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Ihe I)ifferenoe Be t meen 
Profe SSionaliSm, an d 
ProfeSSional Wom,en 

I don't know what it is about 
career women, in Lebanon, the 

Arab world and all over the world in 
short. Their male colleagues either 
overrate or underrate them. They 
themselves do the same and in the 
same manner. There are the militant 
career women who will confront the 
odds. Furthermore, there are those 
who maintain a distinction between 
professionalism and professional 
women as if one is strictly business 
and the other highlights gender 
differences. They must rearrange 
their lives according to the rules of a 
predominantly male business world 
while their own role definitions 
remain unchanged. 

To get into the labor market they 
challenge the traditional norms which 
prefer to see them safely established 
in a home rather than wheeling and 
dealing with men. Once they are on 
the job they concentrate on doing a 
good job, maybe even better than 
men, and in the process avoid 
addressing issues of discrimination 
publicly; lest their concern with these 
issues discredits them as professionals 
and puts them back in their original 
place, as 'women'. After all, it is an 
established belief that a woman's 
basic role is in the family, and for that 
purpose, work and career 
advancement remain secondary and 
dispensable. Women leave their jobs 
when they get married and return only 
after the children have grown up. The 
law reinforces this pattern by passing 
different legislation for single and 
married women, emphasizing the 
husband's status in the case of the 
latter. 

The private (home) and the public 
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(work) are two separate worlds, with 
the private having a priority over the 
public for women and vice versa for 
men. The basic issue therefore 
remains one and the same, for men 
and women alike: women's ultimate 
goal is the formation of a family. 
Employment itself may serve that 
purpose by providing status and wider 
exposure for attracting better suitors 
and earning additional income to 
sustain the family. 

Therefore, if women are to 
compete they must manage the 
requirements of both worlds each 
according to its rules. At home, and 
single handily most of the time, they 
are wives, mothers and housekeepers. 
In the office, they are not women -
although the establishment may think 
so - they are professionals. 

Lebanese and Arab women, who 
are usually portrayed, in the media 
and the literature mainly in the roles 
of a homemaker, are entering the race 
for employment and professional 
achievement in larger numbers. 
Although patterns and motives may 
vary, they are setting new priorities 
for themselves, like working women 
all over the world. 

At this point in history, it would 
seem that the priority is to get 
established and promoted in the 
market as professionals, which is a 
long way from the days when they 
had to convince parents to allow them 
to get higher education, let alone have 
a part-time teaching job. As the 
saying goes "there is safety in 
numbers" and therefore, women's 
increasing presence and slow rise to 
decision making positions in Lebanon 

and other Arab countries should 
reduce the inferiority complex they 
have about professionalism and 
professional women. 

This issue of AI-Raida presents a 
series of articles and a variety of 
topics highlighting the status of 
Lebanese career women. Lebanese 
Women's Work and Working Women 
(p. 3-5) discusses society's perception 
of · work and offers a number of 
alternatives for an 'equitable' 
distribution of labor and assistance to 
working women. Working Women 
and the Lebanese Legislation (p. 6-7) 
addresses laws and legal practices 
which hinder women's advancement 
and infringe on their rights. The 
discourse on the Ordination of 
Women (p. 8-9) and the profile of Dr. 
Edma 'Abuchdid, the First Woman to 
Graduate from a Medical School in 
Lebanon,(p. x) describe the conflicts 
and struggles women face when 
threading male dominated fields. 
Women Managers in Banks (p. 13) 
illustrates the bias between 
professionalism and professional 
women. Women and the Labor 
Market (p. 14-17) presents empirical 
data on participation. 

The increasing volume of career 
and working women in Lebanon, the 
Arab region and the world in general 
is essential for asserting women's 
worth and rights to participate in 
development. Their self perception is 
just as important for resolving social 
and psychological ambiguity 
regarding their role and status • 

Randa Abul-Husn 



Working Women anb Women's Work 

I n discussing the issue of 
"women and work" or "working 
women," whether in Lebanon or 
elsewhere, what is usually meant is 
not women and work , but rather 
women and public employment. The 
distinction is very significant. 
Equating the term "work" with 
"public employment" directs the 
discourse to a primarily male 
perception of work - a view that what 
is done in the public sphere alone has 
the status of work. 

Until the advent of a money-based 
economy all family members 
contributed to the needs of the 
household and what was produced in 
surplus out of this communal effort 
was exchanged for the surplus of 
others. No money was exchanged 
and no person's labor was given a 
value that could be quantitatively 
compared to anyone else's. Everyone 
worked - or perhaps by current 
standards, no one worked. The 
advent of a money-based economy 
was accompanied by a movement of 
some family members out of the 
home to be employed in shops, 
factories and offices. And since 
pregnancy, birth and nursing tied 
women direct! y to the needs of 
childcare, most of those who moved 
out into the public sphere were males. 
This was further reinforced by social 
and religious constraints on 
male-female interaction. The direct 
result was that most men in the 
modern sector of the economy 
exchanged their labor for money 
while most women did not. 

The direct relationship of public 
employment to money has given 
labor an objective value that can be 
compared to the labor of others and 
has made the monetary value of one's 

d'atricia nabti 

When referring to women who 
are not engaged in employment 
for financial rewards -people 
often say she ((doesn't work II or 
that ((she is just a housewife" 

work a source of pride, honor, status 
and power both in the public and the 
domestic sphere. It has, in turn, 
lowered society'S perception of the 
value of unpaid work regardless of 
the contribution it makes to the 
overall productivity of society. When 
referring to women who are not 
engaged in employment for financial 
rewards - people often say that she 
"doesn't work" or that "she's just a 
housewife." And while they may say 
that she is engaged in housework or 
women's work such usage of the term 
work in no way implies the status 
that is ascribed to public employment 
- or real work. Such a perspective 
denigrates those women who choose 
to contribute to society primarily as 
housewives making them feel that 
their work is worthless or. at best. 
marginal since it is not financially 
compensated. 

This problem can be partially 

rectified by acknowledging the 
financial value of domestic work. 
What would it cost to hire people to 
care for the children. administer to 
those who are ill. cook. do the 
laundry. maintain a clean house. and 
otherwise manage the complexities of 
a household? Even so. there is no 
way of calculating in monetary terms 
the social benefit of having these 
tasks performed out of love and 
personal concern by a member of the 
family. Using money as the objective 
standard of worth. furthermore. hides 
the fact that housework is less 
repetitious. more creative and 
requires more administrative 
expertise than most public 
employment. and contributes in 
critically important ways to the needs 
of society. 

Birth control. the baby bottle. and 
less constraining norms of 
male-female interaction have made it 
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possible for more women to engage in 
public employment. But these factors 
have not, in themselves, resolved the 
problem of who is to do what has 
traditionally been viewed as women's 
work. There are a number of options 
available each with different social 
implications. 

One option is for the woman to 
work in the public sector and take 
care of all domestic work as well. 
Many Lebanese husbands consider 
themselves to be liberal because they 
"don't mind" if their wives "work" as 
long as it does not interfere with their 
fulfilling their domestic 
responsibilities. Such a view, 
however, assumes that the woman's 
public employment is a privilege that 
can be withdrawn if she does not also 
fulfill her domestic obligations 
whereas the man's public employment 
is not similarly conditional or 
expendable. Furthermore, it assumes 
that domestic responsibilities are her 
obligation and are not shared by all 
members of the household. Beyond 
this, it places a burden on her to fulfill 
two demanding jobs compared to his 
one, leading to the likelihood that she 
will be unable to meet the 
expectations of both her employer 
and her husband. In this option as in 
other options it is important to 
consider the impact on the 
socialization of children - that is, the 
teaching of social society's norms and 
values. In this option children learn 
to see their father's work as more 
important than their mother's. And 
their primary caretaker is most likely 
to be both physically and emotionally 
drained by the stress of her 
circumstances. A variation of this 
alternative would be to reverse the 
roles so that both spouses work in the 
public sector but the husband, rather 
than the wife, assumes all domestic 
responsibilities. As a mental exercise 
this variation demonstrates the gender 
discrimination of its reverse but the 
implied primacy of the wife's public 
employment would be unlikely in 
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Lebanese society except under highly 
unusual circumstances. 

A second option would be for the 
husband and wife to share the 
domestic responsibilities. It would 
imply the comparable worth of the 
public employment of both so that the 
domestic burden does not place a 
greater strain on one spouse or the 
other relative to their public 
employment. It also removes any 
gender identification from domestic 
responsibilities. The view that what 
women do is somehow less valued 
than what men do is irrelevant if men 
and women are both willing to do the 
same type of work as needed by the 
household. Although each individual 
might specialize in work they do best, 
this division of labor need not be 
along traditional gender lines. In 
addition, this option socializes 
children to have a more 
gender-neutral perspective on work -
both domestic and public - than 
earlier generations. It also 
encourages a more egalitarian 
relationship between husband and 
wife and a perception that their 
marriage is more of a partnership than 
a patriarchy. Sharing domestic 
responsibilities, however, ~xposes the 

couple to critical evaluation by a 
public that maintains traditional 
values of gender stratification and 
division of labor. Men who lack a 
strong self-image may fear being 
viewed as effeminate if they are seen 
doing women's work while women 
may fear being viewed as 
domineering. On the other hand, they 
can serve as role models to others and 
contribute to the development of 
different. more gender-neutral social 
values and norms. 

A third option is for the husband to 
stay at home and assume all domestic 
responsibilities. The househusband 
has become increasingly common in 
the western world. particularly in 
cases where the husband is between 
jobs, has retired. or has health 
problems that limit his employment 
opportunities. The sociological 
implications of doing "women's work" 
are greater than in the second option. 
The feeling of marginality and low 
self-esteem that many housewives feel 
is even more pronounced for men 
since they are not fulfilling the social 
expectation of providing for their 
families. And children find it difficult 
to bridge the distance between family 
and social norms in regard to their 



fathers. The circumstances that lead 
to this option, however, may 
minimize its effects particularly in 
cases where it is temporary or comes 
at the end of a successful career. 

A fourth option is for children to 
assume increasing responsiblity for 
domestic chores as they become 
capable of doing them. The training 
in early childhood which is necessary 
to make this option viable takes great 
patience and is sometimes initially 
more work than help. The demands 
of domestic chores may be met by 
resistance and resentment from 
children who observe their friends 
doing far less. And such 
responsibilities may conflict with 
other demands on children's time like 
homework and play. But the 
benefits extend far beyond getting the 
jobs done. Having children help at 
home can increase their skills, teach 
them responsibility and give them 
experience in cooperating to 
accomplish a task. It can also give 
them a sense of self-worth, and a 
feeling that they are valued and 
contributing members of the family. 
The work they are responsible for 
may be divided along gender lines, 
reinforcing gender-based values about 
work, but it may, instead, be assigned 
on a gender-free basis, socializing 
children to a more gender-neutral 
perspective on domestic work in the 
same way that their parents' 
employment gives them a more 
gender-neutral perspective on public 
employment. 

A fifth option is to draw on the 
extended family to perform domestic 
tasks, a particularly viable option in a 
society like Lebanon where kinship 
ties are strong. Parents or siblings of 
either spouse who are not themselves 
engaged in public employment can 
provide a valuable service to society 
by fulfilling domestic tasks, thus 
freeing others who may be more 
qualified or have greater opportunity 
to work in the public sphere. Such a 

close relationship among the different 
generations in a family, particularly 
between in-laws, can cause strain due 
to a lack of privacy and independence, 
as well as due to generational 
differences in values and criteria for 
establishing authority and respect. On 
the other hand, this option can 
reinforce family ties and teach 
children to appreciate the 
contributions different generations can 
make to a family. Older relatives can 
pass on their cultural heritage while 
gaining a feeling of self-worth that 
may otherwise be undermined by the 
debilitating aspects of aging. 

A final option that has become 
increasingly evident in Lebanon is the 
employment of a domestic servant. 
This option frees everyone in the 
family from doing the work and thus 
largely removes the burden of 
domestic responsiblity. However, 
since domestic servants are almost 
invariably female this option 
reinforces the traditional 
gender-identity of domestic work. It 
also denigrates further the worth of 
domestic work since now it is done by 
people who clearly are viewed as 
being socially inferior to their 
employers. On the other hand, it raises 
the status of both spouses, but 
particularly the wife, to that of an 
employer at least in the home. With 
this option children are socialized to 
see domestic work as beneath their 
status, so that if their parents, their 
friends or they themselves must at 
times engage in such work it reflects 
negatively on them. Children also 
become class conscious and respect 
for elders becomes tempered by a 
cross-cutting stratification by class, 
particularly if they are allowed to 
command the domestic servants. 
They learn about deferential behavior, 
observing that some people must 
stand while others sit and some must 
eat alone in the kitchen while others 
eat together at the dining room table. 
Finally, since domestic servants are 
increasingly of a different race and 

nationality not represented in other 
status levels of Lebanese society, 
children learn that certain races and 
peoples as inferior to their own. In 
addition, these foreign domestic 
servants often serve as important 
socializing agents for children even 
though they do not share the society'S 
language or culture and are alien to its 
norms and values. Finally, the 
existence of domestic servants 
impinges on family privacy and the 
view that the family is a corporate, 
self-contained and self-sufficient unit. 

