
thus make it a political 
issue relevant to all mem­
bers of society, not just to 
women. 

In general, the live tes­
timonies criticized the 
patriarchal structure of 
traditional Arab society, 
which places women in a 
subordinate position, 
thus enabling some men 
to control, dominate and 
exploit women. Many po­
litical, economic and legal 

Hania Osseiran 
Staff Member, IWSA W 

factors legitimize men's 
authority over their wives 
and companions, and 
give fathers complete au­
thority over the family. 
This stems from the tradi­
tional concept of a 
woman as the property 
and dependent of a m ale 
protector, whether father, 
brother, h usband or son. 
Societies organized on the 
basis of gendered hierar­
chical power structures 
legitimize violence against 
women, not only in the 
form of physical abu se, 
but also as emotional a ­
buse, expressed through 
threats , exploitation, dis­
crimination a nd other 
forms of control and 
coercion. 

Shared cultural beliefs 
and attitudes which re­
gard women as inferior to 
men, in addition to tradi­
tional values and 
practices giving men pro­
prietary rights over 
women, are critical fac­
tors in shaping abusive 
and exploitative behaviors 
towards Arab women. It 
was th ese beliefs, atti­
tudes and behaviors , 
ra ther than specific indi­
viduals, that were on trial 
a t the Women's Tribunal. 
According to one of the 
testimonies, a woman 
was murdered by a male 
member of her own fami ­
ly , who had accused her 
of dishonor in order to in­
herit from her. Courts 
generally accept the dis­
honor defense , and then 
drastically reduce the 
sentence given. Another 
case was that of a man 
who killed his wife be­
cause he doubted her 
fidelity . In this type of 

case, the courts often 
relied on concepts of fa m­
ily honor to justifY light 
sentences for men who 
kill their wives and 
daughters. In fact, the 
more violent the nature of 
the crime, the more likely 
the court is to believe the 
man's defense ; for a hus­
band to have killed his 
wife in so brutal a man­
ner , the logic goes , she 
must have given him seri­
ous provocation. The 
victim, not the victimizer , 
is to blame. In such cas­
es, the state itself is 
blameworthy for not en­
forcing appropriate laws 
and poliCies to protect 
women. The state is also 
guilty of permitting vio­
lence when it accepts th e 
"honor" defense and thus 
grants men immunity 
from punishment for vio­
lence in cases where they 
murder their wives . The 
state, under these cir­
cumstances, is a co­
perpetrator of violence. 

Most societies regard 
the family affairs of their 
members as private mat­
ters not to be dealt with 
in public. Legally, this 
places women at a clear 
disadvantage. Women 
are most vulnerable to vi­
olent actions when their 
dependence on men is to­
tal: their freedom is 
restricted and they have 
no access to the public 
world, nor a ny options for 
escape. Men are entitled 
to control the mobility of 
the women in their 
charge and to punish any 
behavior they deem inap­
propriate. With referen ce 
to another woma n 's testi­
mony, wife-battering is 

regarded as s imply a nor­
mal , ordinary featu re of 
domestic life . The fact 
that state intervention is 
discouraged indicates of­
fiCial acceptance of a 
certain level of violen ce in 
the family. 

Perha ps the most cru­
cial factor legitimizing 
and facilitating the mis­
treatment of Arab women 
is sha me. Shame will 
continue to obstruct 
women's progress in th e 
Arab world until the fami­
ly and the commun ity 
become reliable bases of 
support for women at 
r isk. It is unlikely, h ow­
ever, that shame will 
entirely disappear from 
our social life . A wom an 
who is ra ped or b attered 
still brings shame upon 
herself and h er family be­
cause traditional societies 
believe that she is n ot a 
victim, but that she h er­
self did something wrong 
to bring this calamity up­
on herself. 

Violen ce against Arab 
women calls for urgent 
measures. Although 
there is a need to ch a nge 
social a ttitudes and b e­
haviors so that th e 
relations between men 
and women are free of th e 
abnorma lities that lead to 
violence, th a t goal will not 
be achieved unless wom­
en are empowered by 
education and a fu ll a­
wareness of their righ ts . 
The recent Women 's 
Tribuna l offers dra matic 
eviden ce not only of Arab 
women 's su ffering, but a l­
so of th eir courageous 
struggles towa rds equali­
ty and justice. 
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O n May 15 and 16,1995, Foundation 
Rene Moawwad and Friedrich-Naumann 
Stiftung sponsored a workshop entitled 
"The Women's Movement: The Second 
Wave". The purpose of the meeting, as 
stated by the organizers, was to explain 
the absence of the younger generation 
from the scene of women's activism. The 
projected aim was to draw up a new agen­
da that rephrases the women's issue, 
using a different language and finding 
new meanings. The women who were in­
vited to participate were mostly university­
educated, but they came from various socio­
cultural backgrounds, and thus had differ­
ent experiences and viewpoints. 

The meeting began with 
a re-evaluation of the 
women's movement in 
Lebanon during the past 
25 years. Maitre Laure 
Moghaizel, who has been 
an activist since her stu­
dent days in the late 
1940s, embarked on this 
delicate task of discussing 
both the achievements 
and failures of the 
Lebanese women's move­
ment. Maitre Moghaizel 
signaled a number of suc­
cessful landmarks for 
Lebanese women: In 1952, 
they obtained the right to 
vote; in 1959, Christian 
women obtained the right 
for equal inheritance; in 
1974, Lebanese women 
acquired the freedom to 
travel; and in 1983, all 
punishments relating to 
the use of contraceptive 
measures were annulled. 
Maitre Moghaizel also not­
ed that, although a 
majority of Lebanon's 
charitable organizations 
are constituted of female 
members, they do not 

have feminist goals. In ad­
dition, she criticized the 
successive Lebanese gov­
ernments for their lack of 
initiative and cooperation, 
noting that "the authori­
ties always give half­
measures whenever they 
give anything." A discus­
sion then followed 
between the speaker and 
the participants. 

The workshop also in­
cluded a presentation by 
Randa Al-Husseini 
(UNIFEM) and Randa Abul 
Husn (UNDP) on the kinds 
of programs and man­
dates that international 
women's organizations 
have provided for women. 
A summary of the draft of 
the platform of action that 
will be discussed at the 
World Conference in 
Beijing was presented. A 
few partiCipants criticized 
the draft for being on the 
defensive in its phrasing 
and wording, reflecting a 
compromising position 
that women in the Arab 

world cannot afford to a­
dopt if they hope to 
improve their overall so­
cial, political and 
economic situation. 

As for the workshop it­
self, the various groups 
were first asked to define 
what they understand by 
the expression ''The 
Second Wave." Once each 
group reached a definition 
or a certain understand­
ing, the members of the 
group had to formulate 
their intended goals. What 
seemed to be a straight­
forward task soon proved 
to be much more compli­
cated in the presence of 
various levels of aware­
n ess and/or activism. 
Much time was spent on 
discussing various con­
cepts and terms, agreeing 
on the basics, and trying 
to reach least common de­
nominators in the various 
aspects and facets con­
cerning fundamental 
issues. In retrospect, this 
preliminary and un­
planned session was the 
most revealing and pro­
ductive as it witnessed 
discussions of topics that 
are rarely, if ever, touched 
upon in Arab society, such 
as domestic violence a­
gainst women and the 
nature of the relationship 
between men and women. 
The latter issue monopo­
lized a relatively large 
amount of time, especially 
when the question 'arose 
of whether men should be 
included in any potential 
group that may come out 
of the meeting. 

Continued on page 25 



Wonten in Managentent 
Means Wonten in Power: 

Implications 
Culture 

r 
the 

~ 
"* ~t.first glance, the general topic of wom-
en in management does not appear es­
pecially controversial, revolutionary, or po­
tentially threatening to the established so­
cial order. However, a closer examination 
of Arab women's role in management, as 
well as a consideration of the social, polit­
ical and cultural ramifications of women's 
actual and potential power as decision­
makers, reveals the stirrings of a sig­
nificant revolution in attitudes, values, and 
behaviors concerning gender, power and 
social structure in the Arab world. In­
vestigating the topic of Arab women and 
management also highlights the many and 
varied obstacles which confront Arab 
women as they strive to attain decision­
making positions in business, banking, in­
dustry and public administration. Al­
though most of these obstacles are social 
and cultural, the internal obstacles arising 
from a woman's own self-image, education 
and childhood gender socialization are no 
less formidable. 

As partiCipants from a 
number of Arab countries 
recently discovered at a 
conference held in Beirut, 
"The Arab Woman and 
Business Management," 
women in the Arab world 
still have very far to go in 
their efforts to gain not 
only management posi­
tions, but also the le­
gitimacy, power and re­
spect so necessary to any 
manager's job per-
formance. The confer-

ence, held in late May, 
was a joint project of the 
Institute for Women's 
Studies in the Arab World 
of the Lebanese American 
University and the Leb­
anese Management As­
sociation, and was spon­
sored by Mrs. Nazik Ha­
nn, wife of Lebanon's 
Prime Minister, Rafic Ha­
riri, and by the Canadian 
Government. According 
to Dr. Julinda Abu Nasr, 
Director of the Institute 

for Women's Studies in 
the Arab World, the main 
goals of the conference 
were to objectively in­
vestigate the reasons for 
women's relative absence 
from the decision-making 
ranks of management in 
the public and private 
sectors in the Arab world, 
to ascertain the char­
acteristics common to 
those Arab women who 
have been successful in 
attaining management 
positions, and to suggest 
methods and measures to 
facilitate women's in­
creased attainment of de­
cision-making pOSitions. 
Conference partiCipants 
also discussed important 
ancillary issues, such as 
the stresses and strains 
of balancing the demands 
of work and home, and 
the potentially important 
role of women managers 
in the non-profit and non­
governmental sector. 