While the models above are 
distinct options, in fact, various 
combinations of these are possible 
which modify their social 
implications. The purpose of 
presenting these options is not to 
discourage women from participating 
in public employment but to 
encourage both men and women to 
consider carefully the alternatives 
available to them. In order for 
women to be able to expand their 
opportunities to achieve self-worth 
and contribute to society, both men 
and women need to appreciate the 
positive value of working in the home 
as well as in public employment. 
Such a perspective will allow society 
to have the broadest pool from which 
to select those with the best 
qualifications to serve its diverse 
needs. For this to happen, however, 
work in all its forms, whether in the 
public or domestic sphere, needs to 
become gender-free and needs to be 
valued, not in dollars or liras, but in 
the actual contribution it makes to 
society • 

Dr. Patricia Nabti 
Professor in Cultural 
Anthropology 
Department of Social and 
Behavioral Sciences 
American University of Beirut 
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Working Women an~ 
rrhe Lebanese Legislation 

T ome the central question has 
" never been one of whether or 

not to work, since work is 
another way of saying that one is 
making oneself socially and 
economically relevant. Work 
implies continuity and the effort 
necessary to become good at doing 
something of value. Work one must, 
to maintain self-respect and to en.joy 
a sense of achievement -- and to 
occupy time"(l) 

For many women the ability to 
make a living as an individual is 
becoming as important 
psychologically as it is for men. A 
paid job gives meaning to one's life 
as it measures his/her ability in terms 
that can be judged publicly and 
equally with others. The money here 
is not simply a medium of exchange 
but a standard of ability which has 
nothing to do with femininity but 
specifically with human capability. 
Women then need to loose isolation 
from the mainstream of life and 
exploit their capabilities. Paid work, 
autonomous activity and contact 
outside the home provide a sort of 
"psychic income" that can change a 

Lamia (J{. Sheha~eh 

woman's evaluation of herself. As 
Patricia Sexton says, "A job gives a 
woman something to talk about and 
someone to talk to; it makes it easier 
to stay alive and alert, to keep up 
with husband and child; it gives her 
organized purpose. More than this, it 
helps her face advancing years, when 
children scatter, [and] life changes.(2) 

The large maJonty of working 
women, however, have been 
exempted from the perennial middle 
class argument over whether or not 
they should work. They have worked 
because they had to and for a long 
time too. Even in mid-nineteenth 
century England,(3) one out of every 
four married women worked; and this 
was over and above those who 
helped their husbands in their 
businesses and shops. 

Finally, in addition to the need of 
women to work for self-fulfillment 
and realization, women constitute 
half of the population and their 
contribution to the productive 
process is imperative especially in 
times of crisis. Qasim Amine, at the 

For man4 women the abilit4 to 
make a living as on individual IS 
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becoming as important 
PS4choiogicall4 as it is for men 

tum of the century, is quoted to have 
said: "Among the weaknesses in a 
society is the fact that the majority of 
its members are not involved in a 
productive work process. .. In every 
society women constitute half the 
population on the average. To 
condemn them to be ignorant and 
inactive occasions the loss of half the 
society'S productive potential and 
creates a considerable drain upon the 
society'S resources." 

In order therefore to benefit most 
from half of the population whether 
on the economic, social or intellectual 
level, it is necessary to encourage that 
force to go out into the field by 
modifying not only the traditions, 
customs, and mores but most 
importantly laws governing the status 
of the working woman. 

Although Lebanon is a · founding 
member of the United Nations 
Charter of Human Rights which 
stipulates that no discrimination due 
to sex, color or creed, be practiced, 
we find that the Lebanese legislation 
discriminates against women on many 
levels. I shall not, however, go into 
all that, but shall confine my self to a 
limited description of the condition of 
the working woman under the 
Lebanese law. 

While the constitution stipulates 
that every Lebanese whether male or 
female has the right to public 
employment.(4) we find that the law 
discriminates against women in 
several respects. Thus the Ministry of 
foreign Affairs stipulates that only 
single women are to apply for a 
position of the third category of the 
diplomatic corps. If she gets married 



to a foreigner she is transferred to the 
administrative corps within a period 
not more that three months, whereas 
the law stipulates nothing of the sort 
wi th regard to the male employee 
marrying a foreigner. Also, while the 
female employee pays all that · is 
required for her pension her husband 
will not benefit from it unless he is 
greatly impoverished or unable to 
work. While a male government 
employee who is on pension is 
allowed to work for money provided 
it is not from the government, a 
female employee is not allowed to do 
so. Also a male employee is 
compensated for his wife and 
children, yet a female employee is 
compensated for her husband and 
children only if the former is 
incapacitated and the latter are her 
responsibility due to widowhood, 
total incapacity of the husband, or his 
absence from the country without any 
communication or, in case of divorce, 
her previous husband is unable to pay 
alimony. Again whereas a husband is 
paid seventy-five percent of the 
medical expenditures for his children, 
a wife is paid only fifty percent. A 
female government employee whose 
husband works for a private 
institution has to obtain a statement 
from the husband's employer 

those who are 
legally incompetent, are 

those under age, those 
declared legally incompetent 
for reasons of insanity, mental 
derangement, stupidity and 

inattentiveness, and the 
married woman! 

declaring that no educational benefits 
are given him. While this is true in 
the case of a female government 
employee, it is not so if the husband 
were a government employee. 
Finally, a married woman loses her 
legal capacity to engage in all kinds 
of business activities and has to 
obtain her husband's written 
permIssIOn. It is noteworthy that 
those who are legally incompetent, 
according to the Lebanese law, are 
those under age (below eighteen), 
those declared legally incompetent 
for reasons of insanity, mental 
derangement, stupidity, and 
inattentiveness and the married 
woman! Furthermore, the Labor 
Law has a separate section devoted to 
children and women; all employers 
are required to declare to the 
Ministry of Labor and Social Affairs 
their intention of hiring women and 
children under sixteen years of age, 
who are subject to restrictive laws for 
the sake of their protection and well 
being.(5) 

In conclusion, Norman Podhoretz's 
description of the economic 
condition of normal men, in his story 
Making It, could very well apply to 
women who still avoid high 
ambitions and are plagued by the 

inhibitions imposed upon them by 
society. He says "It is hard for the 
poor to make demands, for they 
know the demands will not be met 
and they learn to avoid the added 
bitterness of unnecessary 
disappointment by settling for 
whatever the world i.n its arbitrary 
way pleases to let them have.(6) • 

Footnotes and References 
(1) Janeway, E., Man's World, Woman's 
Place. William Morrow and Company, 
Inc.: New York, 1971. 
(2) Sexton, P. "Speaking for the Working 
Class Wife," Harper's Magazine, October 
1962. 
(3) No statistics are available in Lebanon. 
(4) Article 12 of the constitution. 
(5) For an easy and lucid presentation of the 
condition of women in the Lebanese 
Legislation Cf. Moghaizel, L., Women in 
the Lebanese Legislation. Institute for 
Women's Studies in the Arab World: 
Beirut, 1985 
(6) Podhoretz, N. Making It. Random 
House: New York, 1967. 

Dr. Lamia R. Shehadeh 
Director, Civilization Sequence 
Program, American University 
of Beirut 
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I n November of 1992, shortly 
after the General Synod of the 

Church of England voted to permit 
the ordination of women as priests, 
the Bishop of Washington was joined, 
like his counterpart in Boston, by a 
female suffragan. Most traditionalists 
now believe that no hope remains for 
them in their church and are seeking 
for alternatives. 

The Roman Catholic and the 
Orthodox Churches have never 
authorized the ordination of women as 
priests and have repeatedly said that 
theology and tradition forbid them 
from ever doing so. The reason for 
this is scriptural -- the fact that Christ 
chose only men as his disciples and 
apostles, not to mention the writings 
of Saint Paul -- and also based on the 
role of the priest in the celebration of 
the central service of Anglican, 
Orthodox and Catholic worship: the 
mass, or eucharist, or Divine Liturgy, 
namely the re-enactment of Christ 
passion, death and resurrection, in 
which the priest takes on the role of 
Christ, or in traditional theology 
assumes the "persona Christi" 
becoming the "Icon" of Christ 
himself. The priest at the altar not 
only represents the person of Christ in 
his human, male form, but he 
transforms the element of bread and 
wine into the body and blood of 
Christ. Thus, as Mother Theresa of 
Calcutta recently reminded a group of 
women, it is impossible, and in its 
implications heretical, for a woman to 
say the words of institution, "this is 
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my body", because her female body is 
not the male body of Christ. 

The fact that the Church of England 
has decided that this is not a criterion, 
just as the Episcopal Church in 
America did fourteen years ago, either 
ignores the role of the priest as the 
icon of Christ or else denies that His 
incarnation as a man, rather than as a 
woman, was of any significance. 
Their arguments are basically 
sociological and political -- it is 
unfair, they said correctly, to deny 
anyone a job on the basis of his or her 
sex (and some would add to this 
sexual orientation), and the position 
of priest is just another job, like a 
teacher, diplomat, stockbroker or race 
car driver. Traditionalists would 
counter -argue that the priesthood is 
not just another job, but a peculiar 
calling to which by Christ's example 
only men are summoned -- a one-off 
situation that should not be governed 
by contemporary views of sexual 
equality in all other instances. To the 
Traditionalist argument that Christ 
chose only men to serve as his 
associates those in favor of women's 
ordination counter that this reflected 
the times in which Christ lived and 
times are now different. 
Traditionalists reply that God chose 
the time (and the fullness thereof) of 
His son's incarnation and ministry, 
and given that Christ overturned 
nearly every other rule of His day He 
could just as easily have overturned 
that taboo as well while He was at it, 
had He wanted to. To say that He did 

not because He could not (which is 
what the women's ordination camp 
implies) is to say that He was not 
God, a denial of one of the basic 
tenets of Catholic and Orthodox 
traditionalist faith. Thus for many 
Anglicans who believe in 
traditionalist teachings, the Church 
of England by action of the Synod 
last November has become just 
another Protestant sect with no ties to 
the ancient Christian traditions it 
used to espouse. And of course in 
the Protestant tradition there is no 
reason why a woman cannot be a 
minister, since the job is strictly 
pastoral and administrative -- tasks a 
woman often does exceptionally well 
-- and not sacramental in the 
Catholic and Orthodox sense. The 
minister in the Protestant tradition is 
not changing the elements of the 
altar into anything other than 
symbols of Christ's body and blood, 
not the actual corpus et sanguine of 
the traditional doctrine of 
transubstantiation. Therefore, the 
argument of the icon of Christ does 
not apply. No Catholic or Orthodox 
priest will argue that a woman 
cannot be a Presbyterian minister, 
because a Presbyterian minister does 
not do what a Catholic or Orthodox 
(and many Anglican) priests do, or at 
least believe they do. And until the 
position of the Catholic and 
Orthodox churches officially changes 
-- and do not believe for a minute 
that there is not considerable 
pressure on the Catholic church, 
especially in the United States, 



Canada and Northern Europe, to do 
just that -- a large number of 
Anglicans do not accept the idea that 
their church, the smallest of the three, 
has the right to act unilaterally. 

The upshot is that the Anglican 
Communion, including the Church of 
England, will probably split, with 
many of the faithful leaving to join 
the Roman and Orthodox branches of 
Christendom, to set up or join 
existing break-away Anglican-type 
independent churches, or just leaving 
period. Now that there are bishops in 
several churches of the Anglican 
Communion -- The United States and 
New Zealand for example -- it is no 
longer possible for traditionalists to 
avoid the issue or the consequences. 
While there were women priests only, 
traditionalists could ignore them, sure 
that all male priests were validly 
ordained. But since bishops ordain 
priests, there are now male priests 
who have been ordained, invalidly 
according to traditionalists, by 
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women, and therefore the sacrament 
of Holy Communion which they 
offer to the faithful is also invalid. 
The irony is that many of those 
Anglicans who are now faced with 
the imminent prospect of leaving 
their church are among the most 
devout and dedicated. · Not only are 
they upset at the prospect of women 
priests and bishops, they are doubly 
horrified at the modem, trendy 
theological baggage that comes 
inevitably in their train -- the 
ordination of homosexuals of both 
sexes as priests (not that this is 
anything new in the case of men, but 
in the past they maintained celibacy 
or else kept their sexual activities 
very private) and the 'marriage' of 
same sex partners in church. In 
addition whole new liturgies have 
grown up which are barely Christian 
from the traditionalist view, but 
rather embodiments of 'New Age' 
transcendentalism and politically 
correct environmentalism. Those 
who cannot accept this -- and they 

are many -- see themselves as being 
forced out of the church by radicals. 

The Anglican Communion meets 
as a group every ten years at 
something called the "Lamberth 
Conference", named after the palace 
which is the Archbishop of 
Canterbury's London residence, 
attended by all the communion's 
bishops worldwide. The next 
meeting is scheduled for 1998 and it 
will be interesting to see how the 
issue of women's ordination would 
have evolved and/or what remains of 
the Communion when it convene s • 

(*) taken from a lecture given at the Near 
East School of Theology on January 28th 
1993 
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A few months ago, I came 
across several articles about a 

new specialty in medicine focusing 
on women's health. The proponents of 
this specialty were concerned with 
women's total health needs much as 
pediatrics is with children or 
geriatrics with old people. "Its 
practitioners would be trained in 
everything from managing 
menopause to spotting abuse, with a 
focus on the growing body of 
research on how diseases and drugs 
act differently in women than in men" 
,<1) 

The idea of a new specialty has 
created singnificant controversy in the 
west, where it was first suggested. 
Some physicians say that it is better 
to 'feminize' the medical curriculum 
rather than to create a new specialty. 
Others believe that medicine should 
give more room to women's health 
issues and that the solution is not to 
'ghettoize' half the human race, but to 
redefine the notion of a valid study 
population that includes women. 
Those who oppose the specialty state 
that women are already too far out of 
the medical loop and that placing 
them even farther out will only 
marginalize them all the more. On 
the other hand, Dr. Michelle Harrison, 
a psychiatrist and expert on 
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premenstrual syndrome, declares that 
"more than half of the population 
being female, we should not accept a 
medical model that is based on 
anything but a complete female body, 
cared for by physicians skilled and 
knowledgeable enough to provide 
care for women".(2) 

"In many ways, the debate over a 
new specialty reflects the controversy 
that exists with respect to women's 
studies departments within 
universities, with some feminists 
arguing that having a separate 
department adds to credibility and 
others arguing that establishing a 
separate place for women makes it 
easier for men to exclude women's 
concerns from the general 
curriculum".(3) The answer would be 
to make medicine more responsive to 
women, if it is not sufficiently so 
already, and not to create a new 
marginal specialty. 

Some of the arguments which 
support the creation of a feminine 
specialty refer to women's status in 
medical research as well as ways of 
treatment. 

1- Advocates of a new specialty note 
that women are biochemically and 
biosocially different from men and 

therefore studies on men are not 
necessarily applicable to women. 
"Traditional studies on diseases that 
affect both sexes have 
characteristically used male subjects 
exclusively, with the results 
extrapolated or generalized".(4) 
Thus, women have been excluded 
from clinical trials of new drugs 
because of concerns about pregnancy, 
birth defects or menstrual fluctuations. 
For example, "it is unclear, whether 
women should take an aspirin every 
other day to help prevent myocardial 
infarction, since the highly publicized 
study promulgating the salutary effect 
of aspirin was based on results from 
22,000 men ".(5) Furthermore, in 
cardiology, although "several risk 
factors for heart disease have been 
uncovered, it appears that not all of 
them apply with equal force to men 
and women. And certain potential 
risks, such as oral contraceptive use, 
are unique to women ".(6) 

2- The general understanding that 
when a man goes to a general 
practitioner, he can receive a 
thorough check up, including a look at 
his genitals, whereas a woman cannot 
get a thourough physical from only 
one doctor. She must make another 
trip to a gynecologist in order to be 
totally checked out.(7) 

Medicine treats human beings, not males or 
females . ........ must emphasize more 
women's health issues during residency training 
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Lebanese Doctors' 
reaction to "Women's 
Health" as a new specialty 

One interesting and somewhat 
surprising fact was that none of the 
seven Lebanese physicians 
interviewed for this article - three 
female doctors (a Family Physician, 
an Endocrinologist and a 
Dermatologist) and four male doctors 
(Two Surgeons, a Gynecologist and a 
Cardiologist) were aware of the issue. 
It seems like these questions are not 
relevant to the Lebanese reality and 
that the creation of such a specialty 
would be "absurd" as one doctor put 
it. It would also seem that this 
irrelevance could possibly be 
attributed to the absence of a feminist 
catalyst in Lebanon. Whether these 
issues will be of relevance to 
Lebanon or even debatable is not 
raised nowadays, and it is not known 
whether it will be one day. The 
seven physicians, both women and 
men, believe medicine is providing 
comprehensive care equally to men 
and women and disagree with the 
creation of a new specialty. We never 
treat women differently, actually we 
take care of them more than we do of 
men because women have a different 
physiology, psyche, emotional 
response and behavioral patterns 
said the cardiologist. Medicine treats 
human beings and not males or 
females . It is possible to go into 
specialties but we cannot have 
subs-specialties adinfinitum added 
one of the surgeons. Another male 
doctor felt that it is not fair to 
duplicate the present specialties or to 
create a new specialty. Another 
reason was that a new speciality 
would cause further division and 
segregation between the sexes, if it is 
true that such seggregation already 
exists. They did, however, suggest 
that the curiculum should place more 
emphasis on women's health issues, 
i.e 'feminization' of medicine. 

Hence, with respect to the trial 
testing of new drugs, all the doctors 
said that the main reason for not 
including women is that medicine is 
afraid of interfering with their 
reproductive or genital system. Drugs 
may affect the menstrual cycle, the 
fetus, the hormonal system and thus 
cause permanent damage. I do not 
believe that there is discrimination 
against women in trial testing of new 
drugs. The genital system of women 
can be harmed more easily due to its 
sensitivity which is not the case in 
men. The outside manifestations are 
also different and more frequent. In 
men these are not easily recognized 
said one of the surgeons who 
described the advocacy to create such 
a specialty as · "hallucination", 
"delirium" . 

History records that 
experimentation started with men, 
said a surgeon referring to the studies 
on diseases that affect both sexes 
where males are used as the study 
population. The first operations were 
performed on male cadavers and then 
on females . Where is the problem? 

CJ 

he added. When asked why the 
experiments were done primarily on 
men, the surgeon replied that because 
men were more available, since some 
were immigrants without families, 
and some were poor and living alone, 
no one was there to claim their 
bodies, whereas women had and still 
have more stability, and a sense of 
family belonging. The cardiologist 
supported this claim by saying: It is 
easier to find male bodies. At one 
time they used the bodies of soldiers 
for anatomy. He added that women 
should feel happy that men and dogs 
are being used as guinea pigs. 

Should they feel so, I ask myself? 
I wondered how we will come to 
know the effect of drugs on pregnant 
or menstruating women or on women 
who have reached the menopausal 
stage if we do not try them? I am not 
a physician and I am not familiar with 
medical laws and procedures but I 
believe in women's rights and support 
the feminist movements striving for 
the restoration of those rights. Still 
ethical questIons, as to whether 
medicine has the . right to sacrifice 
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· ... . They believe that the 
creation of a new specialty is 
illogical, bizarre, absurd . ... 

lives (fetus), or the genital system of 
women for the sake of science, must 
be resolved. A plausible answer to 
my questions came from a woman 
doctor, the family physician who 
acknowledged the fact that, usually 
study populations are constituted of 
men, but medicine should be more 
selective; women who cannot have 
children or who do not want to may 
be considered as a study population. 
Today there is an awakening, they 
are trying to include more women in 
research populations thanks to 
female doctors who are increasing in 
nwnber . 

The doctors attributed some of the 
practices which differentiate between 
the sexes - such as getting thourough 
physicals from one doctor or two in 
the case of women - to cultural and 
traditional value systems. It seems 
that doctors encounter these values 
during their formative years in 
medical school. During my training, 
said the dermatologist, although we 
examined patients from head to toe it 
was still not easy examining women 
as closely as men because of the 
dominantly conservative mentality in 
the country. Hence, it is easier to 
check the genital organs of men due 
to their physiology (external, 
apparent). Therefore, the general 
practitioner does not examine a 
woman's genital system, not out of 
indifference or neglect, but because 
of practicalities and the prevailing 
mentality. The endocrinologist, 
argued that, in Lebanon, men do not 
get a genital examination as part of 
the check-up by their general 
practioner, and in the same manner 
women are not examined if they do 

not request it themselves: You 
cannot tell a woman that you want to 
examine her genital organs if she 
does not ask you first! This does not 
happen here, perhaps because of 
cultural variations. Yet another 
doctor noticed that women would not 
have to go to a gynecologist if general 
practitioners are trained to perform 
tests like "pap smear " or breast 
exams. The best solution, according 
to the majority, is to emphasize more 
women's health issues during 
residency training. All agreed that 
the family physician is the best person 
to provide comprehensive care, and in 
case of complications he/she will be 
the one to refer the patient to a 
specialist. 

All the physicians, male and 
female, with different specialties and 
backgrounds are in accord with each 
other. They believe that the creation 
of a new specialty is "illogical", 
"bizarre". Some used terms like 
"nonsense" and "impossible" to 
answer my question on whether it is a 
necessity nowadays. 

The fact that women doctors share 
the opinion of male doctors is 
interesting and intriguing. It raises 
questions as to whether they have the 
same opinion or react the same way 
because they belong to the same 
culture or community, or because of 
the absence in Lebanon, of aggressive 
women's liberation movements which 
elsewhere try to affirm the rights of 
women, sometimes however, by 
exaggerating or reaching extremes 
resulting in negative countereffect. 
Even then , who can define the word 
'extremist' in feminism, and whose 

definition would be the best? Or 
maybe this issue is simply not 
relevant to us and there really is no 
segregation in medicine. If this is so, 
why then is this perceived as a 
problem? 

The controversy that exists 
between the 'urgency' in creating such 
a specialty in a given country and the 
'absurdity' of creating it in another 
country is intriguing. An interview 
with American male doctors would 
have enriched this research and 
analysis in terms of whether the 
differences in opinion are due to 
cultural determinants alone or to 
gender differences as well. Perhaps it 
is only a natural consequence of the 
integration, in medicine, of cultural 
values, norms and unwritten laws! 
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Bank Managers 

S ome women's denial of 
discrimination against them in 

the banking sector is stricking 
especially since their number in 
managerial positions lags behind 
men. Thus, based on a preliminary 
investigation to identify women bank 
managers to be interviewed for 
AI-Raida, I noticed that some banks 
did not have any female employees 
what so ever, and others did not have 
any female managers compared to yet 
other banks that had a few women in 
management. It would seem that 
managerial positions for women are 
directly related to individual banking 
policy as opposed to a general one 
throughout the country. One specific 
bank had an explicit policy not to 
recruit women at any level. The only 
ones working there are the telephone 
operator and the receptionist. Why? 
The manager said that it was intended 
to protect women from the 
career-home conflict and to protect 
the bank from absenteeism and 
personnel changes caused by 
marriage or maternity leaves. A 
couple of other banks insisted on 
having as many women on the staff 
because they felt that women are 
better equipped to deal with 
customers and are more dedicated in 
their work. One of these banks even 
prepared a special room for the 
children of employees and 
consequently exercised leniency 
towards tending to them during 
working hours. A uniform 
employment policy for women in the 
banking sector does not exist. The 
same seems true of all other 
economic sectors. What this really 
means is that there is a free hand for 
discrimination in the labor market. 
On one hand, there are no obligatory 
laws for employing women or no 
gender quota in the labor force are 
set. Still on another hand, there are 
no laws which categorically deny 
women the right to work. And 
Lebanon has not yet ratified the 

Convention for the Elimination of All 
Forms of Discrimination Against 
Women. 

Finally I succeeded in gathering 
enough names to conduct a few 
interviews. 

I called upon three other women 
in three different banks. The first 
immediatly agreed to sit for an 
interview, but I was to go to two 
appointments only to find her in 
another meeting. I eventually left the 
questionnaire for her to fill at her 
convenience but she never did. 

The second woman's initial 
response to my call was that she was 
not "into these issues", but she 
aggreed to sit for an interview, 
nevertheless. Nadwa Khatib is 
Operations Manager. She insisted 
that gender differences and 
discrimination are totally absent in all 
matters regarding pay, promotion and 
colleague and customer relations. 
When I asked her her opinion on 
issues of women's rights she replied: 
Women have more rights than men. 
Women can have jobs or careers and 
still be in charge of the home, while 
men do not have that advantage. 
Women are the only ones who can 
bear children and still participate in 
the world of men (work). Men 
cannot have both. 