The file of this issue of 
Al-Raida features trans­
lations and summaries of 
three of the conference 
presentations. Ideally, we 
would have preferred to 
publish all of the confer­
ence papers, but due to 
the lack of space, we are 
not able to include each 
and every one. We have 
thus selected presenta­
tions dealing with broad 
themes, such as the dif­
ficulty women face in bal­
ancing the demands of 
work and home, and the 
social, cultural and psy­
chological obstacles 
which still confront Arab 
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women as they strive for geting for weekly supplies they see before them; the 
promotion, power and in- and coordinating the places at the top, it 
fluence in the work place. schedules and activities seems, are still reserved 
The presentations and of many different people for men only. In 1970, 
proceedings of the confer- will be able to transfer only 18.5 percent of man-
ence will be published in these skills effectively in agers in the United States 
Arabic in the near future any management posi- were women. By 1992, 
by the Lebanese Man- tion. there had been some im-
agement Association. Women who are in- provement, evidenced by 

Although the various creasingly accustomed to the fact that women ac-
speakers, representing exercising power and au- counted for 42 percent of 
both the public and pri- thority as managers and all U.S. managers in that 
vate sectors of man- home-makers will even- year. But senior man-
agement throughout the tually demand that they agement positions con-
region, focused on r-----'----------------'-----, tinue to be a pre-
different aspects of ; if tOma'l who dominantly male 
women's role in III.AF domain. In 1992, 
management in exercises power. women filled only 
the Arab world, five percent of top 
important and in- ctively and management posi-
terrelated themes tions in the U.S. 
emerged during creatively in her (1) Women man-
the three days of agers in the Arab 
presentations, dis- work enVirOl1ment world face no less 
cussions and di- daunting ob-
alogue. These will I a sense stacles to at-
themes can b e taining top lead-
contextualized can dence and ership and de-
with reference to cision-making po-
the Arab woman empowerment which sitions. Indeed, 
manager's relation the "glass ceiling" 
to her work en- lvill undoubteclly hindering pro-
vironment, her motion of women 
home environ- carry over to her in the Arab world 
ment, and the so- may well be 
cio-cultural en- home life somewhat lower 
vironment which than that of the 
shapes her sense United States or 
of self as professional, 
mother, wife and woman. 
Clearly, these contexts 
impinge upon and in­
fluence each other. A 
woman who exercises 
power effectively and 
creatively in her work en­
vironment will feel a 
sense of confidence and 
empowerment which will 
undoubtedly carry over to 
her home life, where it 
will be expressed in 
strong and competent 
communication and pa­
renting skills as well as 
effective financial man­
agement and joint de­
cision-making with her 
husband . Conversely, a 
wife and mother who has 
had years of successful 
experience running a 
busy 'household, bud-

be allowed to participate 
more fully at the highest 
decision-making levels of 
their corporations, so­
cieties, and governments. 
In the United States and 
Western Europe, pro­
fessional women have 
discovered, over the last 
two decades, that they 
confront a "glass ceiling" 
whenever they attempt to 
move up through the de­
cision-making ranks of 
their organizations and 
societies. Although they 
have proved themselves 
in the classroom and 
boardroom as intelligent, 
effective and con-
scientious managers, 
their culturally-shaped 
gender identity prevents 
them from attaining the 
highest positions which 

Canada. 
In both the Arab and 

the Western cultural con­
texts, women's entry into 
the top tier of decision­
making positions is hin­
dered by powerful cul­
tural assumptions that a 
woman cannot be a suc­
cessful worker while also 
maintaining effectiveness 
in her roles as wife and 
mother. However, ac­
cording to Abla Nuwais 
(see article, this issue), 
recent research on work­
ing women in the United 
Arab Emirates clearly 
contradicts this com­
monly accepted cultural 
belief. 

In the Arab world, no 
less than in the West, 
power and authority in 
the work-place are de-
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fined by masculine val­
ues, beliefs and behavior 
patterns favoring rigidly 
hierarchical command 
structures, "zero-sum 
game" ideologies, narrow 
speCialization, asym­
metrical relationships 
and pronounced com­
petitiveness. Women's 
conceptions of power are 
usually more egalitarian 
and cooperative, with a 
focus on group problem­
solving and consensus­
building, rather than the 
domination of the many 
by the few. According to 
one scholar, "feminist 
management emphasizes 
connectiveness, coop­
eration and mutuality 
over separativeness, 
competition and in­
dividual success .... The 
presence of women man­
agers in corporations has 
resulted in basic or­
ganizational assumptions 
being questioned, new 
ideas being offered, and 
previously untried ap­
proaches being adopted." 
(2) In a rapidly-changing 
world market, in which 
more people of widely di­
verse cultural back-

grounds must cooperate 
and coordinate now than 
at any time in history, 
perhaps women's cultural 
conceptions of power offer 
a more constructive way 
of managing diverse work­
forces in new and chal­
lenging situations. 

The obstacles con-
fronting Arab pro-
fessional women in the 
home and in her social 
and cultural setting are 
difficult to surmount, but 
the biggest obstacle may 
well be her own self-image 
and her deeply-ingrained 
and socially-imparted 
sense of her inadequacies 
and limitations as a 
woman. In assessing the 
characteristics common 
to successful women 
managers in the Arab 
world, conference pre­
senters stressed that a 
woman who has self­
confidence, education, 
ambition and a will­
ingness to work hard will 
usually succeed, no mat­
ter how many cultural 
and social obstacles block 
her path. It is the wom­
an who defines herself, 
rather than the woman 

who lets society, family or 
culture define her, who 
will rise highest and fast­
est in the ranks of man­
agement. The lesson to 
be drawn from the con­
ference on Arab Women 
and Management (which 
has applications in many 
social and political do­
mains, not simply in the 
immediate contexts of the 
business world or public 
administration) is that 
women should not wait 
passively to be handed 
power; nor women 
should let men define 
the nature and uses of 
power. If Arab women 
are to be successful and 
realize their goals and 
dreams, they must claim 
their own power in their 
own ways and use it 
wisely and creatively for 
the benefit of their so­
cieties, families, corpora­
tions, governments and 
themselves. Such a 
spirit of enterprising in­
itiative would indeed 
lead to a cultural, social 
and gender revolution in 
the Arab world. 

- Laurie King-Irani 
Editor 

A general view oJ the audience during the opening oJ the conference on "Arab Women and 
Business Management." 

women 

of 

constructive 

" managIng 

diverse 

workj"orces 

in new and 

1 Yancey. Palricia Martin. "Feminist 
Practice in Organizations: Implications 
for Management" in Women in 
Management . Ellen A. Fagenson, Ed. 
New York: Sage Publications. J 993. p. 
277. 

2ibid .. pp. 302. 306. 
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Conference 
RecoDlDlendations 

t th e conclusion of 
the conferen ce on "Arab 
Women and Busines s 
Managem ent," th e In­
s titute for Women's Stud­
ies in the Arab World and 
the Lebanese Man­
agem en t Association is-

s u ed the follOwing rec­
ommendations in th e 
hope tha t governments, 
educational ins titutions, 
and organizations in the 
private and public sectors 
will recognize and encour­
age the important con-

tributions of women in th e 
domain of man agem ent . 

The organizers and par­
ticipants of th e conferen ce 
on "Arab Women and 
Man agem ent" recommend 
tha t the follOwing be un­
dertaken: 

1. In-depth and objective studies and 
research on the topic of women in man­
agement in order to design future plans 
and programs which will assist women 
in their efforts to be productive in so­
ciety and in leadership positions. 

2. Departments concerned with wom­
en's issues should increase gUidance 
and counseling programs for women 
workers and professionals and should 
strengthen their spirit of persistence 
and determination so that women can 
obtain their legal rights to be promoted 
to leadership positions. 

3. Training programs should be de­
vised which enable and empower Arab 
women to undertake administrative and 
leadership duties in various domains of 
work. 

4. Women's self-confidence and con­
viction in her own vocational abilities 
should be strengthened whenever pos­
sible so that she will be better able to 
partake in the technical developments 
and innovations in the field of man­
agement. 

5. All employment opportunities and 
open positions in organizations (es­
pecially leadership positions) should be 
announced publicly in order to give 
women more opportunities for work and 
career advancement. 

6. Training centers should be es­
tablished to develop and enhance the 
skills of volunteers in non-governmental 
organizations (NGOs). 

7. Encourage stronger and more ef­
fective ties between the private sector 
and the NGO community. 

8. Train professional employees in the 
NGO sector about the principles and 
concepts of management in order to 
support these institutions and to in­
crease their effectiveness. 

9. Make more room for the younger 
workers in the ranks of the NGO com­
munity so that they will increasingly oc­
cupy leadership positions in their or­
ganizations. 

10. Institute more flexible working 
hours for women and men with the aim 
of reconciling various conflicting re­
sponsibilities and concerns. 

11. Raise consciousness about means 
and programs of education concerning 
women's powers and capabilities, and 
objectively criticize the intellectual per­
spectives which limit women's roles and 
aspirations. 

12. Improve the laws concerning nur­
series and day-care centers in order to 
increase the role and the quality of 
these child-care institutions within the 
workplace. 

13. Reformulate work laws to remove 
clauses and language prejudicial to 
women's rights. 

14. Invite successful women in the 
management field to share their ex­
periences and recommendations with 
other women, especially less fortunate 
women in cities and rural areas. 

15. Strengthen the existing mo­
mentum in order to form influential Ar­
ab women's pressure groups which will 
work continuously in a coordinated 
fashion on behalf of women's issues, 
and later, on behalf of society. 

16. Enlighten directors and managers 
in the private and the public sectors 
about the importance of women's role in 
management, and increase their aware­
ness of the difficulties . which confront 
women on their career path. 

17. Undertake a qualitative sociolog­
ical analysis in the work-place in order 
to enact appropriate and empowering 
gender-training. 
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tatistics about the labor force in the Ar­
ab World show a near absence of women 
at managerial levels in both the public and 
private sectors. What are some of the gen­
der issues that may have contributed to 
this situation, despite the unquestionable 
improvement of Arab women's educational 
level and their increasing participation in 
the labor force during the past two dec­
ades? 

As reported in the 
Western Asia Platform for 
Action for the Fourth 
World Conference on 
Women, Arab women's 
enrollment in schools has 
dramatically increased as 
a result of the oil boom of 
the 1970s and the com­
mitment of a consid­
erable number of Arab 
countries to advancing 
the welfare of all their 
citizens. However, pro­
nounced gender differ­
ences still exist in many 
of these countries. For 
those countries which 
achieved equal rates of 
education, such as Leb­
anon, women still tend to 
enroll in stereotyped 
women's courses which 
limit their abilities to 
fully integrate into all 
sectors of the labor mar­
ket. 