The third respondent, Ghada 
Shujah, a Branch Manager and 
General Head of Commercial and 
Foreign Trade Department offered to 
have the interview over lunch, the 
only time she could afford in her 
busy schedule. She acknowledged 
that there was a definite distinction 
between men and women in society, 
but insisted that on the professional 
level they were irrelevant to the 
subject matter of her work. Of 
course, it took people time to adjust 
to women being in charge, they 

would walk into my office and ask me 
to see the Manager thinking I was the 
secretary. However, the situation did 
not cause anybody any harm neither 
on the personal level nor on the 
business level. She insisted on 
professional skills over and above 
gender issues. Consequently, she 
criticized this line of questioning 
saying that most of the journalistic 
encounters she has concentrated on 
her status as a successful woman but 
none approached her to discuss 
professional issues and her 
knowledge of the business. 

Her point of emphasis regarding 
women's achieved status in the 
banking sector was professional 
qualifications as well as the extent to 
which those in charge acknowledge 
women's skills and allow them a fair 
share of opportunities. It is very 
important that the people you work 
with and your bosses appreciate your 
efforts. Recruitment is egalitarian, 
promotion is fair and women are 
encouraged to stay on the job even 
when circumstances like marriage or 
maternity may otherwise create 
difficulties. For instance, ours is the 
first and only bank in Lebanon that 
has a children's day care room and 
facility for its employees in every 
branch in the country (except for the 
two most recent branches where the 
day care room is in process). It 
exists since 1986. I asked if the 
women themselves asked for this 
facility. No, the bank's 
administration realized the need for it 
she replied, in fact it was a man who 
suggested it. 

In conclusion, the focus of the 
women approached here was on 
their role as bankers not as wom
en. Their attitude implied a clear 
distinction between professional
ism and professional women • 
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c§dY;) 
The Lebanese Woman 
and the Labor Market(*) 

" Ladies, I do not want to 
educate girls to take over the 

labor market or compete with men in 
that market, but rather to enable them 
to manage more efficiently their 
households and give their children a 
better education. A lot of activities 
could take place within the household 
selling and could be resorted to in case 
of economic need" (as quoted in 
Saade,1984)(1). 

These were the concluding remarks 
of Mr. Mohammad Jamil Beyhum 
during the Women's Conference held 
in Beirut in 1928 and which he had 
helped organize. Members of the 
women's associations at that time 
belonged to the upper-middle class, 
were quite educated and did not have 
to worry about earning a living. This 
was not the case of very many 
educated Lebanese women who 
needed to work and had joined the 
labor market since the beginning of 
the century. They were particularly 
active in the silk industry because 
qualified labor was not really needed 
there and because they were cheaper 
to hire (the salary they received was 
half that of a man for the same amount 
and quality of work). 

It is also worth noting here that 
women who were not economically 
active were nevertheless, through their 
various associations, interested in 
improving the economic conditions 
prevailing in Lebanon at the time 
through encouraging, improving as 
well as protecting domestic 
production. In fact, economic issues 
were thoroughly examined and 
discussed during their meetings and 
solutions were invariably suggested to 
the government. 

Prior to independence, women in 
Lebanon could thus be divided into 
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three broad groups: the uneducated, 
"economically active" woman who 
had to work out of necessity rather 
than choice; the well to do, educated 
woman who did not have to work and 
got engaged in non remunerated 
social and public work and, in 
between, a large group of women 
who essentially stuck to their 
traditional role of housewife and 
mother. 

How has this situation evolved 
since then and where does the 
Lebanese woman stand today? 

The Lebanese female labor 
force 

Between 1972 and 1975, women in 
Lebanon constituted 48.1 % of the 
total population. The economically 
active women(2) amounted to 17.5% 
of the female population and 18.4% 
of the total labor force (3). The 
participation of women in the labor 
force has steadily increased since the 
1970s and has reached 27.8% in 1990 
(see table I). Although this rate is 
still below that of industrialized 
countries, it is the highest in the Arab 
world, as reported in Table 2. The 
increase has essentially been in the 
non-agricultural sectors where the 
number of economically active 
women has more than doubled 
between 1970 and 1990 (128%), 
wQile it remained more or less the 
same in the agricultural sector 
(2.94%) for the same period. 

Unfortunately, no break~own of 
women employment In the 
non-agricultural sectors is available. 
However, a study on the occupational 
distribution of the work force carried 
out by ESCW A in 1987 indicates that 
during that year, more than half of the 

economically active women were 
middle level employees with a large 
portion of them holding governmental 
jobs or working with educational 
institutions and banks. The ratio of 
the female labor force holding 
independent positions i.e. working on 
their own was relatively low (less 
than one third of the ratio for the male 
working force), while that of the 
professionals and higher level 
employees compared relatively well 
with that of men (3.3% for women 
and 4.4% for men).(4) As far as the 
regional distribution of the labor force 
is concerned, Beirut ranked first with 
20% of the working female force, 
followed by Mount Lebanon (17.5%). 
In fact, the overall female labor force 
in the Beirut region alone amounted 
to over 45% of the total Lebanese 
female labor force. (5) 

It is interesting to note also that 
estimates of the activity rates of the 
Lebanese female population show a 
substantial increase from around 10% 
in 1970 to almost 17% in 1990. In 
fact, except for the age bracket 10 to 
14, women in i!lLother age brackets 
have been systematically working 
more since 1950. 

The main features of the Lebanese 
female labor force, as suggested by 
the foregoing discussion could be 
summarized as follows: 

1- The rate of participation of 
women in the labor force has 
significantly increased during the war 
period, with a high level of 
concentration of working women in 
Beirut; 
2- The activity rates of women in all 
age groups have systematically 
increased since 1950 except in the 10 
to 14 age bracket; 
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Table 1 

Lebanon's Population and Economically Active Population 
1950-1990 

1950 1960 1970 1975 1980 1985 1990 
Total Population 1443 1857 2469 2767 2669 2668 2967 
(000) 
ECONOMICALLY ACTIVE POPULATION 
Total (000) 457 520 658 771 742 769 914 
Males (000) 408 451 533 613 571 568 660 
Female (000) 49 70 125 158 1 71 201 254 
Percent female 10.82 13.40 19.04 20.45 23.04 26.19 27.80 
AGRICULTURE 
Total (000) 252 199 130 1 31 106 90 86 
Female (000) 38 35 30 34 34 34 35 
Percent Females 15.08 17.59 23.08 25.95 32.08 37.78 40.70 
NON-AGRICULTURE 
Total (000) 205 321 528 640 636 680 829 
Females (000) 1 2 35 95 123 137 168 219 
Percent Females 5.85 10.90 18.18 19.22 21.54 24.71 26.42 
Source: United Nations, World Demographic Estimates and Projections, 
1950-2025 .. New York, United Nations 1988, P.288. 

Table 2 
Participation of Women in the Labor Force 

In the Arab World. 1988-1989 

COUNTRY % of TOTAL 
LABOR FORCE 

Lebanon 27.2 
Sudan 21.5 
Morocco 20.3 
Egypt 13.5 
Kuwait 13.5 
Yemen 13.1 
Tunisia 12.7 
Bahrain 10.3 
Jordan 9.9 
Libya 8.7 
Saudi Arabia 7.1 
Qatar 7.0 
Syrian Arab Republic 6.8 
United Arab Emirates 6.2 
Iraq 5 .8 
Algeria 4.4 
Source: UNDP, Human Development Report 
1991, Oxford, Oxford University Press, 1991, 
Table 16, pg . 150. 

3- The bulk of the female labor force is 
engaged in the non-agricultural sectors, 
although there is a substantial involvement 
of women in agricultural work that is not 
formally accounted for; 
4- More than half of the economically 
active women are middle level employees 
in the public and service sectors. 

Analysis and Field Survey Results 

The sixteen years of strife that have 
devastated Lebanon have adversely 
affected its economy. In 1990 the gross 
domestic product, estimated at $2.6 
billion, was actually less than half its 
prewar level, when expressed at constant 
prices. (6) As to the monthly minimum 
wage, it dropped from $245 in 1983 to 
$70 in 1990, while the minimum 
expenditures for a family of five were 
estimated at $313: $150 for food, 123 for 
fixed expenditures and $40 for other 
expenditures,o) 

Another major consequence of the war 
has been the displacement of large 
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numbers of Lebanese (22.5% of the 
estimated 1991 resident population, 
excluding voluntary internal 
migration), coupled with a high level 
of external migration (520,000 
Lebanese are said to have emigrated 
during the period 1975-1991,. i.e. 
17% of the estimated total resident 
population for 1991).cS) As a result, 
the Lebanese labor market became 
fragmented and lost the bulk of its 
skilled and qualified labor. 

Given these economic and social 
setbacks, the Lebanese woman had 
no choice but to join the labor market 
to insure her survival and that of her 
family. Economic need seems, 
therefore, to be the main determinant 
of the steady increase in the 
participation of Lebanese women in 
the labor force. This is corroborated 
by two field surveys carried out in 
1988. The first, on the role of women 
in the informal sector in the Beqaa 
region indicates that 92% of the 
women interviewed worked because 
of economic need (9). The same 
conclusion is arrived at by the other 
field survey on working women in 
the formal sector in Nabatiyeh, where 
26% of the women, if given a choice, 
would rather stay home to take better 
care of their children·(10) This does 
not mean, however, that other 
determinants of women's 
participation are not important. In 
fact, the ESCW A survey reveals that, 
next to economic need, 31.5% of the 
women involved in the informal 
sector did so because they enjoyed 
working, while 71 % of the women in 
the Nabatiyeh study felt that, besides 
securing additional income that was 
badly needed by the family, they 
wanted to keep on working because it 
had enabled them "to secure a place 
in society"·(ll) 

It is also worth noting , here that 
the increase in the participation of 
Lebanese women in the labor force 
had been taking place prior to the 
war, at a time when economic need 
was not as pressing. This is clearly 
evidenced by the number of women 
that have joined the banking sector 
since 1966, a sector that has 
traditionally attracted warP-en 

inclined towards office work (see 
table 3). 

The second main feature of the 
Lebanese female Labor force, namely 
the increase in the activity rates of 
women, is substantiated by the 
limited field survey carried out by the 
author in four of the top ten Lebanese 
Banks.(12) The data collected clearly 
indicates that the bulk of women 
working in these banks falls in the 
25-40 age group (the percentage 

Table 3 

varies between 63.9% and 68.4% for 
the four banks). This could possibly 
be attributed to the fact that more and 
more women are pursuing their 
university education(13) and that even 
when they get married, women keep 
on working which was not really the 
case prior to the war. (14) 

The lack of statistics on the current 
occupation of the Lebanese female 
workers renders the analysis of the 
third preposition regarding the 

involvement of 
women in the 
non-agricultural 

Women Employment 
in the Banking Sector 

1966-1991 

sectors rather 
difficult. A 1992 
survey of the needs 
and opportunities for 

YEAR NUMBER PERCENT 
CF N3EOF 
EMPLOY- THE 
EES TOTAL 

BANKING 

1966 772 
1967 819 
1968 885 
1969 971 
1970 1,051 
1971 1,208 
1972 1 380 
1973 1,676 
1974 2,024 
1975 2,197 
1976 2,028 
1977 2,255 
1978 2 433 
1979 2 733 
1980 3,198 
1981 3,670 
1982 4,100 
1983 4,486 
1984 4 579 
1985 4,785 
1986 5,109 
1987 5,451 
1988 5,734 
1989 5,465 
1990 5 473 
1991 5,569 

Source: Lebanon's 
Banking Association, 
Statistical Department. 

POPU-
LATION 
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34.5 
35.3 
36.0 
35.9 
36 .3 
36.6 

skilled workers in 
Lebanon covering 65 
businesses 
employing over 1 ()() 
employees indicates 
that the majority of 
skilled workers in 
Lebanon are men 
(81 % men versus 
19% women). This 
is so because many 
technical jobs require 
physical strength or 
carry masculine 
associations which 
make them 
unattractive to 
women. The study 
reveals, however, 
that in some factories 
and businesses - like 
textile, paper and 
pharmaceuticals 
women constitute 
sometimes 90% of 
the total number of 
employees. This is 
also the case in 
hospitals where the 
majority of skilled 
workers are females. 
(15) 

A close look at 
women's enrollment 

. in the various 
disciplines at the 
Lebanese University 
supports the above 
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findings and sheds some light on the 
future occupational distribution of 
women in Lebanon. Lebanese 
women seem to be inclined towards 
traditional female disciplines, like 
languages, nursing, library science, 
etc . .. This tendency, which has 
always existed, is apparent in the 
1982-83 statistics and has been 
accentuated towards the end of the 
decade·(16) The choice of such 
disciplines will ultimately lead 
women to become middle level 
employees either in governmental, 
educational or banking institutions 
which actually is the fourth feature of 
the Lebanese female labor force. 