Social , economic and 
political changes , such as 
migration, wars and con­
flict, have led to an in­
crease of the female work 
force. Increased educa-

tion levels, government 
policies for recruitment in 
the public sector, and 
equal opportunity have 
created favorable grounds 
for women's integration in 
the public work force . 
However, even though 
advancement in educa­
tion and equal employ­
ment opportunities for 
men and women are be­
ing proclaimed by most of 
the Arab countries today, 
one can see (as the Leb­
anese example shows) 
that more women are ap­
pOinted in the public sec­
tor at the supervisory lev­
el (third level, 114 women 
out of a total of 1414), 
while only a small num­
ber of them can make it 
to the managerial and/or 
executive levels (second 
level, 16 women out of a 
total of 242, and a per­
centage of only 3.3% for 
the first level). 

I recently came across 
a study carried out in 
1973 about American 
women executives ("The 

Managerial Woman," by 
Margaret Henning and 
Anne Jardin). It pOinted 
to several critical gender 
issues in management 
style and career approach 
which impede the ad­
vancement of women on 
the organizational ladder. 
It will be instructive to 
review some socially­
ingrained behaviors of 
women which can lead to 
a lack of the self­
confidence and assertive­
ness which are essential 
assets for any managerial 
role . These behaviors are 
similar to the behavioral 
trends seen today among 
Arab women; we need to 
acknowledge them in or­
der to develop effective 
tools which will enable 
Arab women to take ad­
vantage of and gain ac­
cess to the equal op­
portunities formally of­
fered to men and women 
in the public sector. 

The following will focus 
on attitudes and be­
haviors of men and wom­
en of a comparable level 
of education who could 
be eligible for a man­
agerial position. A brief 
gender-desegregated 
analysis of girls' and 
boys' behavior at an early 
age reveals the root of the 
issue. We will look at 
three elements: career 
approach, teamwork and 
risk-taking, which are 
among the determinant 
factors to women's ascen­
sion of any organiza­
tional ladder. 

The decision 
to pursue a 

• career lS 

usually a 

late decision 
• tn a 

lVOman's 
professional 

life, often 
reSUlting 

from 
external 
factors, 

most 
commonly, 

an 
unexpected 
change in 

marital 
status as a 

consequence 
of death or 

divorce. 
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Career 

Early on, a boy is made 
to understand that he will 
need to support himself 
and eventually a family, 
too. This has great impact 
on the professional life 
and career he will be 
choosing. Men decide 
early on a career plan by 
which they will undertake 
a series of jobs leading 
them upward to ever 
higher positions. They 
consistently maintain a 
vision of where they want 
to be and accordingly, 
they build a strategy to 
reach their goals within 
their professional en­
vironment, employing al­
liances, negotiations and 
strategic use of informal 
networks. Their pro-
fessional success is 
carefully designed and 
situated within a specific 
social and professional 
context. 

At a young age, a little 
girl is made to under­
stand that she is expected 
to find somebody to sup­
port her. The necessity of 
a successful professional 
life is not perceived as a 
life goal. Many young 
women take up a job 
without the certainty that 
they will still be working 
after marriage. Priority is 
given, from the beginning, 
to her personal life before 
her professional life. The 
decision to pursue a ca­
reer is usually a late de­
cision in women's pro­
fessional life, often re­
sulting from external fac­
tors, most commonly, an 
unexpected change in 
marital status as a con­
sequence of death or di­
vorce, less commonly as a 
result of encouragement 
from a superior or rel­
ative. Also, when engaged 
in a career path, women 
see their career advance­
ment as tied to individual 
self-improvement and ex­
ceptional performance, 

and thus they expect 
immediate personal 
growth and satisfaction. 

Teamwork 
Through games and 

sports, boys learn at an 
early age to win and lose 
as a team; they learn that 
they need to be eleven to 
make a football game 
whether they like each 
other or not. A team is a 
place to learn, to build 
strength, to manage re­
sources and reach an 
objective together. The 
same pattern of team­
work they learned during 
their youth is often re­
constituted in their work 
environment. Men bring 
those skills to their jobs 
in management and ex­
ercise their ability to use 
the strengths and weak­
nesses of the group to 
minimize conflicts, 
maximize performance, 
and thus reach the or­
ganization's goals. 

Girls are typically dis­
couraged from participa­
tion in team sports. 
Girls' sports and games 
ask for personal skills, 
perfection of performance 
and endurance. For those 
women who have a 
chance to practice a 
sport, it is usually swim­
ming, dance or gym­
nastics. Unlike boys, girls 
learn to compete on a 
one-to-one, rather than 
on a team, basis. They of­
ten practice and exercise 
to achieve a personal lev­
el of perfection; they usu­
ally do not play to win. 
Women at work usually 
strive for excellence 
through individual excep­
tional performance and 
time investment. They 
would rather do a job on 
their own to maintain a 
high quality level than 
risk leaving it to a less 
capable subordinate. 

This difference of be­
havior pOints to the crit­
ical step between the 

managerial and the su­
pervisory levels that 
women often fail to take. 
In management jobs, 
plans and goals need to 
be defined with a broad 
vision and understanding 
of the organization, 
groups' interaction and 
human resources. The 
managerial tasks es-
sentially involve co-
ordination and super­
vision of different func­
tional areas in order to 
ensure that the organiza­
tion objectives are being 
met. 

In a supervisory job, 
one has to apply specific 
technical knowledge and 
experience to the solution 
of primary routine tasks. 
Career paths leading ul­
timately to the most sen­
ior levels of management 
critically depend on the 
important ability to move 
from a speCialized super­
visory role to the broader 
role of a manager. 

Risk-taking 
The majority of men see 

risk as loss or gain, win­
ning or losing. The ma­
jority of women see risk 
only in a negative way: it 
is loss, danger, ruin. Men 
see risk as affecting the 
future. Women see it as a 
threat to everything they 
have achieved in the past. 
What can we learn from 
these remarks? Beyond 
obtaining a formal educa­
tional background and 
acquiring the technical 
skills one can learn at 
school or on a job, the 
majority of women have 
not yet developed a whole 
set of informal values and 
behaviors which underlie 
the managerial functions 
of any organization. We 
should not, of course, 
overlook the fact that ex­
isting public and private 
organizations are pri­
marily man-made and 
thus reflect male culture. 
It is therefore easier for a 



man to walk in to a posi­
tion with his cultural/ 
behavioral orientations 
affirmed and pursue his 
career goals than for a 
woman to make her way 
up while she does not 
necessarily know all the 
rules of the game. 

These observations 
should not lead us to the 
conclusion that women 
need only to learn to be­
have like men to succeed, 
nor that we should strive 
to change the culture of 
existing organizations. 
Fighting those two battles 
would not lead us very 
far. First, there is no rea­
son for women to adopt a 
male culture. Second, 
how can one individual 
change an entire or­
ganizational culture? 
Creating a solid female 
majority at all levels of 
the organization might 
help, but such a de­
velopment would not au­
tomatically lead to a 
dramatic change in or-

ganizational culture. Per­
haps we should think 
about the steps women 
need to take in order to 
move successfully in a 
new territory. The au­
thors of the afore­
mentioned book offered a 
wonderful metaphor: 
what must one do to pre­
pare for an extended stay 
in a foreign country? One 
would certainly try to 
learn the language, the 
social values, what is 
considered polite and 
what is considered of­
fensive, and how one can 
gain friends; one would 
want to find out about 
the important organiza­
tions, their functions and 
how can one travel 
through a new and un­
familiar country. 

If we follow the same 
line of thought. perhaps 
we need to explore more 
carefully the existing or­
ganizational culture and 
managerial behavior in 
Arab countries from a 

i.......J! ~l.£.~ 

J..rl..-Ji ~.J ..!l)lO 

gender perspective. We 
need to conduct intensive 
research on successful 
Arab women managers: 
How did they do it? How 
did they cope with the 
male-dominated organiza­
tional environment? Do 
successful women have 
anything in common, e.g., 
educational background, 
personality type, socio­
economic status, etc.? 

The findings of this 
proposed research could 
serve as a basis for 
training modules to de­
velop and strengthen 
women's leadership skills 
and assertiveness at dif­
ferent levels of the work 
arena in order to empow­
er women and enable 
them to travel more 
Swiftly on a career path 
toward clearer goals, and 
to assist them in de­
veloping a strategy to 
reach higher managerial 
or executive positions in 
their organizations. 

Dr. Leila Nimeh, Dean oj the Beirut Campus oj the Lebanese American University, chairs 
a panel during the conjerence on Arab Women and Management. With Dean Nimeh on 
the panel are (from lejt to right) NaJwa Malak Ghazali, Nidal Ashqar, Hamida 
Muhammad Ali, and May Menassah. 
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Balancing WODlen's Roles 
at Work and at BODle 

AblaNuwais 
Editor-in-Chiej, Flower oj the GulJ Magazine, UAE 

ithout doubt, one of 
the greatest problems 
professional women face 
in most countries, the 
United Arab Emirates in­
cluded, is that of achiev­
ing a balance between 
their work on one hand 
and the demands and re­
quirements of their homes 
and their families on the 
other. My research and 
survey of others' research 
(1) on this problem in the 
United Arab Emirates 
(UAE) reveals that such a 
balance is not impossible 
to achieve and that, rather 
than taxing the energies 
and abilities of women, 
maintaining active roles 
within and outside of the 
home actually enables 
women to lead richer, full­
er and more effective lives 
as professionals, wives 
and mothers. The man­
agement and communica­
tion skills women must 
develop as homemakers 
and mothers often prove 
to be indispensable in the 
professional world. By the 
same token, work ex­
periences can enable 
women to be better de­
cision-makers and prob­
lem-solvers in the home. 

My investigations into 
the situation of working 
women in the UAE fo­
cused on the following 
questions: In general, 
why do women in the UAE 
go to work? What kinds of 
work do women do in the 
UAE? What are the overall 
effects on women's work of 
the process of develop­
ment which has occurred 
in the UAE in recent 
years? What are the sa­
lient characteristics of 

women as a work force in 
the process of develop­
ment? What is the effect 
of the foregoing on wom­
en's education? Fur­
thermore, is it true that a 
woman's work has an im­
pact on her home and 
children, and is this im­
pact positive or negative? 
What are the main prob­
lems that women face in 
the workplace? This brief 
report on my research 
findings concludes with 
some suggestions and 
recommendations which 
might lead to appropriate 
solutions to the problems 
and challenges women in­
evitably confront as they 
strive for a balance be­
tween their roles as work­
ers, wives and mothers . 