Conclusion 

Women in Lebanon represent over 
half the population (51.5% in 1990) 
(17), a population that has been 
displaced, that has emigrated, that has 
lost its high level manpower at a time 
when it is badly needed to initiate the 
country's reconstruction. By joining 
the labor force in large numbers, the 
Lebanese woman has proved her 
ability to help a dislocated economy 
cope with economic disaster. Now 
that the war is over, her potentials 
should be geared towards the 
recovery process, a process to which 
she could significantly contribute, 
provided her role is properly defined 
and planned. 

Furthermore, the increased rate of 
women's participation in the labor 
force is bound to affect the traditional 
division of family roles. In other 
words, now that the Lebanese women 
are sharing the breadwinner role with 
men, one cannot but wonder whether 
Lebanese men are willing to share the 
house making role with women. The 
experience of other countries 
whether developed or developing - is 
not very encouraging. Indeed 
wome.n's weaker economic position 
throughout the world stems primarily 
from conflicts between career and 
family, conflicts that are stronger for 
women than for men. Many different 
kinds of evidence suggest that on the 
average, women feel a stronger desire 
for children than men do and are 
more concerned about their welfare 

after they are born.<18) A relevant and 
recent illustration of this point is the 
statement made by Zoe Baird, when 
questioned about her babysitting 
arrangement during a Senate Hearing 
Committee on January 19th, 1993: 
"Quite honestly, I was acting at that 
time really as a mother than someone 
who would be sitting here designated 
to be Attorney General." (19) 

In fact, the "symmetrical family" 
has not really surfaced yet. Unless 
this happens, some strategies aimed at 
helping women cope with their double 
role ought to be devised. These could 
range from making part -time jobs 
more easily available, to flexible 
working hours, to low cost day care, 
etc... "The stakes are much higher 
than a simple struggle over shares. 
the decisions that individual women 
and men make with respect to work, 
marriage, fertility and childcare affect 
their communities and the nation. A 
wide public policy will seek to take 
these effects into account - will seek 
to make private decisions more 
consonant with the social good" ·(20) 
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(*) This is a summary of a paper presented 
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Situation et Perspectives dans Ie Cadre de 
la Construction Nationale". Beirut 29-31 
March 1993. 
(1) Saadeh Gladys, Education et Travail 
Feminin au Liban, Ph.D dissertation, Paris 
1984. 
(2) "An economically active" woman is a 
person who is involved in work for payor in 
anticipation of profit. 
(3) Monograph of the Institute for Women's 
Studies in the Arab World, Women and 
Work in Lebanon, No.1, 1980. 
(4) (5)(8) International Bechtel Inc. and Dar 
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Reconstruction and Development of 
Lebanon, Working Paper 8, Labour 
supply, Council for Development and 
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1988, Beirut 1991 and Lebanon: 
Extrapolations of GDP for 1989 and 1990, 
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Social Life in Nabatiyeh, (unpublished MA 
thesis, Lebanese University, 1989), in 
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Liban et d'Outre-Mer, Banque 
Libano-Francaise, Banque National de Paris 
and Banque Audi . 
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employees holding a BA or licence 
increased from 6% in 1972, to 19% in 1982, 
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Liban et d'Outre-Mer 30% of the female 
employees are BA or licence holders and 
4.6% are master holders. 
(14) In 1992, 46.3% of the female 
employees were married in Banque du 
Liban et d'Outre-Mer, compared to 45% in 
Banque Audi, (where the rates were 16% in 
1972 and 26% in 1982), 40.9% in Banque 
Libano-Francaise (where the rate was 30% 
in 1982), 40.3% in Banque Nationale de 
Paris. 
(15) Lebanese Center for Policy Studies, A 
Study of the Needs and Opportunities for 
Skilled Workers in Lebanon, Beirut, 
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(16) The only disciplines that have 
witnessed a decrease in female enrollment 
during 1987-88 are all scientific disciplines: 
chemistry, physics, medical science, 
electricity and electronics. 
(17) United Nations, World Demographic 
Estimates and Projections 1950-2025. 
(18)(20) Fuchs, Victor, R., Women's 
Quest for Economic Equality, Cambridge, 
Harvard University Press, 1988. 
(19) Blumenthal, Sidney, "Adventures in 
Babysitting", New Yorker, February 15, 
1993, 
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International Women's Day 
Women in the Novels of 

Daisy EI-Amir and Emily Nasrallah 

Beirut University College, 
March 8 

Jr he Institute for Women's 
Studies in The Arab World again 
honored women on their International 
Day with special attention to women 
in the novels of two leading female 
novelists. Daisy AI-Amir, of Iraqi 
origin residing in Lebanon, and Emily 
Nasrallah, of Lebanese origin and 
currently residing in Egypt, are the 
two Arab writers. Invited to 
participate in the ceremony, the two 
novelists discussed the image of 
women in their writings and read 
extracts from their books. 

The authors differ in many ways, 
while Emily Nasrallah's novels reflect 
ethereal women, heavenly rural 
settings and portray the conflict 
between traditions and 
self-fulfillment, Daisy EI-Amir's, 
concentrate on urban situations in 
which women are proud fighters, who 
hold their fate in their own hands. "I 
like the women in my stories to be 
proud and arrogant; women who do 
not compromise themselves and who 
despite certain weaknesses or 
disadvantages, preserve their 
integrity at the end." Daisy El-Amir 
felt that any other presentation of 
women . is discouraging and hinders 
their development. To her women, 
integrity and dignity are the most 
important factor for achieving 
equality. She explained that her 
novels were short stories and 
therefore the plots revolve around a 
specific and profound theme or event 
and do not include too many 
characters. "The woman is the 
leading character, although men are 
not excluded from basic roles and 
influences. Women have chronic fear 
and men chronic domination and thus 

left to right: Daisy El-Amir, Dr. Nazik Yared, moderator, and Emily Nasrallah 

my stories portray the interaction 
between these two situations." she 
explained. "I do not profess to 
analyze or suggest laws and solutions 
for there are no laws that guarantee 
happiness nor are the people 
influencing women's lives the holders 
of that happiness. I believe that 
women must train themselves to be 
independent, self-sufficient and to 
stand up for themselves. And this is 
whaU try to bring out in the female 
characters and the plots in my 
stories." 

The struggles of the women in 
Emily Nasrallah's books are more 
painful. "I cannot say that I 
concentrate on only one image of 
women. They take on many faces, 
even within the same plot." Unlike 
Daisy El-Amir, Emily Nasrallah gave 
her analogies by reading small 
excerpts from different stories of 
hers. She emphasized the conflicts 
women face, and how they deal with 
them, confront them or escape from 
them. The ending of each story 

illustrates the various ways in which 
these women, given their limited 
resources, break the physical, social 
and mental boundaries which limit 
them. In her first story, the heroine 
was rebellious against traditions that 
kept her from her ambition to 
explore the world beyond the 
boundaries of the village. In another 
story the heroine feels she was 
betrayed by her lover when he left 
her behind because he was 
suffocating in that village. She then 
decided to marry the first man who 
would take her away and 
consequently get her closer to 
relinquishing her first love. Hence, 
she lived in a fantasy because she did 
not directly confront the situation and 
the circumstances which prevented 
from following her loved one. In 
leaving by virtue of another man she 
was submitting herself to someone's 
will and wcls not independent. In yet 
another story the heroine falls in love 
with a man who comes from a family 
with lower status, and is killed for 
daring to violate basic rules. 
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The two authors spoke of the 
struggles women face in improving 
their lives and widening their 
horizons. Daisy EI-Amir's women 
are arrogant and reject subjugation, 
while those in Emily Nasrallah's work 
are helpless victims. However 
despite their differences, to both 
authors, these women, with different 
characters, surroundings and 
circumstances confront the different 
forms of the same submission in a 
variety of ways • 

R.A.H 

The authors' books that 
have been translated to 
English are: 

Emily Nasrallah 

1. Birds of September. First 
published in 1962, women her 
three Arabic literary prizes and 
is now in its seventh edition. 
2. Flight Against Time. 
(1991) 
3. A House Not Her Own. 
Stories From Beirut (1992) 
4. Also contributed to 
Miriam Cooke's War's Other 
Voices: Women Writers on 
the Lebanese Civil War 
(1991) 

Daisy EI-Amir 

1. The Faraway Country that 
She Loves (1984) 
2. And the Wave Comes 
Back (1969) 
3. The Happy Arab Home 
(1975) 
4. The Cycle of Love and 
Hatred (1978) 
5. Promises for Sale (1981) 
6. All the short stories in the 
collection entitled On the 
Waiting List (1993). 

The Rights of Women in 
Lebanon 

Situation and Perspectives 
in the Context of National 

Reconstruction 

UNESCO Beirut, March 29-31 

TIt was a three day panel 

discussion organized by UNESCO. 
The purpose was to analyze the 
present conditions of women in 
Lebanon and consequently, devise 
program(s) which would secure 
women's share in national 
reconstruction and their effective 
participation in development. 
Prominent figures attended the 
Conferences such as Ms. Wasil a 
Tamzali (1), Head of the UNESCO 
Committee for Women's Rights; Mr. 
Bahij Tabbara, the Minister of 
Justice; Ms. Bahia Hariri, Cabinet 
members of the Lebanese 
Parliament, as well as Ms. Saliha 
Sanqar, the Minister of Higher 
Education of the Syrian Arab 
Republic. 

The panelists, most prominent 
feminist groups, scholars and 
researchers in the Lebanese women's 
movement presented their findings(2) 
and shared their observations, thus 
identifying problems and suggesting 
solutions. The first day's panels 
included a paper on Women's Legal 
rights and the call to ratify the 
Convention of all Forms of 
Discrimination Against Women by 
Lawyer Laure Moghaizel; and 
Women's Education and Access to 
Education by Dr. Amane Kabbara 
Shaarani. The second day's panels 
reviewed issues concerning the 
Lebanese Woman and the Labor 
Market by Mona Khalaf (3); 
Women's Health by Dr. Ilham Kallab 
Bsat; Women and Culture by Dr. 
Noor Salman; and Women's 
Participation in Politics by Dr. Fadia 

Kiwan. 
The panelists, realizing the 

controversies and the volumes of 
reform and development needed to 
preserve women's rights in Lebanon, 
prepared a list of recommendations to 
be presented to UNESCO and other 
organizations in addition to the 
Lebanese government. The last 
session which included finalizing the 
resolutions was chaired by Ms. 
Saliha Sanqar, the Minister of Higher 
Education of the Syrian Arab 
Republic. 

Although women's concerns are 
gaining momentum on the national 
agenda, the burden of implementation 
lies in the hands of the women's 
groups and the scholars who 
contributed to this panel provided 
they are financially assisted and the 
work is properly distributed • 

For more information contact: 
UNESCO, Beirut Office, Ministry 
of Education, Beirut Lebanon. 

(1) Coming up in the next issue of 
Al-Raida: A special interview with 
Wasila Tamzali, .head of the 
UNESCO Committee for Women's 
Rights. The interview includes her 
observations on the controversies 
raised in the panels and the quality 
of feminist debates in Lebanon. 

(2) Summaries of papers presented 
at the Conference will appear in the 
next andfuture issues of Al-Raida. 

(2) The paper on The Lebanese 
woman and the Labor Market by 
Mona Khalaf is summarized on page 
14-17), by permission from 
UNESCO, Beirut. 
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The Regional Conference 
for Business and Professional Women 

Amman, Jordan April 26-28 

A mong all the conferences held 
on Arab women in development this 
may well be the only one to address 
Arab women in the business and 
professional arena. It emphasizes and 
confirms women's work as an 
independent subject matter and a 
reality that has long been integrated 
into broader and general aspects of 
development. The fact that women's 
professional participation and 
accomplishments exert basic 
influence on development should be 
emphasized and incorporated in the 
development of modem societies. 

The Regional Conference for 
Business and Professional Women 
was organized by the Amman 
Business and Professional Women 
Club of Amman, Jordan and the 
International Federation of (BPW), 
and under the auspices of Her 
Majesty Queen Noor of Jordan, who 
is also Honorary Head of the Club. 

The Club called on representatives 
and scholars from various Arab 
countries - i.e. Jordan, Egypt, Syria, 
Lebanon, United Arab Emirates, 
Bahrain, Oman, and Yemen - to 
discuss important issues concerning 
Arab women's participation in 
business and professional fields. The 
Lebanese team included Dr. Julinda 
Abu Nasr, Director of the Institute for 
women's Studies in the Arab World 
and Dr. Ilham Kallab Bsat, professor 
of sociology at the Lebanese 
University and President of the 
Lebanese Family Planning 
Association. 

Left to Right: Dr. IIham Kallab Bsat and l>r. Julinda Abu Nasr, the Lebanese team 

The Conference aimed at 
reviewing, examining and analyzing 
important aspects of women's 
participation in business and 
professions by highlighting, on the 
one hand, the developments and 
accomplishments made and by 
addressing the obstacles which 
continue to hinder it on another hand. 
Suggestions, solutions and 
resolutions for overcoming obstacles 
and enlarging the locus of Arab 
women's participation in business 
and professional fields were then 
presented and discussed. 

The papers presented at the 
Conference included in-depth studies, 
and analysis of the conditions of 
Arab Women in various fields and 
areas of study. Themes under 

discussion included Higher 
Education: Access and 
Opportunities; Vocational Training: 
a Method for Increasing Arab 
Women's participation in business 
fields; Rate of Self-employment 
Among Arab Women; Strategies 
and Planning Towards Sustainable 
Development. 

This Conference leads the way to 
examine not only the number of 
women entering business and 
professional fields, but the quality of 
entry. The Club's services which 
include advicing and asslsung 
women who want to conduct or 
establish their own businesses with 
limited resources, as well as 
informing them of the law and their 
rights are unique in the Arab world • 
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The executive Council of the Amman Business and Professional Women Club from right to left: Reem ad-Darnen, 
Wajdan as-Saken, Khawla Khair, Matineh Jirdan, Her Royal Highness Qeen Noor el-Hussain of Jordan, Hind Abdel-Jaber, 
President of the Amman Club, Inaam aI-Mufti, former minister and President of the Jordanian Federation of BPW, Subhiey 
al-Maani, Salwa aI-Naser, Hala Ibrahim. 

The Amman Club is the 
largest one of the four Clubs 
that form the Jordanian 
Federation of Business and 
Professional Women Clubs. 

It was established in 1976 as 
a national voluntary 
organization affiliated with the 
International Federation of 
(BPW). 

The main objectives of the Club 
based on those of the 
International Federation are : 

1- To stimulate in women a 
realization ad acceptance of 

their responsibilities in society. 

2- To encourage women to acquire ' 
education and occupational training 
and to use their occupational 
capacities for the advancement of 
their society and themselves. 

3- To work for equal opportunities 
and status for women in economic, 
civil and political life. 

4- To promote cooperation with 
other local, regional and international 
women organizations. 

The Club executes its objectives 
through three main projects: 

1- Consulting Service Office for 
Women 

2- Business Counselling 

3- Information and 
Documentation Center for 
Women's Studies 

For further information contact 
Ms. Hind Abdel-Jaber, President, 
Business and Professional 
Women Club, Consulting Office 
for Women, P.O.Box 910415, 
Amman, Jordan 
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Dr. Edma Abouchdid, 1909-1992 

The First Arab Woman 
to Graduate from the Medical School 
of the American University of Beirut 

E dma Abouchdid was only 
fifteen when, in 1923, she 

decided to pursue a medical career. 
The principal of the American School 
for Girls (ASG), an American woman 
from the Presbyterian Mission was 
astounded for since the foundation of 
that school in 1834, no graduate had 
ever aspired for higher education, let 
alone in a co-educational field. No 
young woman was expected to 
challenge society's deep rooted 
traditions of seclusion for women. At 
the time it was a bold step for parents 
to send their daughters to High 
School in the first place. After 
graduation, she was supposed to stay 
at home, and wait for the appropriate 
and arranged suitor. 

The American principal's reaction 
was clear. She pointed out to Edma 
that A.U.B. (The American 
University of Beirut) is flooded with 
young men from all over the Arab 
world. Acording to Edma she said 
"How are you going to manage in 
such a situation? Go home, and stay 
with your parents until the suitable 
husband comes!" Instead Edma went 
home to argue her case. After 
intensive deliberation she succeed in 
convincing and securing the support 
of her father. 

But new difficulties awaited her at 
the university's Registrar's office. 
The A.U.B. had just started to admit 
girls that same year. However, 

Najla T. Akrawi 

although Edma passed the entrance 
exams, the Dean said that the A.U.B. 
cannot accept an only girl in a class 
full of boys. She had to find a female 
companion! As she had none in 
mind, the Dean suggested recruiting a 
foreign candidate from the United 
States. One month later, Edma went 
with the Dean to welcome her 
colleague at the Beirut sea-port. You 
can imagine their disappointment 
when they were told that the expected 
student decided to stay in Palestine to 
marry someone she had met on the 
ship. This time Edma convinced the 
Dean to trust her abilities to cope and 
compete and was finally accepted to 
pursue her studies, in a class of 
seventy boys. 

In 1926, Edma was the only girl to 
graduate with a B.A. degree from the 
A.U.B. In 1931, she was the only girl 
among seventeen students to graduate 
from the Medical School. Her 
graduation caused a big stir in the 
community, and the Abouchdid 
household. Reporters followed her 
for interviews, and the local papers 
spoke of her with awe and praised her 
as the first female to make such a 
significant step and achievement. 

Edma spent the next two years in 
Paris and London specializing in 
Gynecology and Pediatrics. In 1934, 
she came back to the A.U.B. to teach 
at the Medical School, and work at 
the out-patient clinic of Pediatrics. In 

1936, she accepted an invitation from 
Iraq to be a councilor at the Royal 
Medical College, and a lecturer at the 
Training School for Girls in 
Baghdad. She also established a 
private clinic at her home where she 
received women and children patients 
from all social classes. 

In 1946, after ten years of service 
in Iraq, she decided to go to the 
U.S .A. for further studies and 
specialization. She joined the John 
Hopkins University at Baltimore, 
where she specialized in Gynecology 
and Obstetrics. Her training, for two 
years, was done under the 
supervision of world known 
specialists like Richard Taland, Emile 
Novak, and Georgina Simmer-Jones. 
In her third year she was introduced 
to recent techniques for dealing with 
sterility and endocrinology. She 
stayed a few months in each of the 
Mayo Clinic, the Philadelphia 
Hospital and the Presbyterian Center 
of New York. 

The following twenty five years 
proved to be a period of remarkable 
achievements and rewarding 
experiences. In 1948, she became 
Assistant Professor of Gynecology 
and Obstetrics at the Medical School 
of A.U.B and was promoted to 
Associate Professor a few years later. 
Along with teaching, she devoted 
time to her private clinic. Her 
patients came from all over the Arab 
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world, and she was called on to 
deliver and treat the women in the 
Royal families of the region. She 
became an authority figure in dealing 
with sterility and could even convince 
husbands to submit to medical tests, a 
thing men denied and used to shun 
away previously. She was honored 
wi th decorations from the Lebanese 
government, the Kingdom of Jordan, 
the Lebanese University Women 
Association and the Greek Orthodox 
Church. 

Driven by a strong commitment to 
social service she became involved in 
many associations, particularly those 
that promoted women's freedom and 
welfare. She was one of the founders 
and the first President of the Lebanese 
University Women's Association. She 
was a member of the Lebanese 
Medical Association, a Board member 
of Beirut University College and the 
International Association of Fertility. 

Through her efforts, the Family 
Planning Association was founded in 
1969. She was its first President until 
1975, when succeeded by one of her 
prominent students, Dr. Adnan 
Mroueh. Her goal for promoting this 
organization was to liberate women 
from having unwanted children, to 
improve the economical status of the 
family, and to introduce proper 
contraceptive methods. She 
established a chain of free clinics all 
over the country, where parents could 
seek help and advice. To establish 
this end she had to lead a public 
campaign to inform the establishment 
and the public alike. She contacted 
ministers, high officials, the press and 
news media on all levels and 
succeeded in getting the moral 
support of the authorities. However, 
she was unable to get any changes in 
the legislation. 

Edma actually retired in 1985. She 

Dr. Edma Abouchdid 

sold her clinic in Beirut and moved to 
live with her brother Richard, in a 
neigboring suburb. On the evening of 
October 11, 1992 she suffered a heart 
failure, and passed away in the 
ambulance on her way to the hospital. 
It was rather discouraging that few 
people went to pay their respects to 
this great great woman at her funeral, 
for only a few friends and relatives 
attended it. 

Nevertheless, the noteworthy 
achievements of this exceptional 
woman impressed the world and 
notably the International Biographical 
Centers of the West. In April 24, 
1992, the Board of the Center of 
Cambridge informed her of her 
nomination as the International 
Woman of the Year. On May 15, 
1992 the Director General told her 
that she was selected, among very few 
otters, to be featured in the twelfth 

Edition of the "World Who's Who of 
Women." In June 1992, she was 
informed that her name was to be 
included in a list of the "first five 
hundred" to appear in a new Edition 
of the Center. In June of the same 
year, the American Biographical 
Center invited her to become a life 
member. In July 1992, she was 
informed of an award. "An Honor that 
will never be awarded again. "You 
are one-in-a-million. A medal will be 
awarded to a strictly limited number 
of distinguished biographers, like 
yourself", the letter said • 

NaJla '1'. AkraWI 
Writer, previously President of 
BUe Alumni and a friend of 
the late Dr. Edma Abouchdid. 
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A Tf"LfJute to 

M,af'guef'i,te youcenaf' 
(Written on March 6, 1993) 

Mona Takieddine Amyuni 

On March 6, 1980 as Marguerite 
Youcenar, aged 77, was about 

to leave France on a cruise to the 
Caraib Islands, she heard that she had 
just been elected to the presitigious 
Academie Frant;aise in Paris. Paying 
tribute to her on that same day in 
Beirut, thirteen years later, is, in a 
way a symbol of a continuity in the 
history of women across time and 
space. Marguerite Y oucenar used to 
say that she experienced a constant 
participation in "that which had 
been" . She also spoke of a 
"sympathetic magic" which operates 
when one transports one's self, in 
thought, into another's body and soul. 
In such inner states of "sympathetic 
magic", one can, indeed, "contract the 
distance between centuries at will" . 

Present! y, I shall try to "contract 
the distance" between Youcenar and 
my humble self as I am reading the 
historical novel which made her 
famous in 1951, Memoirs of 
Hadrien, in a seminar with my 
students at AUB, and falling once 
again under the spell of a great writer. 

Youcenar certainly entered the 
Academy as a writer not as a woman, 
although the fact that she was a 
woman put off the majority of the 
male academicians who were known 
as the "immortals" in France. Even as 
Claude Levi-Strauss wondered how 
the members of "the tribe" would 
allow a lady to walk ahead of them, 
and in what kind of costume she 
would do so?! Others said they all 
grew old amongst themselves at the 
Acad~y and would be at a loss 

Marguerite Youccnar in 1936 

when faced with an aging woman! 
But Youcenar herself was not at a 
loss! She just took her election in her 
stride for she had not even advanced 
her candidacy, to start with, as was 
the tradition. 

A citizen of the world, Youcenar 

was born in 1903 in Brussels, of a 
French nobleman and a Belgian 
mother. As a child she read aloud, 
with her father, the classical writers 
in Greek and Latin, and later all 
Shakespeare, Tolstol and 
Dotroievsky. She widely traveled 
throughout her life and wrote 
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regularly since her teens. Novels, 
memoirs, autobiographies, great 
translations from Antiquity, Japanese 
and modem Greek poetry, from the 
Negro spirituals of the American 
Black singers, form the rich variety of 
her Opus. Youcenar spent the last 
forty years of her life in Maine by the 

Atlantic, where she lived with her 
faithful friend and translator, Grace 
Fricks. Fully engaged in the main 
struggles of her century, she devoted 
a great part of her energy to defend 
the rights of women, blacks, 
ecologist, etc. 

Among the Academicians after her election in 1981 

Deeply humanistic, with a 
universal mind, Youcenar perpetuates 
in her writings a classical tradition 
with great lucidity, rigor, and 
vigilance. She always stressed the 
concreteness of things and bodies, 
going from shapes, sounds and colors 
to catch the invisible which weaves 
the fabric of life. 

The human substance and structure 
(she writes) hardly change: nothing is 
more stable than the curve of a heel, 
the position of a tendon, or the form 
of a toe. But there are periods when 
the shoe is less deforming than in 
others. In the century of which I 
speak (Hadrien's, second Century 
A.D.) we are still very close to the 
undistinguished freedom of the bare 
foot. 

In her notes to Memoirs of 
Hadrien, Youcenar quotes Flaubert 
who writes "Just when the gods had 
ceased to be, and Christ had not yet 
come, there was a unique moment in 
history, between Cicero and Marcus 
Aurelius, when man stood alone." 
She adds that she devoted a great part 
of her life to try to define, and then to 
portray that man exists alone and yet 
is closely bound to all beings. 