Among the most im­
portant results of my re­
search are the following: 

Women's work has 
become necessary to so­
ciety in the UAE to such 
an extent that it is no 
longer reasonable to sup­
pose that this important 
human force should re­
main excluded from the 
building of society. 

The encouragement of 
women's education has 
led to women's entry into 
the labor market, and 
women workers have thus 
become a basic social re­
ality in our time. 

Women in the UAE 
work for a variety of rea­
sons, the most salient of 
which are to help realize 
the material needs of their 
families and to achieve 
personal goals. 

Until today, men con­
tinue to view some fields 
of work as unacceptable 
for males, and thus , they 
readily accept women's 
pursuit of these pro­
fessions, such as teaching 
and nursing. 

Women's work outside 
of the home does not im­
pact negatively on their 
roles as mothers; rather, 
to the contrary, women 
workers are usually better 
mothers than those wom­
en who remain at home. 
In the work environment, 
women develop com­
munication and conflict 
resolution skills which are 
very applicable in the 
home environment. 

Some important stud­
ies have confirmed that 
women workers are better 
off psychologically than 
women who work only in 
the home. This reflects 
positively on home life be­
cause women who work 
are more effective in 
dealing with challenging 
family situations. Wom­
en's professional ex­
periences enhance their 
self-esteem, allow the ex­
pression of strong emo­
tions, both positive and 
negative; afford them an 
opportunity to develop 
their skills and realize 
their potential; and pro­
vide them with a sense of 
empowerment and self­
sufficiency; all of which 
leads to good mental 
health and effective com­
munication and inter­
action in all contexts. 

There are still certain 



Standing for the Lebanese National Anthem during the opening session of the 
conference on "Arab Women and Business Management" are (from left to right) Dr. 
Julinda Abu Nasr, Director of the IWSA W; H.E. Katchik Babikian, President, Lebanese 
Management Association; Mrs. Nazik Rafic Hariri, Conference Chairperson; H.E. Leila 
Najjar Shara], Keynote Speaker and former Jordanian Minister of Information; and 
Siham Jubayli, Conference Coordinator and LAU alumna. 

negative realities which 
impact on women's work 
in the UAE, for example, 
the predominance of 
men's stereotypical ideas 
and attitudes concerning 
work. Thus, women still 
carry within themselves 
conflicts concerning their 
various roles . Because of 
the lack of public in­
formation and awareness 
of the challenges facing 
women workers , most 
women do not know the 
solutions to their work­
related problems. 

There are -- without 
doubt -- viable solutions 
to the problems women 
confront in attempting to 
strike a balance between 
their work and the de­
mands of their families. 
What women must do is 
spend much effort on 
themselves, on society, 
and on the owners of 
businesses in order to 
reach these solutions. 

Recommendations 
To resolve the tensions 

between her roles as 
worker, as mother and as 
wife, the professional 
woman must begin with 
her own unexamined at­
titudes' acquired through 
the socialization process. 
First and foremost, she 
must reject the idea that 
her work interferes with 
the process of growth and 
development of her family 
and the realization of her 
happiness as a wife and 
mother. Secondly, women 
must strive to reconcile 
the demands of their work 
and the requirements of 
their home. For instance, 
the professional woman 
must organize her work 
schedule so that it does 
not conflict with the needs 
of her husband and chil­
dren , or she should 
choose a type of work ap­
propriate to her household 
Situation, or work part­
time in the home and 
part-time in the office. 

Thirdly, the government 
should arrange programs 
of training and instruction 
to enable women to work 
more efficiently, such as 
training in time­
management, negotiating 
skills, decision-making, 
and enhancing her ability 
to think practically and 
theoretically. Fourthly, 
public consciousness 
must be raised concerning 
the necessity and the im­
portance of women's 
work, and likewise con­
cerning the topic of leg­
islation which facilitates 
women's entry into the 
work-force. Lastly, the 
expansion of private in­
stitutions for the care of 
children during their 
mothers' working hours is 
crucial if women are to 
continue to play an im­
portant role in the UAE's 
work-force and, by exten­
Sion, in the development 
of UAE SOCiety. 
Translatedfrom Arabic by 

Laurie King-Irani 

Rather than 
taxing the 

• energIes 
and abil­
ities of 
women, 

maintaining 
active roles 
within and 
outside of 
the home 

actually en­
ables wom­
en to lead 

richer, full­
er and more 

effective 
lives as pro­
fessionals, 
wives and 
mothers 

, 1 This research project relied on a 
group of academiC studies which were 
recenLly carried out on women and 
work in UAE SOCiety . In addition , I 
have made use of governmental 
reports of the UAE which are to be 
presented at the upcoming 
Inlerna lional Women's Conference in 
Beijing. 

1 
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Factors which Assist 
Wonten in Reaching Centers 

of Power and Leadership 
Fornterly DODlinated by Men 

Sabah Khalil Ibrahim Muayyad 
(Assistant to the General Director, The National Bank oj Bahrain) 

his study addresses the reasons for 
women's absence from various ranks of 
decision-making in the private and public 
sectors, and examines possibilities for 
overcoming the main impediments which 
affect women's employment and progress 
in reaching centers of power and lead­
ership. My attempt to address this im­
portant issue relies upon field studies pre­
pared by the Bahraini Ministry of Labor 
and Social Affairs in 1983. In addition, 
this study also relies upon personal in­
vestigations concerning the status of wom­
en workers in private corporations in order 
to inquire about the problems which con­
front and hinder them. I also surveyed 
some comprehensive field studies under­
taken by a bank in northern Canada on 
the status of women professionals in that 
bank and the impediments which hindered 
their rise to leadership positions. In this, 
we can easily note considerable similar­
ities between the problems which confront 
Bahraini, Arab and foreign women alike in 
the corporate world. 

This study focuses on 
various aspects which in­
fluence women's attain­
ment of positions of pow­
er. First and foremost, it 
seeks to discover the na­
ture and extent of the 
shackles which affect the 
employment and progress 
of women. In the work-

place, there is a direct 
connection between 
women's lack of effective 
participation in the 
growth of the organiza­
tion and participation in 
affiliative activities in the 
nation. QUickly glancing 
a t the highest ad­
ministrative ranks which 

women occupy in the pri­
vate sector, especially 
women's participation in 
jobs connected with de­
cision-making, we find 

. that women's participa­
tion at this level does not 
surpass three to five per­
cent of the total work­
force. Until today , we do 
not find in Bahrain any 
women directors of hos­
pitals , banks or private 
corporations. 

According to my re­
search findings, women's 
absence from the highest 
decision-making levels of 
organizations stems from 
three key impediments: 

1. Incorrect pre-
sumptions and concep­
tions which limit women 
to submissive roles in so­
ciety, and which place 
them in a specific , tradi­
tion-bound context which 
has a direct impact on 
male managers' expecta­
tions of women workers. 
For instance , a woman's 
age presents problems for 
her employer, whether 
she is young (and thus , 
too inexperienced) or old 
(and thus, no longer ca­
pable). A man's age, on 
the other hand, rarely in­
fluences the way he is 
perceived as a worker by 
his employers. Many em­
ployers also hold a strong 
belief that women are not 
as qualified or as capable 
as men when it comes to 



handling great re-
sponsibilities. These 
deeply ingrained concep­
tions automatically lead 
to women's own par­
ticipation in surrendering 
her power and priorities 
to men. All too often, the 
professional woman finds 
herself in a situatIOn in 
which she has no choice 
but to accept a position 
lower than a man's posi­
tion in the workplace, no 
matter what her ca­
pabilities and talents are. 
2. The absence of a clear 
and detailed policy on 
behalf of . management 
which focuses on the de­
velopment of wom-
en as an important 

ments which influence 
social values and cus­
toms which impact di­
rectly on men and women 
in the workplace. Our 
present era is witnessing 
a generation which suf­
fers from continuous 
conflicts which require 
reconciliation between 
social, academic, family 
and professional com­
mitments. Women's de­
sire to achieve a healthy 
balance between all of 
these pressures appears 
to their superiors (who 
are usually men) as ev­
idence of their lack of 
commitment to and focus 

tion of women in private 
corporations clearly 
stems from a policy of 
discrimination between 
the sexes, in addition to 
women's lack of aware­
ness about their ca­
pabilities to demand 
rights equal to those of 
men. Thus, it is in­
evitable that the increase 
of such awareness must 
be achieved through the 
mass media and through 
women's groups and or­
ganizations. This must 
be done through media 
programs, targeting the 
large audience of women 
workers, which clarifY 

social and ec­
onomic force. If 
such a policy were 
to be implemented, 

l)eeply ingraine(i 

women's progress 
and problems 
while also encour­
aging organiza­
tions to strive to-

it would impact 
positively on wom-

.. conc ons ... 
automatically 

ward the creation 
of appropriate so­
lutions to the dif-

en's employment 
and attainment of 
leadership posi­
tions in addition to 
increasing . voca­
tional training and 
employment pol-
icies . Such a 
course of action 
would inevitably 
lead to the hiring 
of more and more 

lead to women's 
own participation 

in surrendering 
her power' and 

pr~iorities to m 

ficulties of working 
women. The over­
all aim should be 
to effect an im-
provement of 
working condi-
tions in general. 

It is important 
to call attention to 
some factors 
which can help 
women overcome highly skilled 

women. Following 
a policy of discrimination 
in organizations, whether 
intentional or not, results 
in the appointment, pro­
motion and advancement 
of men to centers of lead­
ership and decision­
making while preventing 
women from attaining 
positions at the same 
technological and pro­
fessional level. All of the 
foregoing indicates a need 
for correction and in­
tensive work to create 
radical solutions to the 
problem at the highest 
management levels. 

3. Lack of adjustment 
on behalf of organizations 
to changes and develop-

upon their jobs. Women, 
much more so than men, 
are scattered and 
stretched between so 
many conflicting con­
cerns and demands, 
which their superiors 
perceive in a negative 
light. This perception 
has a direct impact on 
women's opportunities for 
employment and pro­
motion, as compared to 
men's opportunities for 
the same. 