Youcenar belonged to the five or 
six best writers of her time. The 
Academicians knew it since they 
were ready to break the rules of a 
350-year old institution. It always 
takes a beginning! Today, the 
Academy hosts two other eminent 
women, the classicist Jacqueline de 
Romilly, and the great specialist on 
Russian politics Helene Carrere 
d'Encausse • 

* Portraits of Margueritte Youcenar taken 
from Magazine Literaire, No.283, 
December 1990. 

Dr. Mona Amyum 
Assistant Professor, 
The Civilization Sequence 
Program, American University 
of Beirut 
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Jamileh Under the Cedars 

When Lebanon was under the 
French Mandate in 1918-1943, 

the French mission schools which had 
been founded there since the 19th 
Century flourished and doubled in 
number. Students listened frequently 
to French professors and authors who 
visited Lebanon to lecture, to teach or 
to study the traditions of that ancient 
country, frequently mentioned in the 
Bible as the land of the cedars and of 
high, majestic mountains. Among the 
visitors was a French novelist, Henry 
Bordeaux (1870-1963), a member of 
the French Academy. His novels 
depicted family or sentimental drama, 
in the manner of Andre Gide, Anatole 
France and other authors, who lived 
in the same century or a little earlier. 
A short stay in Lebanon inspired 
Bordeaux to write a novel entitled 
"Yamile Sous Les Cedres", which 
achieved an astonishing success 
between 1922 and 1930. All French 
speaking Lebanese read the book and 
those who were not fluent in French 
read the Arabic translation. None of 
the readers were prepared for the 
shedding of tears and deep emotions 
over the sad events of the story. 

The story took place in 18th 
Century Lebanon. It began with an 
ostentatious celebration of the Lord's 
day, (Transfiguration Day, August, 
6). The event is observed yearly, in 
the shade of the Cedars, by the 
Maronites of North Lebanon who 
lived in Bsharri, Ehden, Zogharta and 
other villages of the North. During 
the feast, which lasted a whole day, a 
sheep was killed, rich national dishes 
were served, folk songs were sung, 
hilarious jokes were told and the most 
exciting group dances (Debkeh) and 
solo dances were performed by sturdy 
young men and women of the proud 
community. Presiding over the 

(book by Henry Bordeaux) 

Rose Ghurayyib 

celebration was Sheikh Rashid, a 
notable from Bsharri, whose 
daughter Jamileh, unanimously 
proclaimed as "the beauty of the 
village", astonished the whole 
company with her improvised solo 
dances, accompanied by general 
clapping and flute playing. They 
said she owed her immaculate white 
complexion to the snow of the 
Northem mountains, and the red of 
her cheeks and lips to the red 
anemones that sprouted from the 
blood drops falling from the 
thorn-crowned head of Christ. 

The day was declining, the sun 
was setting over the Cedars when the 
company's attention was aroused by 
the arrival of two young horsemen, 
clad in rich silk robes. After politely 
saluting the group the two men 
explained that they were 
businessmen from Accar who came 
to settle certain accounts with other 
businessmen in the district. Finding 
the shops closed on account of the 
feast, they decided to spend the night 
in Bsharri depending on the 
hospitality of the inhabitants. Sheikh 
Rashid, Jamileh's father and chief 
elder of the village considered it his 
duty to invite them to spend the night 
in his large house, and so they did. 

Early in the morning, the two 
guests had left carrying off Jamileh 
and leaving behind them a horse and 
a note which said: "Omar Bey, the 
younger of the two guests, having 
suddenly fallen in love with Jamileh, 
decided to take her as his wife and 
by her own assent, to carry her off to 
his palace in Accar where their 
marriage would be celebrated 
according to God's law, whence she 
would become his only beloved wife. 
The horse left behind should be 

considered as her bride price or 
Mahr". 

The news fell upon the family as a 
thunder-stroke. Jamileh, since her 
early childhood, had been engaged to 
be married to her cousin Khalil, a 
brave young man who was 
passionately devoted to her. The 
family council met and decided to 
send Jamileh's brother and her fiance 
to Accar where they would try to 
bring her back, dead or alive, to her 
native village where she would be 
judged by the family council or 
court. 

Brother and fiance took off. They 
were told that Jamileh would soon be 
moving to Tripoli where she would 
spend winter in a palace owned by 
her bridegroom. The two 
messengers decided to hide in a 
place from which they could watch 
the procession on its way to Tripoli. 
Khalil, the fiance, would shoot at her 
because he was a very able shooter. 
But the plan failed because his hand 
shivered as herraised it to shoot. 
How could he be sure that the bullet 
would hit Jamileh and not one of the 
maids? How could he accept to kill 
a woman to whom he had dedicated 
his life? It was a foolish plan, so 
they decided on another one. Once 
in Tripoli, they bribed the matron of 
the palace, who accepted to deliver 
Jamileh to them through a trick 
devised with the help of other maids. 
When Jamileh was fast asleep, she 
was fastened with ropes, her mouth 
tightly muzzled to prevent her from 
crying and, in this condition she was 
handed over to her brother and her 
fiance who were quick to carry her 
off to Bsharri where she was 
imprisoned in one of the rooms in 
her father's house. There she met her 
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fiance who spoke to her like a 
passionate lover and a faithful friend, 
trying to persuade her to give up 
Omar in order to save her life_ He, 
Khalil, was ready to marry her, to 
take her away to a far land, to 
America, where they would enjoy 
peace and freedom. If she did not 
renounce her love, she was doomed. 
While he spoke, J amileh seemed to 
be far away, not hearing what he 
said, for she was in a state of ecstasy. 
To her, only Omar existed. For him 
she was ready to sacrifice herself. 
Without him her life was an empty 
straw. For hours, Khalil entreated 
her, using all sorts of moving means 
such as crying, praying, kneeling, 
kissing her hands, describing the 
horrors of a violent death but all his 
efforts went to naught. 

When the family council 
pronounced the death sentence, it 
was decided that she would be killed 
under the Cedars, in the very place 
where she and Omar met and fell in 
love. When they tied her to one of 
the trees, her face was shining like 
that of a martyr beholding an open 
heaven from which a group of 
smiling angels peeped, waving their 
hands in approbation. When the 
body fell, the executionists left the 

place and Khalil was in charge of 
burying J amileh. As soon as they left, 
Omar appeared looking like a statue 
of grief. He knelt next to his beloved 
and covered her body with kisses and 
hot tears rolled down his cheeks. He 
then wrapped her with a silk sheet, 
carried her in his arms and descended 
the mountain slope, where he was met 
by a group of fully armed horsemen. 
They put the precious body in a coffin 
and took it off to Tripoli. 

"Will thou be satisfied, Jamileh, 
when, from heaven, thou will see that 
I have left thee dead in the arms of the 
one whom thou did love?" With those 
words, Khalil addressed Jamileh after 
the departure of Omar with the 
precious load in his arms. Khalil 
moaned, wailed and refused to eat 
until he died of grief a few months 
later. Omar never remarried and lived 
only a few miserable years and died 
with Jamileh's name on his lips. He 
ordered to be buried in the same grave 
and to have the names "Omar -
Jamileh" engraved in the marble 
stone. 

This story reminds me of 
"Weithering Heights", by Emily 
Bronte. Like Catherine, Jamileh was 
an unusual woman. A wild beauty 

who worked a spell on those who 
gazed at her. Her blue eyes sent 
sparks of light which fascinated them. 
Her nature partook of the elements, 
her passion was like fire and her love 
like a storm. Those who loved her 
fell victims of their passion. 

Although the events of "Jamileh 
Under the Cedars" are fictious, a 
french troupe came to Lebanon, a few 
years later, to locate the names and 
places. But a group of Lebanese 
intellectuals would not allow it 
because it was not a real story, and 
therefore unrealistic. 

Hence, the novel's success is due to 
the high of romance it aroused. Like 
most romantic novels, it presents 
unusual characters who are ready to 
suffer death or martyrdom for the 
sake of love because to them, love is 
predestined, irresistible, fatal and 
eternal. In reality it may only be a 
vision, a dream, an escape from a 
world where happiness is fleeting and 
where true love is inexistent or 
short-lived. Dream replaces reality in 
the romantic world and has little or no 
room in our materialistic age. Can 
true love be realistic? This question 
may be discussed in a subsequent 
article • 
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Women· 
Children and Artists 

Seta Barsoumian - Oadoyan 

I n art history and criticism the 
margin for interpretation is 

wide. But underlying issues and the 
themes of some artistic phenomena 
and events become lucid and explicit 
when presented in a perfect 
arrangement of time and space. The 
Lebanese public was offered this 
"perfect" moment in Beirut on the 
20th of March. Two halls, within 
short distance of one another, 
exhibited paintings and sketches by 
over fifteen generations of Lebanese 
artists, both adult and school 
children. The Agial Art Gallery had 
sketches by 66 artists of whom 17 of 
were women. Across the street, the 
A UB Alumni Club hosted 
Mu'assassat Inma's drawing 
exhibition by 300 elementary 
students in Beirut of whom 130 were 
little girls. The children's drawings 
came from a competition, whose 
theme was "A Drawing to Cheer Up 
a Friend in a Hospital". But it was 
not the number of children and 
women artists which triggered the 
"historical sense"; it was the manner 
in which these works stood out from 
the rest in both exhibitions. 

The exhibition inspires us to 
examine the modes of expression in 
which the male and the female artists 
portrayed the same theme. The 
theme has little aesthetic significance 
but sociologically speaking, when it 
recurs in a certain period or group, it 
becomes an indicator of the scope of 
the vision of the artist as an 
individual and serves as a system of 
classification of the art and artist. 
Furthermore, the public and 
sometimes critics, tend to attribute 

By Bashir Sinno (9 years old) 

artistic differences to gender thus 
classifying women's art according to 
"naturally feminine patterns" of 
vision and expression. In other 
words, these "feminine patterns" have 
never been viewed as matters which 
transcend the arts, although they are 
clearly expressed in the arts most of 
all. (1) 

The women and schoolgirls' choice 
of a limited number of subjects was 
indeed a phenomenon which justified 
our transition to extra-artistic 
inqulfles. The theme at the Agial 
were harem scenes, feminine nudes in 
self-centered, theatrical and erotic 
poses, fruits, flowers, flower pots, 
few poor landscapes, "naive" 
interiors, abstract-geometrical 
designs, etc. In the children's 
exhibition , the theme of happiness 
was materialized with images of 

house-parties (with elaborate tables 
meticulously arranged with 
recognizable party-food), 
decorations, ribbons, festive clothes, 
coiffure, butterflies, and flowers. 
There was little or negligible 
reference to the subject of hospital. 
While most boys drew scenes from 
the street, hospital-room, school, 
nature, beaches, picnics, football and 
other sports, girls seemed to find 
refuge in fantastic environments; 
many had the drawing of a large girl 
in an elaborate costume. All of those 
who had resorted to divine help 
(prayers, icons, verses) were girls. 
Even when the child had explicitly 
copied from children's books or 
cartoon strips, while the choice of 
subjects by boys fell on the comical, 
the girls chose the decorative, the 
classical-conventional designs (like 
hearts, roses, Christmas cards). In 
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by Aida SaJlum. In the Women's exhibit. 

the case of both the artists and the 
children, there was little sense of 
drama and reality in general; instead, 
there was an overflow of fantasy 
(visual and libidinal) often expressed 
in many details. 

Still in the context of themes, there 
were several absentees in the works 
of the schoolgirls and Lebanese 
women artists in general. The 
greatest of these is the male figure. 
Men occasionally appeared, but only 
after some metamorphosis, i.e., as 
babies, little boys, knights, and often 
as silhouettes in dreams or 
nightmares. The male figure was 
rarely part of the "natural 
environment". The artistic exclusion 
of men had automatically pushed the 
feminine subject (as artists and 
persons) into some form of exile, 
seclusion or into a self-made world. 
The omission of the normal male 
figure as an extra-artistic 
phenomenon reflected, in my 
opinion, a degree of social and 
cultural alienation, perhaps a mass 
schizophrenia in the socio-cultural 
structure. 