Factors which Assist 
Women in !achin11 
Leadership Positions 

The marginal participa-

the afore-
mentioned difficulties, 
and which may be con­
sidered as the foundation 
for the creation of a pro­
cess of equality between 
the sexes in the work­
place: 

I.A concerted effort 
on behalf of organiza­
tions to break down the 
incorrect ideas and pre­
sumptions concerning 
women's work by urging 
the top ranks of man­
agers to be more ac­
countable in their em­
ployment and pro­
motional practices, and 
to monitor laws and leg­
islation concerning wom-
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problems 
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whether 
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en workers, while 
suring that women 
aware of their rights. 

en­
are 

2 . Provide continuous 
support to women as a 
complete and integral part 
of the process of human 
development, which en­
tails increasing the ben­
efits offered to h er 
and opening the 
way for her to a t-

fective participation in 
social and political de­
cision-making, such as 
the survey of the bases of 
employment, hiring and 
advancement required to 
ensure legal effectiveness 
and the continued non­
discrimina-tion between 
the sexes. 

terns and policies which 
evaluate and monitor dis­
criminatory actions 
against working women. 
Among corporations and 
institutions in the Arab 
world , however , we are 
still suffering from pol­
icies and practices which 
distance women from de-

tain leadership 
positions equal to 
those of men. 

3. Avoid psy-
chological pres­
sures upon women 
workers and adopt 

mong 
corporations and 
institutions In th 

Arab world 

cision -making 
and leadership 
positions. 

With the at­
tainment of ed-
ucation, 
perience, 

ex­
and 

economic in­
dependence, as 
well as the crea­
tion of clear laws 
for a pplication in 
public a nd pri­
vate sector in­
stitutions which 
still do not sup­
port equality, 
Arab women will 
create the best 
and strongest 
basis for ob­
taining their full 
rights in the 
work-place. 
Unfortunately, 
the Arab woman 
professional is 
still at the be­
ginning of this 
long journey. 

clearly designed ho r. w 
and carefu lly 
studied programs 
and plans for en ­
lightenment, sup­
porting the right of 
every employee to 
achieve a balance 
between work, 
home, school and 
SOCiety. 

4. Coordination 
and collective 
work on behalf of 
the organizations 
to make every di­
rector and manag­
er accountable 
concerning the ex-
tent of his or her con­
tribution to the removal of 
impediments related to 
conditions of work. Es­
pecially harmful are im­
pediments to women's ef-

Sl fj ering fro 
pollel an 
, nctices Whl 

distanc vo 
from 

decision 
nd I 

s Ions 

In conclusion, it is 
clear that Western cor­
porations and in­
stitutions h ave made sig­
nificant progress in 
creating well-defined sys-

h 

Translatedfrom Arabic by 
Laurie King-Irani 
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Viewpoints and Voices froID 
the Conference on Arab 

WOlDen and Business 
ManagelDent 

Myriam Sfair, IWSA W 

etween presentations at the recent con­
ference on "Arab Women and Business 
Management," IWSAW staffer Myriam Sfair 
conducted impromptu interviews with most 
of the presenters and some of the audience 
members. We present here some of the in­
teresting voices and viewpoints that My­
riam recorded. The comments of the con-
ference participants contain valuable in­
sights into Arab woman's role in man­
agement, the nature of the challenges she 
confronts, the future requirements for her 
continued success and progress in the pro­
fessional world, and observations based 
on hard-won personal experience. 

"When a woman finds 
herself unable to cope 
with her dual role as a 
mother and a career 
women, her family 
should be given top pri­
ority .. .. Career women of­
ten suffer internal con­
flicts of guilt and in­
competence. Moreover, 
their families often feel 
let down . However, there 
is a personal satisfaction 
when they feel ap­
preciated. Besides, chil­
dren of career women 
value time and are more 
organized than other 
kids .. .. The banking sec­
tor is very tiring, de­
manding and time con­
suming. It requires cau­
tion, devotion, analysis , 

constant supervision and 
tact, as well as the ability 
to take the right decision 
at the right time. It is ex­
hausting physically and 
mentally; however, with 
time it becomes like any 
other job: the more you 
master it the easier it be­
comes." 

- Sa bah Al-Muayyed 
Asistant to the General 
Director, The National 

Bank of Bahrain 

"My mother, who is an 
illiterate but very strong 
woman, encouraged me 
to actualize my asp ira -
tions and 
dreams .... UNIFEM is not 
forcefully growing like 

other UN agencies, due 
to the fact that women 
are not as ambitious as 
men and lack men's 
long-term VISIOn and 
willingness to take risks 
.... Arab women are not 
focused enough and this 
is their weakness. We are 
here attending a work­
shop on management 
and we should con­
centrate on this specific 
topic and find new 
means to improve it and 
bring about more women 
managers.... Holding a 
conference on Arab 
Women and Management 
is a rare event, because 
management, although 
not much talked about, 
is very important. 
Creating a kind of net­
work between Arab wom­
en concerned with man­
agement should be our 
aim because if we want 
to promote women we 
should make sure that 
they are at a decision­
making level. " 

- Zouhra Mourabet 
UNIFEM Representative 

Algeria 

"My parents, although 
well-off, encouraged me 
to continue my educa­
tion, work and be self 
sufficient.. .. My father 
looks down upon people 
who do not work and 
considers their existence 
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as meaningless ... .. My 
husband is very sup­
portive and under­
standing due to the fact 
that we work in the same 
domain .... Efficiency in 
one domain does not nec­
essarily mean inefficiency 
in the other, i.e., it's not 
impossible to do, man­
aging a job and a 
house .... ln Jordan, the 
government appreciates 
the work of the NGOs and 
the women's organiza­
tions . In rural, con­
servative areas, where 
women are restricted by 
their families to 
run for municipal 
office, the govern-
ment took an ac-
tive role by ap­
pointing a number 
of women.. .. In 

"One can not develop 
without caring for the 
environment, which is 
not just water, air and 
soil pollution, i.e., the 
physical environment, 
but also an integrated 
social, economic and 
physical environment, for 
they are all inter­
related .. ,. Environmental 
issues ought to be in­
tegrated in all aspects of 
education ..... Most of my 
work includes integrating 
gender and environ­
mental issues into policy 
planning, which, in the 

moth"er, 
who is an 

results in negative inter­
ferences and jealousy 
from colleagues, whereby 
they attempt to use my 
success as a means to 
diminish his ac­
complishments . ... . The 
fortunate educated wom­
an has an obligation to­
wards the unfortunate, 
illiterate one ... by em­
powering these women 
and making them con­
scious of their ca­
pabilities .... .If you train 
the mothers, you will get 
balanced men .. .. We 
should get rid of the in-

grained habits of 
the mind which 
restrict and inhibit 
progress." 

this conference 
there are two types 
of women: those 
who are interested 
in women's issues 

illiterate bu.t very 

-Dr. Samia 
Gallal-Saad 
Professor of 

Environmental 
Healthy 

Alexandria 
University 

Egypt and the women's 
strong wornaR. 

movement, and 
those who actually 
work, i.e., em­
ployers and em­
ployees. These two 
have different per­
ceptions and view­
pOints. Working 
women soon re-

encouraged me to 

actualize my 
"1 started work 

when I was still a 
second year uni­
verSity student. My 
parents objected to 
my work on many 
grounds. They 

alize that there is 
no man/woman 
competition. Those 

aspirations and 

dreams ...... " were surprised by 
my deSire to work 
in spite of our fa­
vorable financial who qualify, suc-

ceed. However, men are 
always ahead. Feminists 
are using the language 
they started out with over 
and over again; they lack 
innovation in tackling 
their problems.... The 
solution lies in the hands 
of the youth in chal­
lenging the existing social 
structure in order to 
bring about a gender- free 
society." 

- Hala Al-Ayouby, 

Representative of the 
Business and Professional 

Women's Club 
Amman, Jordan 

Middle East region, is the 
hardest thing .... My par­
ents were very liberal and 
encouraged me a lot. On 
the other hand, my hus­
band complains about 
my work, especially when 
I am abroad .... .1 make an 
effort to cater to his every 
need, and when at home, 
I adopt the role of the 
traditional wife. I spoiled 
him and I should bear 
the consequences .... My 
husband and I work in 
the same domain, and 
are professors in the 
same department.. .. Our 
working situation often 

situation .... 1 was required 
to do quality control for 
Syrian products, and af­
ter working in that do­
main, I decided to es­
tablish a specialized cen­
ter .... 1 encountered a lot 
of difficulty and was faced 
by enormous obstacles, 
for it was the first private 
center of its kind in Syria 
and no one was willing to 
help me, although they all 
felt the importance and 
need for such a center.. .. It 
took me two years to ob­
tain a license, and the cen­
ter is now affiliated with 
the Syrian Ministry of In-



dustry ..... The impact of 
such a project is immense 
and our center is now 
considered a leader in this 
domain .... Until now, there 
is no other private sector 
corporation licensed and 
supported by the govern­
ment other than our cen­
ter in the Middle 
East.. .. The system in Syria 
supports women in gener­
al. There are laws that 
support the working wom­
an. Moreover, if the num­
ber of children in a work­
ing place exceeds five , 
then the law obliges the 
institution to establish a 
nursery on the premises 
for the children of those 
working women .... At my 
husband's workplace, 
there is a nursery of high 
standard that admits chil­
dren at a very early age, 
two months and a half, so 
I had no problems ..... " 

- Dr. Nazha Alyan, 
Director 

Industrial Observation 
Center 

Syria 

A conference panel. Left to right: Dr. Ncyat Sanbary, Ms. 
Zouhra Mourabet, Minister Bahlj Tabbara, Dr. Myriam 
Saleem, and Mrs. Aida Na'aman. 

Dr. Walid Ammar answers a question during a panel 
discussion. Seated with him are, from left to right. Dr. 
Nazha Alyan, Mrs. Na'amat Kan 'an, and Mrs. Muna 
Bouwarshi. 

IWSA W Staffer Myriam Sfair interviews Nazha Al-Yan 
about her rich management experiences. 
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In an effort to be as responsive as possible to our readers, we would 
like to know which of the following topics you would like to see ad­
dressed in future File sections of Al-Raida. Please choose three of the 
topics listed below and indicate the priority of preference of each of 
your choices (e.g., write the number 1 next to the topic which interests 
you most, 2 next to the second most interesting topic, etc.). After you 
have made your selections, please clip out this questionnaire and send 
it back to us at the address listed below. Thank you in advance for 
your participation in making Al-Raida as interesting and as relevant as 
possible. 