If we were to examine the female 
in the works of Lebanese male artists, 
we find a surprising degree of 

A little girl's drawing: Juliana AlxIel Khalek (12 years). 

difference. There the feminine figure 
has evolved from bedouin woman, to 
studio model, to the next-door girl, to 
lover, to nude, to housewife at 
"subhiyyeh"(2) (or at some 
house-work), to sheer abstraction of 
feminine curves, etc. Thus, the boys 
at the children's exhibition had drawn 
girls as classmates and/or older 
women (as mothers, teachers, 
passers-by, etc.). A certain form of 
social alienation was rarely detected 
and on the whole, urban or rural 
settings were present including a 
mixed human popUlation, not to 
mention domestic animals. This 
approach was very rare among girls. 
There were (and have been) many 
women artists who had chosen urban 
and rural landscapes but presented 
them with a very high degree of 
stylization (i.e., elements of nature or 
constructions treated as needle-work 
or intricate patterns). 

As we mentioned earlier,· the 
thematic peculiarities do not define 
the aesthetic value of the work of art 
and the greatness of the work 
transcends these matters. On the 
other hand, the socio-cultural 
ambiguities which surround and 
accompany the development of 
women artists have practically 

affected the aesthetic level of their 
work. Women artists, young or 
accomplished, cannot remain 
spectators of other worlds, which 
however broad and seemingly free, 
are lesser worlds • 

Footnotes and References 
(1) For- information on the women artists in 
Lebanon see: 
Lahhoud, Edward, L'Art contemporain au 
Liban. Beirut: Dar aJ-Mashreq, 1974. The 
book covers the history of Lebanese visual 
arts. 
Khal, Helen. The Woman Artist in 
Lebanon. Beirut: The Institute for 
Women's Studies in the Arab World - BUC, 
1986. 
(2) A Subhiyyeh is a social gathering that 
women hold in the morning. It is a coffee 
drinking visit during which they exchange 
hopitaJities, with emphasis on generosity 
and housekeeping, cooking and serving 
skills and whereby they discuss the latest 
social news. 

Dr. Seta Barsoumian-Dadoyan 
Assistant Professor 
Civilization Sequence 
Program - American 
University of Beirut. 
Program. 
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T here are too few such 
collections of short stories by 

Iranian women available to be used 
for classroom material. This one 
would make and excellent textbook. 
It is also a book to . educate oneself 
and others on another culture--most 
specifically women in that 
culture--and it is entertaining as well. 

"The Walnut Sapling on Masih's 
Grave," is a very sad story about a 
mother giving birth to a child who is 
taken away from her. The mood of 
the city, the expectations concerning 
a forthcoming revolution come out 
strongly. There is a lot of interesting 
symbolism to be analyzed. This story 
chosen as the first one is well placed, 
setting out the most recurrent themes 
of the collection: the condition of 
women and the Iranian revolution. 

"After the Last Day," and "Peyton 
Place: Tehran, 1972," by Mahshid 
Amirshahi, I have already spoken 
about. Even though the second one is 
set in Tehran, it does not give us any 
understanding of that particular place. 
And actually, the author intended it 
this way as is expressed in the 
opening descriptive paragraph written 
about her. She does write well. 

"Haj Barekallah," by Mihan 
Bahrami is a beautiful, very moving 
story, well-written with suspense, 
sensuality, and is very revealing 
about women's role, the importance 
of love. Why translate Barakallah as 
bravo? The literal translation is God 
bless you. 

"The Story of a Street," by Simin 
Danishvar is also a beautifully 

narrated story on the evils of 
polygamy, the roles of children, 
mothers, wife. It is full of symbolism 
to be analyzed and comes out very 
strongly. 

"Congratulations and 
Condolences," by Mahdukht 
Kashkuli is quite telling about today's 
problems specially as they are 
reflected in violence and the problems 
of Iran, both historical and present. 

"Gawhar," by Zahra Khanlari is a 
very moving story, once more on the 
condition of women, the tragedy of 
polygamy, a woman driven to 
madness because of it. It is a very 
powerful story I would probably use 
for one of my courses on women and 
literature. 

"The Starling Spring," by Shukuh 
Mirzadahgi is a beautiful story, 
well-written, but I did not understand 
why it was labeled as belonging to the 
science fiction geme. True, it has 
some supernatural elements, but that 
does not make it science fiction, but 
more like surrealist. 

"A Visit with the Children in the 
Upper Village," by Huma Natiq is 
interesting in terms of the rendering 
the aftermath of the Iranian 
revolution, and because of its 
ecological awareness. 

"The Tale of the Rabbit and the 
Tomatoes," by Giti Nikzad is short 
but sharp and well narrated. It does 
not necessarily refer to Iran and could 
belong to any collection of short 
stories. Is this why our introducer 
liked it so much? 

"Sara," by Shahmush Parsipur is a 
strange story, quite informative as to 
the Iranian revolution. It gives us 
some insights as to the desire to give 
birth to martyrs and what it requires. 

"There Is No Truth," by Zhila 
Sazgar is a surrealist story with 
strong symbolic implications. 

"The Great Lady of My Soul," by 
Goli Taraghi is interesting because 
the female author talks through her 
male character. The story suggests 
and gives strong indirect insights as 
to the problems of revolutionary Iran. 
It brings out the distress and anguish 
of post-revolutionary Iranian society. 

"Someday," by Goli Taraghi is a 
very moving story about a mother 
looking forward to her grown-up 
children's visit and then her 
disappointment, the questions about 
her life, the anxiety that visit brings 
her. 

Most of the stories have to do with 
aspects of Iranian women's lives and 
with Iranian society. The theme of 
the plight of the Iranian woman is 
very well rendered by these "inside" 
voices. And this is what makes these 
stories so moving and worthwhile to 
read and analyze • 

(*) translated by Soraya Sullivan, 
introduction by Farzaneh Milani. Center for 
Middle Eastern Studies, University of 
Texas, Austin 1991 

Evelyne Accad ~ 
Professor, University of Illinois 
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Village in the Gezina Area. Oxford; 
Paris: Berg, 1990. 
ISBN 92-3-102665-0 
Description: /Women! Economic life/ 
Poli tical life/Sudan. 

Hart-Kingsmill, Ursula. Two Ladies 
of Colonial Algeria: The Lives and 
Times of Aurelie Picard and 
Isabelle Eberhardt. Athens, Ohio: 
Ohio University Center, 1987. 
Description: /Women! Feminist 
bilbiography/ Aurelie Picardi Isabelle 
Eberhardt! 
CMST - Center of Magreb Studies in 
Tunisia 

Unted Nations. The World's Women 
1970·1990: Trends and Statistics. 
New York, UN, 1991. 
Descritpion: /Women! Statistics/ 
ICUN - Information Center of the 
United Nations 
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il The Institute for Womens Studies in the Arab World, ii 
II Beirut University College I! 
II has published Ii 
II II 
II II 
II Rose Ghurayyih. Jamal Karam Harfouche. II 
II Adwa' ala al-Harakah al-Nisai'yah al- Fi Tariq al-Hayat Ii 
II Muaasirah, II 
II II 
II Price: $3.00 II 
II Price: $4.00 An inspiring piece of literature that analyzes the life II 
II II II This book includes 415 pages of intensive research journey of working women in public life. In Part I, II 
II and analysis of the women's movement in the Arab Jamal Harfouche presents poetry and personal essays II 
II world with comaparative international literature. It about social images and social systems from her per- II 
II reviews the theories of giants like Simonne de sonal experiences. She examines their influence on Ii 
II Beauvoir and others. In Part one, Rose Ghurayyib her life and consequently how they affect the lives of II 
II examines the history of the women's movement in women. In Part II, the author presents a more system- II 
II the world and in the Arab world; reviews interna- atic analysis of women in public life touching on an II 
II tional perspectives of the movement and its archive of relevant lectures, speeches and interviews I j 

literature as well as the various issues raised in local she conducted in her own journey. She studies issues II 
and international conferences. Reviews of impor- like the influence immigrant women had on social II 
tant research studies, include issues like the role of values in Lebanon; Christianity and women's rights; II 
universities in the movement, the image of women women's rights and election laws; woman as a social II 
in textbooks, the image of women in the Lebanese and health worker; and the role of women in the mak- II 
Press, and others. In Part II, the author examines ing of future generations. Ii 

II specific disciplines related to women such as the II 
II purpose of social and civic education in Lebanon II 
II (1943-1980); women between learning and teaching Adwa' ala al-Harakah al-Nisai'yah al-Muaasirah II 
II (1948-1980); the family and the Nation (1947- - and - Fi Tariq al-Hayat are available at the Institute II 
II 1986), and others. for Women's Studies in the Arab World, Beirut II 

II II 
II These books are highly recomended to readers who want to learn and acquire objective information and research II 
II material about Arab women's issues. They are highly recommended for scholars, students and others who are in- II 
II terested in the Arab women's movement. II 
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Al-Raida 
Your contact with women 

in the Middle East and the Arab World 

Subscription contribution for 1993 

INTERNATIONAL 
1993, Subscription fees (outside Lebanon) $25 including postage 

LEBANON 
1993, Local sub scription fees: $25 

Special fee for students: $15 

Payment must be made to the order of the Institute For 
Women Studies In rIlle Arab \Vorld, Beirut University College 

at the following addresses: 

Beirut University College 
475 Riverside Drive 

R00111 1846 
New York, N.Y. 10115 USA 

OR 

Beirut UniversityColIcge 
Shannon I Iall 2nd Floor 

Beirut Campus 
MailingAddress 
P.O.Box 13-5053 
Beirut, Lebanon 

------------~-------------------------.------------------------------ffitoch 
Enclosed is a check in the amount of as subscription to Al-
R.aida for" the year 1993. Please add my add ress to your mailing list. 

Address: 
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The Institute for Women's 
Studies in the Arab World 
(IWSAW) was established in 1973 at the 
Beirut University college. The Institute started 
modestly with a grant from Ford Foundation 
with Dr. Julinda Abu Nasr as its Director. An 
Advisory Committee of seven social scientists 
assisted the Director. In 1977, the Institute 
began publishing its newsletter, Al-Raida. 

Objectives of IWSAW 
- To serve as a data bank and resource center 

to provide knowledge on subjects pertaining 
to Arab women and children. 
To assess the impact of change on the role 

of women. 
To develop awareness among women as to 

their potential and help them develop it. 
To improve the quality of life for women 

and children in Arab countries. 
To serve as a catalyst for policy makers. 
To promote better understanding of Arab 

women and children. 
To promote and facilitate communications 

among individuals, groups and institutions 
concerned with women and children in the 
Arab world. 
To enhance Beirut University College 

curriculum. 

IWSAW Projects 

Documentation: IWSA W's Documentation 
Center houses a unique collection of over 5000 
books and 2000 peridocals, individual articles, 
bibliographies and unpublished papers in 
Arabic, French and English. The material 
relates to the various aspects of women in the 
Arab countries and in other parts of the wolrd. 
The Documentation Center, located and 
incorporated with Stoltzfu s Library of Beirut 
University College, is a pioneer in this respect. 

Publications 

On Women Several books about women in 
the Arab world have been published in English 
and Arabic. A series of Monographs discuss 
Arab women and education, work, industry, 
economic development, literature, art, image 
of women in textbooks, contemporary women's 
movement in the Arab world, women in 
religion, legal rights and others . Please note 
that these publications may be ordered from 
IWSAW. 

On Children Seven children's books with 
illustrations and a guide for setting up children's 
libraries and writing and illustrating children's 
books have also been researched and published. 

Teaching and Action Programs 

Women's Studies In collaboration with the 
Humaninities Division of Beirut University 
College a course on Arab women was instated. 
Presently, the Institute's proposal to offer 
additional courses in Women's Studies has been 
approved by the College. 

Basic Living Skills Project (BLSP) To combat 
social literacy, a non-formal integrated 
educational program for semi-literate and 
illiterate women was devised. The content of 
the kit consists of eight units in health, 
environment, home management, sex education 
and family planning, nutrition, child care, civic 
education and legal rights of women. They are 
written in simple Arabic, accompanied by 
audio-visual material. 

Income Generating Project In answer to the 
painful cry of needy and war-striken families, a 
variety of Income Generating workshops are 
dministered and implemented. The objective is to 
teach women a skill which would help them 
generate income for themselves. Training is 
complimented with instructions in the various 
issues from the BLSP. Thus far, 200 women have 
benefited from the project; some have become 
trainers and others are employed in leading 
establishments or are free-lancing. 

Additional projects by IWSA W include a 
Portable Library Project for children's . A 
Puppet Theater travels presents puppet shows to 
children at local schools. The Rehabilitation 
Program for Children's Mental Health and 
Teaching For Peace are new IWSA W 
projects. 

Conferences, Seminars and Lectures 
Conferences have included a regional conference 
on Women and Economic Development, a 
national conference on Women and the 
Environment. Another regional conference on 
Arab Women and the Environment is under way. 
The Institute conducts an annual event on the 
occasion of International Women's Day. 
Furthermore, a number of informal lectures and 
seminars on women's issues are conducted in 
addition to Early Childhood and Special 
Education. 
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