--Women and Politics 

--Women and the Arts 

--Women and the Environment 

-- Women and Non-Governmental Organizations 

--Women and the Family 

-- Women and Spirituality/Religion 

--Women and Economics 

-- Women and Agriculture 

-- Women and Education 

--Women and Psychology 

-- Other topics (--------------------

If you wish to make any comments and/or suggestions concerning 
Al-Raida, please do so in the space below: 

Return this questionnaire form to: 

Editor. 
AI-Raida 

c/o Lebanese American 
University 

475 Riverside Drive 
Room No. 1846 
New York, NY 10115 

Or 

Editor, 
AI-Raida 

IWSAW 
Lebanese American University 
P.O. Box 13-5053/59 
Beirut, Lebanon 
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Continued From page 8 

The various groups 
then presented their defi­
nitions and suggested 
goals for the Second 
Wave. These ranged from 
traditional propositions 
concerning education and 
the labor market to more 
radical suggestions con­
cerning the necessity of 
confrontation. The ma­
jority of the voices, how­
ever, belonged to the for­
mer end of the spectrum 
and the conclusions were 
to a large extent 
traditional. 

The meetings failed to 
draw up a new agenda for 
the women's movement. 
However, in some re­
spects, much more was 
achieved. The success of 
this event was evident at 
the end of the workshop, 
and was expressed 
through the individual 
assessments of each of 
the participants: "it is im­
pressive," said one par­
ticipant, "that after seven­
teen years of war, we are 
able to meet and discuss 
issues in such an open 
and free way." Another 

admitted that it was a 
timid effort, but stressed 
its novelty and useful­
ness: "For the first time, 
we sit with our sisters for 
more than twenty-four 
hours, discussing and in­
teracting, with no re­
straints." One of the most 
important aspects re­
marked upon was· the 
democratic procedure 
that was followed 
throughout the meeting. 
For most and perhaps all, 
this was the most demo­
cratic gathering that they 
had ever attended. If only 
for that, the meeting was 
a unique and worthy 
experience. 

Another positive aspect 
was the frank discussion 
of very delicate issues 
among complete strang­
ers. The participants 
talked about certain sen­
sitive issues in public for 
the first time, thus suc­
ceeding, if only for a short 
while, in putting aside the 
main social constraint in 
our Arab culture: shame. 
For some, the workshop 
marked the first time that 

Lebanese Attomey Laure Moghaizal discusses the legal status oj 
women in Lebanon during a panel oj the conJerence on "The 
Second Wave." Seated to her right is· Dr. Nadia Cheikh, 
ProJessor oj History at American University oj Beirut; to 
Moghaizal's left is Member oj Parliament Naila Mouawwad. 

they were ever involved in 
discussions pertaining to 
physical and psychologi­
cal violence against wom­
en and complete personal 
and sexual equality. Not 
everyone agreed, but eve­
ryone was heard and eve­
ryone's opinions and 
feelings were genUinely 
respected. In a patriar­
chal social structure that 
discourages self­
expression on both the 
political and personal 
planes, this was indeed 
quite an achievement. 

Although the meeting 
clearly reflected the on­
going conservatism of our 
society, it also highlight­
ed something else: that in 
a non-oppressive atmos­
phere, women are very 
willing to be accepting of 
each other. Indeed, the 
open-mindedness and in­
tellectual maturity of all 
those present was the 
most rewarding aspect of 
all. Whether deeply relig­
ious, very conservative or 
feminist "western style," 
the acceptance of the oth­
er was most remarkable. 
No one tried to recapture 
the meeting and steer it in 
certain directions, making 
it something which it was 
not. The meeting reflected 
the pluralism of our socie­
ty, of any society, once 
everyone's opinion is tak­
en into consideration. 

Even though the work­
shop did not result in 
straight-forward plans 
and organizational struc­
tures, the farewell reflect­
ed the strength of the 
bonds already formed, in 
such a short time, due to 
the prevailing mutual re­
spect and appreciation. 
These bonds will have the 
chance to be tested in the 
near future and it is 
hoped that they will prove 
resilient. In any . case, 
"The Second Wave" . was 
and will remain a memor­
able and enriching 
experience. 
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• Conference Reports 

Young Women Speak Out, 
East and West 

Alia Moubayed 
Assistant Researcher, IWSA W 

In the context of the Euro-Arab Dialogue be­
gun in Malta last year, a Euro-Arab Women's 
Seminar was held in Beirut between July 26 
and 30, 1995. Jointly organized by the 
Progressive Youth Organization, representing 
the Arab Youth League, and the Youth Forum 
of the European Union, the seminar gathered 
yotmg European and Arab Women, each rep­
resentative of youth or women's association 
in their respective countries. The women were 
eager to voice their opinions and discuss their 
concerns forty days before the Beijing 
Coriference, the outcome of which will set the 
framework for women's activities and strug-
gles for the next decade. The dialogue cov­
ered an exhaustive list of women-related top­
ics, such as the participation of yotmg women 
in education and their situation in the labor 
market; sexuality and health; women in civil 
society (participation of women in politics, le­
gal Tights); and the influence of religion on 
women's roles in society. 

The main objective of 
the seminar was to en­
courage the participants 
to discuss frankly the 
problems facing young 
women and to formulate 
plausible solutions and 
tangible actions to en­
compass common prob­
lems in Europe and in the 
Middle East. The goal was 
not only to describe the 
status of young women, 
but more importantly, to 
establish a basis for a 
continuous exchange of 
experiences, methodolo­
gies and strategies aimed 
at enhancing young wom­
en's position in every as­
pect. A major socio-

cultural challenge, how­
ever, quickly arose: that 
of overcoming the tradi­
tional stereotypes and 
prejudices that each held 
about the other, whether 
Arab or European, and 
transcending the obsta­
cles to understanding the 
other's views within their 
socio-economic and cul­
tural contexts without 
passing any moral judg­
ment or making self­
serving comparative anal­
yses . This ideal, though 
noble, was not actually 
attained because politics 
entered the picture. Some 
partiCipants were blamed 
for their governments' 

poliCies by those who had 
assumed (and here comes 
the stereotype) that indi­
viduals always agree with 
their governments' poli­
cies. Especially salient 
challenges appeared in 
those sessions related to 
religion and sexual 
education. 

Overall, the dialogue 
reflected the inherent dif­
ferences among the par­
tiCipants. Differences were 
remarkable , not only be-
tween Arabs and 
Europeans, but also 
among Europeans and 
Arabs themselves. Yet, the 
dialogue proved that dif­
ferences are not and 
should not be regarded as 
obstacles to effective 
communication and coop­
eration, but rather, can 
be viewed as sources of 
diverse experiences from 
which both parties to the 
dialogue can benefit. 

Indeed, despite these 
cultural differences, rec­
ommendations were 
unanimously agreed up­
on. Resolutions empha­
sized the condemnation of 
every type of violence 
against women, whether 
domestic violence, genital 
mutilation, sexism in the 
media, at work and in 
public places; or terrorism 
against women, as was 
recently witnessed in 
Algeria. Also, partiCipants 
demanded the empower­
ment of women through 
education and called for 
programs to provide wom­
en with access to resourc­
es; to release immediately 
all women "prisoners of 
conscience" and guaran-
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tee them fair trials. 
Participants were unani­
mous in calling for soli­
darity with women who 
have been unjustly de­
nied self-determination 
and independence, as in 
South Lebanon, Bosnia, 
the Golan Heights and 
Palestine. An extensive 
list of discussion topics 
was also suggested in­
cluding the development 
of a culture of dialogue 
among women and be­
tween genders; the key 
role of women in identi­
fying and overcoming 
prejudices (as evidenced 
during this seminar); and 
the role of the media in 
creating an appropriate 
image of women. As to 
the proposed actions to 
be taken, they included: 
consciousness-raising 
campaigns; newsletters; 
confidence-building and 
training for women; drop­
in centers for women; 
clearing-houses for the 
dissemination of crucial 
information, and the ex­
change of documents, 
statistics and work 
methodologies; language 
courses; and organizing a 
follow-up seminar on the 
Beijing Conference. The 
participants also insisted 
on presentil1g an advoca­
cy paper to the Barcelona 
meeting in November 
1995 in the context of the 
economic cooperation ef­
fort between the 
European Union and the 
Arab Mediterranean 
countries. 

In the wake of the dia­
logue, we must ask: 
What's in it for us as 

young Arab women? 
Undoubtedly, the seminar 
was a very important op­
portunity for Arab women 
to speak out openly and 
to divulge the secrets of 
their suffering as a result 
of violence and discrimi­
nation, i.e., the arbitrary 
terror inflicted upon 
Algerian and Palestinian 
women and girls; and to 
talk exhaustively about 
cultural taboos; e.g. , re­
ligion, the patriarchal sys­
tem, circumClSlOn and 
honor killings. 
Furthermore, and per­
haps most importantly, 
the dialogue gave young 
Arab women an opportu­
nity to rectity many of the 
prejudices the Europeans 
held about them. 

The dialogue also pro­
vided important insights 
into the problems of our 
own region. Dr. Fahmia 
Sharafeddine, a professor 
at the Lebanese 
University, discussed the 
glaring differences be­
tween the Arab govern­
mental plans of action 
and the NGOs' documents 
prepared for the Beijing 
Conference in respect to 
their divergent priorities 
for enhancing women's 
status in the Arab world. 
According to 
Sharafeddine, governmen­
tal reports, unlike those of 
the NGO community, un­
derstate the importance of 
fostering democracy and 
protecting human rights; 
they also fail to reveal the 
long-term implications of 
gender discrimination, 
technology transfer, in­
debtedness and conflicts, 

and thus propound in­
substantial and vague 
strategies for the integra­
tion of women in overall 
development efforts. The 
NGOs, however, forcefully 
call for the ratification of 
conventions for the elimi­
nation of all forms of dis­
crimination against wom­
en, and affirm women's 
right to development by 
linking the atrocious con­
ditions of women to the 
structural underdevelop­
ment of their societies. 

Another pitfall evident 
in Arab governmental re­
ports is that issues spe­
cific to young women were 
not addressed in these 
documents at all. As 
usual , no young women 
attend their governments' 
preparatory meetings, so 
their concerns were nei­
ther voiced nor recorded. 
Does this mean that 
young Arab women 
should carry, in addition 
to the first burden of debt, 
a second burden, that of 
being subject to decisions 
we never participated in 
making? Should we un­
questioningly accept to be 
doubly marginalized, first 
as women, and secondly 
as young people? Or 
should we instead think 
of ourselves as winds of 
change, and thus get or­
ganized to lobby for our 
opinions to be heard and 
adopted? I conclude this 
report with an invitation 
to every young Arab wom­
en to look deeply inside 
herself, and to look bey­
ong her social and politi­
cal walls, and to decide 
whether she wants to 
make a change or not. 

AL-RAIDA 
Future topics in Al-Raida include Women in 
Post-War Lebanon; Arab women in agriculture; 
Arab women in creative design; and Arab women's 
in the media, in addition to a look at Arab women's 
appraisals oj the World Summit in Beijing. 

Institute for Women's 
Studies in the Arab World. 

Lebanese American 
University (Formerly BUC) 

P. O. Box 13-5053/59. 
We invite you to submit articles and share 
inJormatio[t if you Jeel you can contribute. 

Beirut. Lebanon. 
Fax: (01) 867098. 
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• Interview 

Elizabeth Fernea 
in Beirut 

Interview conducted by Wafa' Stephan Tarnowski 

E lizabeth Warnock Fernea, author and 
editor of two feminist classics, Women and 
the Family in the Middle East and Middle 
Eastern Muslim Women Speak (both pub­
lished by the University of Texas Press), 
visited Lebanon in June with her husband 
Robert, a renowned anthropologist, to up­
date their book, The Arab World: Personal 
Encounters (Anchor Press). The book, 
first begun in 1956, when they initially vis­
ited Beirut as young academics, is a per-
sonal narrative of their travels in the re­
gion, travels which took them to Egypt 
(1959, 1983 and 1995), to Morocco (1971 , 
1983 and 1995), as well as to Iraq, 
Jordan, Libya, Iran, Yemen, and the 
Palestinian refugee camps in Lebanon, 
Gaza and the West Bank. The updated 
version of the book will conclude with an 
article on post-war Lebanon. 

Elizabeth Fernea, who 
learned Arabic in a "total 
immersion" program in the 
mid-1950s at Georgetown 
University, has lived for ex­
tended periods of time in 
Iraq, Egypt and Morocco. 
She has written books on 
her experiences in all three 
of these countries: Guests oj 
the Sheikh, A View oj the 
Nile, and A Street in 
Marrakech, respectively. 
These books have been ex­
ceedingly popular with the 
American public, perhaps 
because they are part auto­
biography, part travel writ­
ing, and part ethnography. 
Although these books were 
informative and entertaining, 
they were not as crucial to 
feminist scholarship and 
Middle Eastern studies as 
were her subsequent books, 
which were among the first 
to use a documentary and 
oral history approach to-

wards Middle Eastern wom­
en. Fernea's later books 
marked a departure from 
the usual western treat­
ments of Middle Eastern 
women, which relied exclu­
Sively upon essays based on 
second-hand accounts by 
western scholars. Her work 
is also significant because it 
includes materials not pre­
viously available in English, 
sources which had never 
before been translated from 
Arabic, Persian and 
Turkish. Fernea was also 
one of the first scholars to 
examine the paradox of 
Middle Eastern women's low 
status and segregation in 
some countries, and their 
rise to political and intellec­
tual eminence in others. 
She chose to "speak" 
through Middle Eastern 
women's voices, rather than 
impose her voice on theirs, 
and in that, she is much re-

spected and often emulated. 
Fernea stated that originally 
she had no orientalist 
training; in fact, she still 
teaches English at the 
University of Texas at Austin 
in addition to Middle 
Eastern Studies. But her 
sensitivity towards her host 
culture and her desire to fill 
in the gaps between aca­
demic and lay people with 
regard to knowledge of the 
Middle East has made her a 
much-respected scholar of 
the region. Fernea notes 
that, although there are 
many speCialists on the 
Middle East in the academic 
world, there still remains a 
great deal of ignorance on 
the subject among ordinary 
people. 

She recalled that, in 1966, 
when her husband Robert 
became Director of the 
Middle Eastern Studies 
Center at the University of 
Texas, there were only three 
faculty members. Now, 
thanks to an increasing in­
terest in the region, there are 
35 faculty members teach­
ing subjects as varied as an­
thropology, geography, liter­
ature, and sociology of the 
Middle East. Fernea's first 
anthology on women (Middle 
Eastern Muslim Women 
Speakj was undertaken as a 
supplementary reading list 
for her students, who had 
no access to original Arabic 
sources. She started trans­
lating from the original 
Arabic "after dinner, when 
the kids were in bed" and 
her students loved it, as did 
the general public. English 
speakers were able to read 
and enjoy poems by the fa­
mous pre-Islamic woman 
poet, al-Khansa', and the 
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Andalusian poet Wallada 
bint al-Mustaki. 
Biographical sketches of 
the Prophet Muhammad's 
favorite wife, Aisha, as well 
as the famous 20th century 
Egyptian singer Umm 
Kulthoum and contempo­
rary writers such as Leila 
BaalbalQ and Ghada 
Samman, also touched and 
intrigued English -spea\Qng 
readers. 

After writing about wom­
en in the Middle East, 
Fernea then turned to chil­
dren's issues, and edited a 
resource book entitled 
Children in the Muslim 
Middle East, which was al­
so published by the 
University of Texas Press. 
This book, unlike the book 
on women, is organized in­
to sections on childhood, 
growing up, health, work, 
education, politics, war, 
play and the arts. It in­
cludes essays in history 
and social science, poems, 
proverbs, lullabies, games 
and short stories from all 
over the Middle East: 
Tunisia, Kuwait, Saudi 
Arabia, Iran, Iraq, Syria, 
Sudan, Lebanon, Jordan, 
Egypt, Morocco, Turkey, 
Yemen and Afghanistan. 

In addition to her literary 

productions, Fernea is also 
an accomplished filmmaker. 
She has made several suc­
cessful documentary films 
about women's issues in the 
contemporary Middle East, 
one of which this interviewer 
saw, which was entitled "A 
Veiled Revolution." Fernea 
wrote an article with the 
same title for Bowen and 
Early, eds., Everyday Ufe in 
the Muslim Middle East (see 
review in Al-Raida, No. 66, 
Winter, 1995, pp. 30-31). 
Fernea's film introduces the 
viewer to various women in 
Cairo who have decided to 
wear the veil again. The film 
explores the ironies sur­
rounding this symbol of 
submission which has now 
become a tool for attaining 
wider social freedoms and a 
way of making a statement 
of one's own respectability 
and cultural and religious 
identity in the face of west­
emization. Fernea says that 
"westerners are more worned 
about the veil than Middle 
Easterners, for their own 
agendas," and she believes 
that in 1995 there are fewer 
women wearing the hfjab in 
Egypt than there were in 
1985. When asked if wom­
en's situation in the Arab 
World has changed, Fernea 

T"'\:y 

Elizabeth Femea with her husband and collaborater, the 
anthropologist Robert Femea. 

answers that it has indeed, 
but that women are first and 
foremost concerned about 
their economic Situation, 
then about family pressures, 
then about laws governing 
their personal status. She 
adds that "women don't 
mention the hfjab as one of 
their main concerns." 

Fernea believes that, in 
general, women in the 
Middle East today have 
more opportunities than 
their mothers did. They can 
work outside the home and 
there is "more scope for 
them to negotiate." Her 
firmest belief, however, is 
that Middle Eastern wom­
en's status is never fixed, 
but constantly changing as 
women grow, leam and de­
velop and feel the impact of 
political and economic 
events beyond their immedi­
ate control. Thus, she says 
that scholars of the region 
must always pay attention 
to the many factors which 
affect women's lives and the 
important decisions which 
shape women's present and 
future in the Middle East. 

When asked to name 
some of the Middle Eastern 
women she most admires, 
Fernea cited Umm 
Kulthoum, the late Egyptian 
singer; author Leila Abou 
Zeid; Sheikha Fatima, wife of 
the ruler of Abu Dhabi; Aziza 
Hussein of Cairo Family 
Planning; Salma al­
Jauyyusi, the Jordanian lit­
erary critic; and Huda 
Na'amani of Lebanon. 
Fernea went on to say that 
there are many other women 
in the Middle East whom 
she admires and that she 
has a large number of Arab 
women friends. However, 
rather than naming all of 
them, she prefers to mention 
that the important point for 
Arab women today is that 
''women are becoming re­
flexive about themselves and 
taking control of their own 
destinies" as much as their 
circumstances allow them to 
do. 
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• Theater Review 

"The Secret Pocket": 
A Theatrical Success for 

Lebanese Director Siham Nasser 
Mona Takieddine Amyuni 

Assistant Professor, Civilization Sequence 
American University of Beirut 

D ramatic art, for 
Lebanese director Siham 
Nasser, means not only 
survival, as she phrases 
it, but life itself. After 
earning a degree in 
Theatre Production from 
the American Catholic 
University in Washington, 
D.C. , she began teaching 
dramatic art at the 
Lebanese University in 
Beirut, where she is still 
working today. Nasser al­
so acted in many plays 
and produced many oth­
ers adapted from the 
world repertOire. Siham 
Nasser first received in­
ternational recognition in 
1992, when her play, The 
Secret Pocket, adapted 
from a novel by Rashid 
Boujedra, won the first 
prize at the International 
Festival for Experimental 
Theatre in Cairo. Earlier 
that same year, the Beirut 
Theatre had produced the 
play. Subsequently, it 
was also performed at the 
Gulbenkian Theatre of the 
Lebanese American 
University and at the 
Russian Cultural Center 
in Beirut. Adapted into 
French, The Secret Pocket 
was recently performed at 
the French Cultural 
Center in Beirut and is 
now heading towards 
France and Carthage. 

What accounts for the 
phenomenal success of 
The Secret Packer? What 
is the theme of this unu­
sual play? In broad out­
line, the play is the story 
of a man from a Third 
World country who sud­
denly discovers that his 

city has been invaded by 
five million mice. The 
State appoints this man 
director of an office for the 
extermination of the an­
noying and destructive 
pests. The setting of the 
play is reminiscent of 
Beirut; it portrays a game 
which repeats itself ad in­
finitum, revealing its plot 
in a mosaic of colors, dark 
at one moment, comic the 
next. 

But The Secret Pocket 
does not tell a conven­
tional story; it unfolds 
more like a symphony 
than a play, because the 
actors repeat and reiter­
ate a dramatic melody 
which varies in poly­
phonic rhythms, rhythms 
borrowed from traditional 
oriental orchestras. 
Unlike classical drama, 
the play ends not on a 
note of resolution, but in 
a deadlock, like a game of 
chess ending in check­
mate. 

Political overtones 
abound in The Secret 
Pocket. The play had a 
great impact on its 
Lebanese audience, who 
viewed it at the Beirut 
Theatre soon after the 
signing of the Taef 
Agreement of 1990, the 
accord which brought the 
Lebanese civil war to an 
end. The audience 
flocked to the theatre 
feeling bruised after so 
many years of war, but 
also so happy to meet at a 
cultural event during 
peace-time. When the 
curtain rose, the staging 

was powerfully arresting: 
21 immobile actors in a 
triangular arrangement 
stood paralyzed, dressed 
normally, but with their 
faces grotesquely made­
up. The stage was filled 
with scraps of newspaper, 
evoking the image of a 
large waste basket. For 
Beirutis, newspapers con­
note absurd news stories 
of Beckettian cease-fires 
which continuously broke 
down, then were patched 
up only to break down 
again, a la Godot. 
Beckett's Godot and 
Camus' Oran in The 
Plague were ever present 
in the audience's collective 
imagination as they 
watched the play. The ab­
surdist vein of contempo­
rary theatre underlay an 
absurd situation, an ab­
surd war, and an absurd 
peace treaty which left all 
conflicts unresolved. 

The success of The 
Secret Pocket was fully de­
served. The play demon­
strated the technical bril­
liance of Siham Nasser, as 
well as her sensitivity to 
human nature and her 
black humor. Her actors 
were no less brilliant un­
der her able direction. 
The Secret Pocket touches 
upon the existential reali­
ties of a wounded city and 
its wounded citizens in a 
compelling and memora­
ble way. It was an excel­
lent example of theatre 
which speaks resound­
ingly to its time and place, 
and now, with its warm 
reception in France, to all 
times and places. 
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Balancing the Traditional 
and the Modern 

he post-cold war era 
has been a mixed bless­
ing for the "new world or­
der". On the one hand, 
there is increasing inter­
est in social, ecological, 
gender and moral issues 
facing the world; on the 
other hand, nationalism 
and politicized religion 
have dominated the cen­
tral stage of public 
discourse. 

The current wave of 
"globalization" and "uni­
versalism" of emerging 
modern culture needs to 
be examined in the con­
text of micro-social con­
cerns of a given commu­
nity in a given society. As 
the value system and 
identity references of so­
ciety are rapidly modified 
and changed, the "old" 
and the "traditional" are 
easily discarded as ar­
chaic conventions of yes­
teryear. Addressing the 
problems facing a com­
munity -- especially dur­
ing such complex social 
transitions -- is a chal­
lenge to politicians, edu­
cators, scholars, and all 
those who are concerned 
with the welfare of 
society. 

Azadouhi Simonian, a 
member of the faculty of 
the Lebanese American 
University, in Youth and 
Education (in Armenian, 
1995), addresses the 
"modem problems" of the 
Lebanese Armenian 
community. She presents 
a diagnosis of the issues 
concerning youth in par­
ticular and the Armenian 
family in general, and 
suggests practical reme­
dies based on her experi-

Hratch Tchilingirian 

ence as an educator, col­
umnist, activist, wife and 
mother. The thrust of 
Youth and Education 
evolves around the youth­
family and woman­
culture axes. In discuss­
ing the overall education 
of the youth -- academic, 
moral, religious , cultural -
- Simonian concentrates 
on the role of the 
Armenian woman in the 
education of youth. She 
brings the Armenian 
woman out of the kitchen 
and assigns her a more 
active role in the social 
discourse of the 
community. 

Comprised of ten es­
says, Youth and Education 
deals with a series of 
complementary and 
overlapping topics, such 
as: the traditional and the 
new in modern society, 
religious-moral education 
in the family, rebellion in 
youth, parent-child rela­
tionships, the Armenian 
woman as educator, 
youth and the education­
al challenges of modem 
times, and others. 

Throughout the vol­
ume, the contextual 
framework of Simonian's 
propositions is the 
Lebanese education sys­
tem. For example, she 
laments the inadequacy of 
the Lebanese 
Baccalaureate curricu-
lum, which is based on 
the French model. The 
present curriculum falls 
short of providing a bal­
anced higher education to 
the post-war Lebanese 
youth. While the current 
French educational sys­
tem in France has been 

significantly modernized 
and updated, the 
Lebanese curriculum re­
mains to be updated. 
Therefore, supplemental 
and extra-curricular edu­
cational methods play an 
important role in filling 
the gaps in the state edu­
cational system. 

In the introductory 
essay oj Youth and 
Education, Simonian ex­
plains the need for 
achieving a balance be­
tween the "traditional" 
and the "modem". She 
cautions young people 
about the dangers of ma­
terialism, consumerism 
and opportunism, all 
traits that have come to 
characterize modern so­
ciety in general and post­
war Lebanon in particu-
1ar. In explaining the tra­
ditional and the new, 
Simonian writes: 

The traditional is 
[one's] culture. It is a 
man's [woman's] creativi­
ty in the arts, literature, 
music, architecture and 
other related creative ex­
pressions. Through de­
mocracy, freedom of 
thought and expression, 
respect of human rights, 
education, family and re­
ligion, society sets the 
parameter of its func­
tion .. .. Civilization is the 
new, the modem. It is the 
technical, the scientific 
advancements and mate­
rial achievements.... The 
influence of the modem 
era is characterized by 
the stripping of the per­
son from his/her tradi­
tionally upheld moral 
character and by empha-

sizing the material values 
[of modem life]"(pp. 9-10). 

Without being anach­
ronistic , Simonian weaves 
an appreciation of tradi­
tional values, i.e., the 
proven wisdom of life and 
qualities that are impor­
tant in the Armenian 
ethos, and blends them 
with the modem norms 
and demands of life. 

While being sensitive 
to the particular socio­
cultural idiosyncrasies of 
the Lebanese Armenian 
community beyond the 
boundaries of its ethnic 
parochialism, instead of 
treating Armenian educa­
tional, cultural and relig­
ious values as sources of 
exclusion or differentia­
tion, she presents them 
as sources of moral 
strength and wisdom 
which make a person a 
better person. The 
achievements of individu­
als are not measured by 
their academic education 
per se , but by their con­
tribution to society, and 
ultimately to humanity. 

Azadouhi Simonian 
has been, for over two 
decades, an active mem­
ber of the Armenian 
community and has 
greatly contributed to the 
cause of Armenian wom­
en. Whether in her previ­
ous book, The Armenian 
Women, FamiLy and Youth 
(in Armenian, 1988), or in 
this volume, or through 
her numerous lectures 
and seminars, Simonian 
has been among the few 
Armenian women who 
have had the courage to 
voice their convictions 
and thus become the con­
science of their 
community. 

- Hratch Tchlingirian, 
Ph.D. Candidate, is a 

researcher in sociology at 
the London School of 

Economics and Political 
Science in England. 
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Hanan Ashrawi. 1995. 
This Side of Peace: A Personal 
Account. 

New York: Simon and Schuster. 303 
pages. 
In a frank and conversational tone, 

Hanan Ashrawi, feminist poet, college 
professor and former spokeswoman for 
the official Palestinian. negotiation team 
in the Israeli-Palestinian peace talks, 
recounts her experiences as educator, 
activist, politician, wife and mother. 
The book provides important insights 
into gender relations in occupied 
Palestine, as well as valuable perspec­
tives on Arab women's approaches to 
political action. 

Margot Badran, 
Feminists, Islam and Nation: 
Gender and the Making of 
Modem Egypt. 

Princeton: Princeton University Press. 
337 pages. 

Badran utilizes a variety of docu­
ments, including letters, diaries, fiction, 
journalistic articles, and oral histories, 
to support the hypothesis that femi­
nists and feminism played an integral 
role in the shaping of the modern na­
tion-state of Egypt. Badran also dem­
onstrates the gendered nature of na­
tionalist, Islamic and imperialist dis­
courses, and highlights the ways that 
feminist discourses have provided a 
consistent internal critique of Egyptian 
state and society throughout this 
century. 

Jill M. Bystydzlenski, Ed .• 1993 
Women Transforming Politics: 
Worldwide Strategies for 
Empowerment. 

Bloomington: Indiana University 
Press. 

Bystydzienski. a Polish-Canadian 
feminist and sociologist who has con­
ducted research on women's political 
partiCipation in Africa and Norway, 
presents a compilation of various femi­
nist voices from around the world. This 
volume represents a highly successful 
effort to examine and comprehend 
women's role in political action and 
processes in a wide variety of cultural 
contexts. Bystydzienski provides theo­
retical introductions to the different 

sections of the book, providing a cogent 
overview of the existing academic litera­
ture on women's political culture. 
Contributors include academics, politi­
cians, journalists and activists from 
Palestine, Africa, Spain, Canada, 
Central America and Scandinavia. 

Martin, Susan Forbes, 1991 
Refugee Women 

London: Zed Books, Ltd. 
(Women and World Development 
Series) 

Examines the difficult circumstances 
of everyday life for the growing num­
bers of women refugees around the 
world, and the implications for their 
host countries. The book traces the 
ways that discrimination and violence 
from women's own communities, as 
well as the threat of military attack, 
abduction and rape, can greatly in­
crease their emotional trauma. The au­
thor stresses the importance and effec­
tiveness of involving refugee women as 
active partiCipants in finding solutions 
to their short-term problems. The book 
contains a survey of current interna­
tional commitment to refugees and of­
fers practical recommendations for 
action. 

Panos Publications, 1995 
Arms to Fight, Arms to Protect: 
Women Speak Out About 
Conflict. 

London: Panos Publical:ions, Ltd. 
278 pages. 

This volume is a collection of oral his­
tories of women in the world's most 
war-torn regions: Somaliland, Vietnam, 
Nicaragua, Bosnia and Lebanon. While 
stressing that unarmed civilians, par­
ticularly women and their dependent 
children, are the most common victims 
of modern warfare, the book provides 
insights into the ways that women 
throughout the world make sense of the 
horror, injustice and losses of violent 
conflict. A variety of responses to war­
fare are recorded, from the women who 
take up arms and join the battle to 
those who form organizations dedicat­
ed to using non-violent means to es­
tablish peace. In the final analysis, 
the overarching impression imparted by 
these dramatic oral histories is that 
women are extremely resilient and crea­
tive in the face of danger and despair. 
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